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ABSTRACT 
 

Leadership has been claimed to be a critical determinant of success and failure in international 

negotiations. This thesis brings together the study of leadership in multilateral negotiations 

with the emerging discipline of climate change-induced human mobility. This is done by 

investigating the prevalence of leadership in the climate change and human mobility nexus, 

looking at three different actors: the Alliance of Small Island States, Bangladesh and Norway. 

These actors were analyzed in two different ways: first, by describing how each actor exercise 

leadership using an analytical framework informed by leadership theories. Second, by 

investigating whether these actors seem to be recognized as leaders by others, conducting and 

analyzing a survey from the United Nations Climate Change Conference 2018, COP24. The 

results indicate that all three actors can be said to exercise leadership in the area of climate 

change-induced migration, although they exercise leadership in slightly different ways. Out of 

the three actors that were analyzed, AOSIS was the only actor that seemed to be recognized by 

others as a leader in the effort to address climate change-induced human mobility. 

 

 

Keywords: Climate change, migration, displacement, human mobility, leadership, leadership 

styles, survey, COP24, UNFCCC.  
 
 
 

 

 

 

 

ACKNOWLEDGEMENTS 
I would like to thank the conference attendees at COP24 for their participation in the survey, 

who helped me get results of better quality. I am also grateful for the encouragement and 

support from my supervisor, Jörgen Ödalen, and for the insightful comments provided by Emil 

Juslin, John Hultengård and Celicia Lyche Sjöqvist. A very special thanks go to Norea 

Normelli and Klaus Einar Blomster, who helped me with survey collection during the COP.  



 3 

CONTENTS 
PART 1 ¨ INTRODUCTION 4 

1.1. Research questions 6 
1.2. Outline 6 

PART 2 ¨ LITERATURE REVIEW 7 
2.1 History of human mobility and climate change 7 
2.2 Leadership in multilateral negotiations 8 

PART 3 ¨ RESEARCH DESIGN & METHODOLOGY 11 
3.1. Text analysis 12 

3.1.1. Case selection 12 
3.1.2. Analytical framework 14 
3.1.3. Material – text documents 15 

3.2. Survey 16 
3.2.1 Analyzing survey results 17 

3.3. Methodological concerns 18 

PART 4 ¨ TEXT AND CONTENT ANALYSIS 20 
4.1. AOSIS 20 

4.1.1. Structural leadership 20 
4.1.2. Directional leadership 20 
4.1.3. Idea-based leadership 21 
4.1.4. Instrumental leadership 22 
4.1.5. AOSIS summary 23 

4.2. Bangladesh 23 
4.2.1. Structural leadership 22 
4.2.2. Directional leadership 23 
4.2.3. Idea-based leadership 24 
4.2.4. Instrumental leadership 25 
4.2.5. Bangladesh summary 25 

4.3. Norway 25 
4.3.1. Structural leadership         24 
4.3.2. Directional leadership 26 
4.3.3. Idea-based leadership 27 
4.3.4. Instrumental leadership 28 
4.3.5. Norway summary 29 

4.4. Results 30 

PART 5 ¨ SURVEY ANALYSIS 31 
5.1. Who has a leading role? 31 
5.2. How is leadership best demonstrated? 32 

PART 6 ¨ DISCUSSION 33 
PART 7 ¨ CONCLUSION 36 
PART 8 ¨ REFERENCES 37 



 4 

PART 1 ¨ INTRODUCTION 
 

 

 

In 2018, the Intergovernmental Panel on Climate Change (IPCC) released a new report 

assessing the impacts of a 1.5°C increase in global temperature, asserting that it is highly likely 

to result in increases in mean temperature, hot extremes, heavy precipitation, the probability of 

drought and precipitation deficits in some regions. Climate change is evident – with the current 

level of greenhouse gas emissions, the living conditions on earth are predicted to drastically 

change (Masson-Delmotte et al., 2018). This has led both scholars and policymakers to assert 

that environmental degradation and climate change could result in population displacement on 

a scale the world presently is ill-equipped to successfully address (Covert, Fredvik and 

Vaverka, 2011). Largely depending on how much global temperature will increase, the number 

of people forced to move due to climate change impacts is forecasted to be between 25 million 

and 1 billion by 2050 (Laczko and Aghazarm, 2009, p. 261).  

