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Editorial

Welcome to the first issue of Economic and Industrial Democracy in 2017. In this issue 
the role of the unions, job insecurity and the perspective of migrant workers are some of 
the issues the articles cover.

The first article in this issue, by Verena Dill and Uwe Jirjahn, both at University of 
Trier, Germany, titled ‘Foreign owners and the quality of industrial relations in Germany’, 
investigates the role of works councils and the relation with various ownerships of the 
companies. The authors conclude that in foreign-owned companies managers and works 
councils were less likely to interact with each other. The authors emphasize the impor-
tance of studying the quality of industrial relations in this respect. It is important since the 
quality dimension gives a different picture of the works councils, according to the authors.

In the second article, ‘Union representation, collective voice and job quality: An anal-
ysis of a survey of union members in the UK finance sector’, by Kim Hoque, Warwick 
Business School, UK, John Earls, Unite the Union, UK, Neil Conway, School of 
Management, Royal Holloway University of London, UK, and Nick Bacon, Cass 
Business School, City University London, UK, the authors study the importance of 
onsite union representatives. By using survey information regarding the financial sector 
in Great Britain (the Unite trade union), the authors conclude that employee perception 
of job quality is higher in cases with an onsite union representative. Further, mediating 
effects were also of importance when looking at the role of the local unions. According 
to the authors, the results support earlier empirical research which suggests that local 
trade unions might be able to influence job quality in a positive way.

The third article, by Christoph Hermann, Working Life Research Centre, Austria, 
‘Crisis, structural reform and the dismantling of the European Social Model(s)’, points to 
the importance of discussing the dismantling of the ESM (European social models) and 
the need for structural reform in the European context. Further, the replacement of the 
Open Method of Coordination with the concept of Economic Governance might seri-
ously weaken the European social models, the author argues.

Chris Dawson, School of Management, University of Bath, UK, Michail Veliziotis, 
Bristol Business School, University of the West of England, Bristol, UK, and Benjamin 
Hopkins, School of Management, University of Leicester, UK, study ‘Temporary 
employment, job satisfaction and subjective well-being’ in the fourth article in this issue. 
The authors investigate differences between permanent and temporary employees and 
their well-being, respectively. One important factor, reported by the authors, in explain-
ing the differences concerns labour security.

Giedo Jansen, Institute for Innovation and Governance Studies, University of Twente, 
the Netherlands, Agnes Akkerman, University of Groningen, the Netherlands; VU 
University Amsterdam, the Netherlands; Radboud University, Nijmegen, the Netherlands, 
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and Kurt Vandaele, European Trade Union Institute, Belgium, discuss the interaction 
between strikes and job flexibility in their article ‘Undermining mobilization? The effect 
of job flexibility and job instability on the willingness to strike’. The authors conclude 
that no major direct effect of job flexibility on strike participation could be found in the 
study based on Dutch survey data. However, interacting effects were found regarding job 
flexibility and mobilization, e.g. union membership.

The next article, by Marit Skivenes, University of Bergen, Norway, and Sissel 
Trygstad, Fafo, Norway, discusses the role of whistle blowers in ‘Explaining whistle 
blowing processes in the Norwegian labour market: Between individual power resources 
and institutional arrangements’. The authors explore various factors behind whistle 
blowers’ activity. In a survey of 6000 employees in Norway, they found that institutional 
factors and organizational power resources of various positions were important, as 
opposed to individual factors. They also point out the importance of fear among middle 
managers, in explaining silence. On the other hand, factors such as collective agreements 
seem to be important with regard to whistle blowing. Also whistle blowing procedures 
were found to be of importance in this context.

The article ‘Tackling employment in the informal economy: A critical evaluation of 
the neoliberal policy approach’, by Colin C Williams, University of Sheffield, UK, deals 
with the informal economy. Within the neoliberal agenda, employment in the informal 
sector is seen as a reaction to, e.g., high taxes in the formal economy. The author however 
argues that this interaction cannot be found; in his study of 36 states little or no associa-
tion of the neoliberal standpoint could be found. Rather, more workers in the informal 
sectors are common in countries with a low level of job insecurity, thereby strengthening 
the political economy approach.

In the final article in this issue, ‘Motivational diversity and the sense of ill-treatment 
back home among the UK’s migrant workers from Turkey: A cross-intersectional 
approach’, Surhan Cam, Cardiff University, UK, investigates migration motivations 
among the UK’s workers from Turkey. The author found that using a cross-intersectional 
model was important in describing the high degree of diversity in the group of migrant 
workers interviewed. Further, a history of ill-treatment in Turkey was common.
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