  In response to the growing concerns that climate change will induce large-scale human 

migration that existing legal frameworks are ill-equipped to deal with, several proposals for 

new legally binding multilateral instruments have been presented in scholarly literature and on 

the international policy arena. However, none of these proposals has yet been championed by 

a politically powerful national government (Wyman, 2013, p. 168) and there is still no 

consensus among international political actors on what strategies countries should adopt when 

addressing climate change induced displacement and migration. This lack of consensus could 

perhaps be explained by climate change induced migration being a highly complex issue, as it 

is difficult to attribute climate change as the final and determinant factor for why people are 

migrating.  

Some scholars have suggested that a multinational legal framework is crucial for 

effectively dealing with climate displacement and migration (see for example Gibb and Ford, 

2012). Other scholars have rather argued that such framework is difficult to construct due to 

the practical and conceptual impossibility in differentiating between displaced people in need 

of ‘protection’ on account of climate change, and displaced people victims of economic or 

environmental hardship (McAdam, 2011). Despite the controversies on how to respond (or not 

respond) to present-day and future climate change induced displacement and migration, there 

is a strong consensus on the need for an international policy response in order to develop 
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solutions that adequately can address the various challenges that lay ahead associated with 

climate change-induced human mobility. The umbrella term climate change-induced human 

mobility has emerged as an umbrella term to address most issues concerning climate change 

and the movement of people (Bower and Olson, 2018, p. 1). This is also the term that will be 

used throughout this thesis when referring to climate change-induced displacement, migration 

and planned relocation. 

  Literature on leadership has recognized that the greater the complexity of the issue, the 

greater the importance of leadership (Underdal, 1994). Climate change-induced human 

mobility can be said to qualify as such an issue, involving a majority of countries in the world 

(both countries of origin, transit and destination) while encompassing several levels of 

legislation such as international and domestic. Other complex issues, such as climate change 

itself, have had leaders paving the way forward to action (in this case, the EU, U.S. and China 

has been considered to be leaders within the climate change leadership literature (Parker, 

Karlsson and Hjerpe, 2015). Leadership seems to be a critical determinant of success and 

failure in international negotiations and a certain minimum of leadership appear to be required 

in order to reach success in a negotiation (Young, 1991, p. 281).  

Yet, the question of leadership in the scholarly literature on climate change-induced 

human mobility has been fairly neglected. There is a knowledge gap in describing how 

leadership is performed today, and what kind of leadership that is needed in the effort to 

adequately address climate change-induced human mobility. This thesis aims to bridge the gap 

between the two disciplines of climate change-induced human mobility and leadership in 

multilateral negotiations in order to provide an overview of important actors within the field. 

Having identified three potential leaders within the global climate change and mobility nexus, 

this study will also investigate what kind of leadership these different actors adopt and how 

this responds to the demand for leadership by others. 
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1.1. Research questions 
Following research questions guide this thesis:  

 

I. Is there any actor(s) showing leadership in the international effort to address climate-

induced human mobility and if so, how is this expressed?  

II. Does the identified actor(s) seem to be recognized by others as a leader and does the 

actor(s) respond to the demand for leadership in the international effort to address 

climate change-induced human mobility? 

 

These two research questions will be answered in close relation to existing leadership theories. 

 

1.2. Outline 
This thesis is arranged in the following way: First, previous research on the history of climate 

change-induced human mobility and on the central concepts of leadership in multilateral 

negotiations will briefly be summarized in a literature review. Second, the methodology, case 

and material are presented. This is followed by an analysis in two parts – the first, being a text 

analysis investigating the leadership of three actors, the second, is a brief analysis of survey 

results from the 2018 United Nations Climate Change Conference (COP24) looking at 

leadership recognition among conference participants. Ultimately, a result with the main 

findings is presented and discussed. 
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PART 2 ¨ LITERATURE REVIEW 

 

 

2.1 History of human mobility and climate change  
There is a lack of research looking at leadership in the climate change and human mobility 

nexus. Nevertheless, the discussion on climate change-induced migration and displacement has 

still advanced within international frameworks (UNHCR, 2018), suggesting that some actors 

have promoted the issue in the international arena.  

The issue of human mobility in the context of climate change has been mainly driven 

by the applied research community, non-governmental organizations (NGOs) and the 

humanitarian community. In a background paper prepared for United Nations High 

Commissioner for Refugees (UNHCR), Warner (2011, p. 3) identifies the humanitarian 

community as a key player in putting human mobility on the climate change negotiations 

agenda through securing paragraph 14(f)1 in the Cancun Adaptation Agreement under the 

United Nations Framework Convention on Climate Change (UNFCCC). Warner (2011) also 

notes that research and operational experience within the UN and international agencies played 

complementary roles in securing the paragraph. This argument is further developed in a 

different article published a year later, stating that the “contemporary entry point of migration 

and displacement as a specific topic into the UNFCCC climate negotiations was, arguably, 

science and advocacy driven” (Warner, 2012, p. 1068). Other scholars point to this as well, 

identifying the lobbying by the Heads of Organizations of the United Nations Inter-Agency 

Standing Committee as crucial to the process of adopting paragraph 14(f) of the Cancun 

Adaptation Agreement in 2010 (Kälin, 2012, p. 48). This is also mentioned in the International 

Organization for Migration (IOM) mapping activity, claiming the long-standing and systematic 

engagement of several international organizations and research institutes to be crucial for 

making states integrate human mobility concerns within the climate change negotiations (IOM, 

2018). 

In a report conducted under the Task Force on Displacement, IOM maps to what extent 

                                                
1 “Measures to enhance understanding, coordination and cooperation with regard to climate change induced 
displacement, migration and planned relocation, where appropriate, at the national, regional and international 
levels.” 
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human mobility and climate change have been integrated into international processes, policies 

and legal frameworks related to various relevant policy agendas at the international level. 

Overall, the mapping indicates that the inclusion of human mobility and climate change has 

grown significantly since 2015, a trend that seems to concern most policy areas, but in 

particular areas related to human mobility or to climate change and environment (IOM, 2018). 

Several scholars identifies the Paris Agreement, adopted under UNFCCC as a milestone in 

terms of further developing the global governance of human mobility in the context of climate 

change (McAdam, 2016; Warner, 2018). This also underpins the claim that the work conducted 

under the UNFCCC has played (and continues to play) a catalytic role in encouraging ambition 

towards further policy coherence on the global level (IOM, 2018, p. 8). The issue of human 

mobility has since COP18 in Doha 2012 been discussed under the Loss and Damage work 

stream (Advisory Group on Climate Change and Human Mobility, 2015).  

However, it is not merely under the UNFCCC umbrella that climate change-induced 

human mobility has been discussed. McAdam (McAdam, 2016) underlines the importance of 

the state-led, bottom-up consultative process called the Nansen Initiative, stating that “the 

creation of the Nansen Initiative in October 2012 marked the most significant institutional 

development on climate change, disasters and human mobility to that point”. Despite being a 

direct response to UNHCR encouraging states to work towards formulating a “global guiding 

framework” on displacement related to climate change, the Nansen Initiative was still a state-

led and multilateral initiative, chaired by Norway and Switzerland (McAdam, 2016). This 

implies that states have had a role in advancing the climate change-induced human mobility 

agenda. 

 

2.2 Leadership in multilateral negotiations 
Several scholars have claimed leadership to be a critical determinant of success and failure in 

international negotiations - in order to achieve success, it seems like a certain minimum of 

leadership is required (Young, 1991; Underdal, 1994). There are two original definitions of 

leadership within the context of international regime analysis. Leadership can either be defined 

as “the actions of individuals who endeavor to solve or circumvent the collective action 

problem that plague the efforts of parties seeking to reap joint gains in processes of institutional 

bargaining” (Young, 1991, p. 285), or as “an asymmetrical relationship of influence, where 

one actor guides or directs the behavior of others towards a certain goal over a certain period 

of time” (Underdal, 1994, p. 140). Case studies on leadership within international regimes have 
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been made in various areas, such as in trade, environment and nuclear proliferation, 

demonstrating that leadership have been crucial for the development of these international 

regimes (Sandholtz and Zysman, 1989; Winham, 1989; Benedick, 1991). This underlines the 

importance of studying leadership in an international negotiation setting in order to understand 

how decisions are made on a multilateral level. 
How do we know when someone is showing leadership in the international negotiation 

arena? Scholars have identified certain behaviors that would suggest that an actor is exercising 

leadership. Parker, Karlsson and Hjerpe (2015) draw upon existing leadership theories to 

formulate four different “modes” of leadership that could be performed in an international 

negotiation arena. These four “modes” indicates 1) that an actor is exercising some kind of 

leadership behavior and 2) what type of leadership this actor is exercising. The four different 

modes of leadership are; structural, directional, idea-based and instrumental.  
Structural leadership is referring to the “deployment of power-resources for the 

purpose of creating new incentives and changing the costs and benefits associated with 

different avenues for action in a particular issue area” (ibid., pp. 4-5). This is illustrated by the 

ability to motivate others, either by creating incentives via pay-offs or providing resources. 

Structural leadership can also be illustrated through coercive action. 

Directional leadership “rests on taking unilateral action and is accomplished by the 

demonstration effects of leading by example. By making the first move, it is possible to 

demonstrate the feasibility, value and superiority of particular policy solutions” (ibid., p. 5). 

This is illustrated by a willingness and commitment to act on its words, rather than just speaking 

about what should be done.  

Idea-based leadership “is concerned with the problem of naming and framing and the 

promotion of specific policy solutions to collective problems” (ibid., p. 5). Proposing joint 

solutions to collective problems, as well as making an effort to set the agenda is characterizing 

for this type of leadership style. Parker et al. (2015) identify two dimensions of idea-based 

leadership: one involving making new proposals and suggesting innovative solutions, while 

the other consists of making an effort to change perceptions regarding the problem at hand.  

Instrumental leadership “relies on negotiating skill and seeks to put together deals that 

would otherwise elude participants” (ibid., p. 5). Instrumental leadership is closely related to 

idea-based leadership as it seeks to develop proposals to find common goals, but put less 

emphasis on agenda setting and more emphasis on the skill of an actor to bring others together. 

This could happen through acting as a mediator to bridge problems. 
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Different types of leadership might be at play in the same negotiating setting (Underdal, 

1994). Moreover, one actor may be able to provide more than one mode of leadership in the 

same process, even though these modes are derived from different sources and are exercised 

through different behavioral strategies. Underdal (1994) asserts that an optimal mix of these 

leadership modes needs to be in place in order to secure effective leadership and thus a 

successful outcome of an international negotiation. With that being said, it is often very hard 

to prove casualty between different leadership strategies and outcomes in international 

negotiations, as various actors interfere with the investigated leadership strategies (de Águeda 

Corneloup and P.J. Mol, 2014, p. 285) 

It should also be noted that leadership has been claimed to be a difficult concept in both 

empirical and analytical terms. Skodvin and Andresen (2006) assert that it can be difficult to 

distinguish leadership from other types of bargaining behavior, as well as to establish analytical 

criterias to empirically identify a leader. To merely demonstrate actions that correspond to a 

leadership style does not necessarily mean that the actor is a leader. As specified by Underdal 

(1994), leadership is a “relationship between leaders and followers”, which brings attention to 

the demand side of leadership. This means that even if an actor would demonstrate a behavior 

perfectly corresponding with all leadership styles, it would be difficult to identify an actor as a 

leader only by analyzing the behavior of the actor. In order to be a leader, the actor should by 

definition have followers as well. This reasoning is illustrated below: 

 

 
 

This study relates to the reasoning above as it will attempt to demonstrate how actors perform 

in relation to the two unshaded boxes by 1) giving an account of how actors show leadership, 

and 2) examine whether they seem to be considered a leader by others. The study will not 

attempt to demonstrate how actors relate to the shaded box as it will not make any final claims 

about whether the actor is a leader or not. This is due to the methodological concerns discussed 

in 3.3. 

Showing 
leadership

Considered to 
be a leader by 

others

Leader
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PART 3 ¨ RESEARCH DESIGN & METHODOLOGY 
 

 

 

Through the empirical background of climate change-induced human mobility, and the 

theoretical overview of leadership in multilateral negotiations, we do now have the theoretical 

and empirical background for designing our study. This thesis is guided by two research 

questions. Although related, they approach two different sides of leadership. Consequently, 

this study will deploy two research strategies to effectively address both questions. 

In order to indicate if there is any actor(s) showing leadership in the international effort 

to address climate-induced human mobility, a qualitative text and content analysis will be used 

as a primary research method. An analytical framework is utilized to determine how actors can 

show leadership and is presented in section 3.1.2 below. This will enable the reader to follow 

the process of the analysis, ensuring reliability of the study (Esaiasson et al., 2017).  

However, to simply state that an actor is behaving like a leader, does not mean that the 

actor is recognized as a leader. In order to answer the second research question, the results from 

the text analysis are briefly analyzed in relation to a survey conducted at COP24, where 

participants at the conference were asked to indicate who they thought had a leading role in the 

negotiations on climate change-induced human mobility. The survey will be discussed later in 

this section. Doing this, the results from this study will not only be informed by a supply side 

perspective, but to some extent, from a demand-side perspective of leadership as well. 

In order to yield well-founded results should empirical study be grounded in reliable 

empirical material, relevant to the task at hand. Different material will, therefore, be used when 

addressing the two different research questions. This will be further discussed under section 

3.1.3 and 3.2. 

Although this study is not seeking to make any final claims about who is considered a 

leader or not, the results from this study will contribute to existing research by indicating who 

a potential leader might be in the field of climate induced human mobility. At the same time, 

it will also present what type of leadership the actor seems to provide. These results will be put 

in relation to the demand for leadership, in order to give a more comprehensive account of the 

actors in the field. 
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3.1. Text analysis 
The text analysis will focus on identifying different leadership styles by assessing the behavior 

of an actor. In this way, it is possible to tell whether the actor can be said to show leadership in 

the area of interest, while at the same time provide an account of what kind of leadership the 

actor is excising. Each actor will be analyzed separately, which will allow the reader to get an 

overall understanding of what leadership behavior(s) the specific actor is demonstrating. The 

analysis will be done in the following manner: 

 

 
The result of the text analysis will then be summarized in a matrix clearly demonstrating the 

leadership style(s) adopted by the three actors. Specifying the analytical instrument and 

providing the matrix enables the reader to follow the analytical process and provides 

transparency through displaying how the researcher is conducting its work. 

 
3.1.1. Case selection 

If we would like to study leadership in the climate change-induced human mobility area, how 

would we identify what actors to study? The selection of actors in this study is made assuming 

that the probability for discovering leadership behavior increases if the actor previously has 

been identified as important in the literature - hence making it more relevant for closer 

assessment. In order to identify what actors to strategically select, a brief overview of the 

existing literature on the topic is required. It should be noted that many of the reports and works 

made under the umbrella of climate change-induced human mobility has little or no mention 

of specific actors at all. Most scholars that studies actors, have focused on non-state actors such 

as international organizations (IOs), the research community or non-governmental 

organizations (NGOs) (see for example, Warner, 2012; Hall, 2013; Rosenow-Williams and 

Gemenne, 2016). This study will rather focus on the role of state actors in the effort to address 

climate change-induced human mobility. The selection aims to diversify the existing research 

on the subject, including actors not previously studied in relation to leadership theories in the 

nexus of climate change and human mobility. 

Actor's 
behaviour

Behavior 
assessed in 
relation to 
leadership 

styles

How actor 
shows 

leadership
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  In an analytical report from the workshop ‘Climate Change and Human Mobility, 

Towards Dignified, coordinated and sustainable responses’ held in Morocco in May 2017, 

IOM and UNHCR are pointed out as organizations that significantly has contributed to the 

discussion on the phenomenon of climate change-induced human mobility. The report also 

mentions several countries that have shown particular interest in the fate of displaced persons 

because of climate change, such as Switzerland, Norway, Bangladesh and Morocco. The 

Alliance of Small Island States (AOSIS) were also acknowledged in the report for doing 

extensive advocacy work in the effort to include the issue on the international political agenda. 

This is also emphasized by Warner (2012), recognizing AOSIS together with industrialized 

countries as an actor that largely has framed the discourse on the impacts of climate change, 

including that of human mobility.  
Norway and Switzerland, the two countries chairing the Nansen Initiative during the 

years of 2012-2015, have also been identified as actors playing a crucial role in the nexus of 

climate change and human mobility. Already in 2007, Norway encouraged UNHCR to “turn 

its attention to the issue of environmental degradation as a consequence of climate change” 

(Hall, 2013; McAdam, 2014). Their dedication to the issue of human mobility in the context 

of climate change was particularly seen in 2011, when UNHCR proposed itself to become the 

lead agency for coordinating protection responses in situations of natural disaster. Only five 

countries indicated that they were willing to support UNHCR on the topic, while all other states 

rejected this idea on the basis of not wanting to be pushed by institutional actors (McAdam, 

2016). Norway and Switzerland did subsequently make a joint pledge “to cooperate with 

interested states, UNHCR and other actors with the aim of obtaining a better understanding of 

such cross-border movements”, endorsed by Costa Rica, Germany and Mexico (Kälin, 2012). 

This study will analyze the behavior of three actors – AOSIS, Bangladesh and Norway. 

The selection of actors was based on previous literature looking at important actors in the 

environmental migration nexus, but also on how frequent they were mentioned in other 

literature relating to different aspects of climate-induced human mobility. It should be noted 

that other actors were considered as well, but were deemed difficult to analyze as they were 

unable to provide enough publically available material in English. AOSIS, Bangladesh and 

Norway were all able to provide the material needed to do this study, which is the major reason 

for why they were strategically sampled. This does not mean that other actors are considered 

less important, but rather that they practically could not be subject to analysis in this study. 

Restricting the analysis to three actors were also one of the delimitations made in this thesis, 



 14 

as analyzing more actors would demand time and resources outside the scope and capacity of 

this study. 

 

3.1.2. Analytical framework 

The analytical framework and the operationalization of leadership is based on the four modes 

of leadership previously assessed in the theory section of this study. Each mode is measured 

by asking three questions (presented below), that will indicate whether one can say that the 

actor is behaving according to a leadership style or not. When conducting the analysis, each 

question is addressed through identifying formulations or phrases in the material that would 

indicate that the question is met. The questions are formulated based on what the researcher 

considered to be important qualities defining a leadership style. They are also formulated in a 

way that would avoid having the same phrase representing different leadership modes. Each 

type of leadership is measured by three questions, presented below:  

 
 
Structural leadership 
Q1) Any remarks suggesting attempts to exercise coercive action to achieve a certain interest?  
Q2) Any evidence illustrating ability to provide resources? 
Q3) Any examples attempting to generate incentives via pay-offs to achieve a certain interest?  
 
Directional leadership  
Q1) Any evidence suggesting the actor to lead by example? 
Q2) Any examples of actor acting as the driving force for ambitious results? 
Q3) Any evidence of actor implementing policy related to climate change-induced human mobility?  
 
Idea-based leadership  
Q1) Any evidence of actor discovering and proposing joint solutions to collective problems? 
Q2) Any illustrations of actor raising awareness on questions related to climate change-induced migration? 
Q3) Any evidence of actor suggesting new innovative solutions and ideas?  
 
Instrumental leadership 
Q1) Any remarks illustrating the capacity to gather actors in order to cooperate on issues?  
Q2) Any examples of actor acting as a mediator to bridge problems?  
Q3) Any illustrations of actor's negotiation skills? 
 

 

Finally, after reviewing the material with the analytical instrument (the questions), the 

leadership behavior of all three actors will be summarized in a matrix. Through this matrix, 

one could easily see which actor that met the question of a particular leadership style. The three 

categories are used to explain whether the question is met or not: “yes” (highlighted in bold) 

“yes”, “to some extent”, and “no”. “Yes” highlighted in bold indicates that the question is met, 

and that there are more than three examples in the texts to strengthen the claim. The category 

“yes” indicates that the question is met. The category “to some extent” indicates that a behavior 
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could be interpreted as meeting the criteria, but that it is unclear whether the behavior actually 

does meet the criteria in full. The category “no” indicates that the question not is met. 

 

3.1.3. Material – Text documents  

As a qualitative content and text analysis will be one of the research methods of this thesis, text 

documents will make up the main bulk of the material. The challenge here is to find texts in 

which the behaviors (or intended behaviors) of the different actors are expressed. This could 

be done assessing scholarly literature, news articles or other text material that describes the 

actions and undertakings of the three different actors. However, this might come with a 

potential reliability problem: relying on material issued by others might lead to an excess of 

documents on one actor, and a lack of documents about another, thus creating a skewed 

analysis. 

To enable a similar analysis of all three actors, the text documents subject to this study 

are publically available documents either containing statements issued by the actors or 

documents issued by the actors themselves. This creates an equal analytical basis on which we 

can conduct our analysis knowing that all actors “had the same chance” to be included in the 

material, as the material is based on what the actors themselves have published or stated. 

Issuing a statement or report can also be seen as a type of behavior itself. 

This type of empirical investigation comes with a methodological risk, since gaps can 

arise between written text and actual practice. To put it simply - for an actor to simply state 

that they have accomplished X, does not necessarily mean that X is accomplished. However, 

as we are looking to analyze the supply side of leadership, it is in our interest also to investigate 

the leadership that the actors seem to supply. Although it might be challenging to assess the 

behavior of an actor just based on what the actor says about its own behavior, it still says 

something about the leadership being offered by the “supplier”. This justifies using documents 

in which the actors themselves are free to describe their own behavior and therefore 

unrestricted in defining what their supply of leadership might look like.  

To limit the scope of documents subject to analysis, this study will only consider 

documents released between the years of 2013-2018. This will allow the analysis to be as up 

to date as possible, while making it easier to find and process the material relevant for analysis. 
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3.2. Survey  
While the text analysis is focusing on identifying and demonstrating leadership behavior, 

looking at the supply side of leadership, the survey is designed to investigate the demand-side 

of leadership, taking a special interest in the follower perspective of leadership within the 

climate change-induced human mobility area. As we are interested in knowing if there are any 

actors that seem to be recognized by others as a leader in the international effort to address 

climate-induced human mobility, ideally the respondents should be able to know whether there 

are any leaders in this area or not. This requires the respondents to have some basic knowledge 

about the problem at hand, as well as some insight into the behaviors of different actors present 

in the climate change-induced human mobility effort. The selection of survey respondents was 

made by doing a purposive sampling, choosing the sample based on who the researcher think 

would be appropriate for the study (Esaiasson et al., 2017).  

To increase the chance of having respondents informed about climate change-induced 

human mobility, this survey was distributed at the COP24 UN climate change conference in 

Katowice, Poland. Although the climate change and migration nexus are discussed under 

various different international forums around the world, the work under the UNFCCC 

continues to play an important role on the global level in regards to climate change and human 

mobility. Thus, COP24 participants “appearing to be interested in issues related to climate 

change-induced human mobility” was purposively sampled. These people were found through 

attending side events or negotiations that in some way related to climate change-induced human 

mobility. This resulted in a total of 100 completed surveys.  

The survey itself is strongly influenced by a similar questionnaire used by Parker and 

Karlsson (2011) when investigating the perceptions of climate change leadership among 

climate change negotiation participants. As their research objectives were close to the research 

objective of this study, the questions in the survey are formulated in a similar way to the ones 

utilized by Parker and Karlsson (2011), however keeping the climate change and migration 

nexus in mind. In order to find out whether the actors subject to the text analysis seem to be 

recognized by others as leaders, was two questions formulated (question 3 and question 4 in 

Appendix A).  

First, the respondents were simply asked to indicate what actor they thought had a 

leading role in the negotiations on climate change-induced human mobility. The question itself 

is open-ended, formulated as follows: “Which countries, party groupings and/or organisations 

have a leading role in the negotiations on climate change-induced human mobility?”. Rather 
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than providing respondents with a fixed number of response alternatives, this allowed the 

respondents to put down none, or as many actors as they believed to have a leading role in the 

negotiations. The term climate change-induced human mobility was used in order to include 

all aspects of environmental migration (migration, displacement and planned relocation). 

  Secondly, the respondents were to indicate how leadership in the area of climate 

change-induced human mobility best is demonstrated, by specifying their level of agreement 

with 6 different statements on a Likert scale from 1-7, where one (1) represented “strongly 

disagree” and seven (7) represented “strongly agree”. These six statements represent the four 

different leadership modes used to operationalize leadership in the text and content analysis. 

The reason for why six statements were utilized, rather than four, was to cover the whole 

spectrum of directional leadership and idea-based leadership, as they can be perceived to be 

more vague than the others. In Appendix B, Q2 is the leadership style of all statements 

specified. 

3.2.1 Analyzing survey results 

The first question (question 3 in Appendix A) was analyzed by first categorizing all answers. 

Many of the respondents that answered the question did mention several actors. All mentions, 

which will be referred to as an answer, was therefore counted separately and listed under five 

different categories;  
 

• Country groupings, which included constellations that consisted of two or more states 

actors. It could be alliances, parties to the UNFCCC, regions or continents. 

• Countries, which included single state actors.  

• Intergovernmental organisations, which included all constellations that would qualify 

as an organization composed of primarily sovereign states, or constellations that came 

to be under an international organization.  

• Other, being all other actors mentioned. It could be NGOs, civil society organizations, 

universities or faith-based organizations.  

• No answer, being all answers that left the question blank or indicated that they did not 

know any actors that had a leading role. 

 

All answers were arranged in a table (see Appendix B, Q1) in order to see which answer that 

had been specified most frequently. The table also indicates the proportion of any given answer 
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in relation to all answers (demonstrated in percentage), which further enabled comparisons 

between different answers. 

The second question (question 4 in Appendix A) was analyzed by calculating the mean 

and standard deviation of all answers to any given statement in the question. As a scale of 1-7 

was used in the question already, was no further coding needed in order to make the 

calculations. The answers were arranged in a table (see Appendix B, Q2) 

 It was not possible to use any methods of statistical inference as the sample size was 

too small. This was kept in mind while doing the analysis, taking a careful approach in making 

any final claims about the recognition of actors as well as the attitudes towards the different 

leadership styles. The results were seen as an indication rather than as a final result. 

 

3.3. Methodological concerns 
There are some limitations to the methodology used in this study. The first concern that should 

be discussed is that of ensuring the validity and reliability of the text analysis. As previously 

mentioned, all material is issued by the actors themselves which enable all actors to be included 

in the analysis using similar criteria. However, the selection of material comes with a potential 

validity problem. Can material issued by the actors themselves give us the information we need 

in order to analyze how actors “supply” their leadership? As previously discussed - it can be 

difficult to assess the behavior of an actor only based on information provided by the actor 

itself.  

This is one of the major reasons why this study does not draw any definitive conclusions 

about how the different actors behave. However, assessing the behavior of an actor is not the 

primary focus of this study. The primary focus of this study is to investigate the supply side of 

leadership. The supply of leadership can surely be measured through the behavior of an actor, 

but can also be measured in how an actor describes its own actions. This would mean that a 

validity problem will arise only when measuring or making claims about actor’s behavior. The 

problem can subsequently be avoided by not including questions in the analytical framework 

that would demand an assessment of the actor’s actual behavior. Unfortunately, there are some 

questions in the analytical framework that do relate to an actor’s behavior (e.g. Any examples 

of actor acting as a mediator to bridge problems?). This was difficult to avoid as the analytical 

framework was based on previous literature on leadership, which largely looks at the behavior 

of actors. This does affect the validity of the study. 
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The second concern also regards the questions in the analytical framework, as some 

questions resemble each other. This can create confusion when analyzing the texts. For 

example, how does one distinguish between proposing joint solutions to collective problems 

and gather actors in order to cooperate on issues? To ensure high reliability of the study, the 

reason for why any given phrase is believed to meet the criteria of a leadership style is stated 

throughout the analysis. 

The third concern relates to the complexity of climate change and human mobility 

nexus itself. Besides covering issues related to migration, displacement and planned relocation, 

it also relates to the various issues of climate change discussions. This can make it difficult to 

comprehend whether a policy or a statement refers to climate change-induced human mobility, 

or merely migration or climate change separately. When a statement was considered to be 

dubious, the researcher had to make a judgement call in order to distinguish whether a statement 

could relate to climate change-induced human mobility or not. This is a problem affecting the 

reliability of the study, but is addressed through motivating why a statement (that did not 

specifically mention any issue under climate change-induced human mobility) was considered 

to relate to the topic. 

Something should also be said about the limitations of the methodology when 

conducting the survey. Although COP24 enabled the researcher to meet people knowledgeable 

about the subject of climate change-induced human mobility, the hectic environment of the 

conference did not create a situation optimal for conducting a survey. In some cases the 

respondents were in a hurry, completing the survey quickly, which in turn could have affected 

the answers. This problem was difficult to avoid, but was one of the reasons to why the survey 

was handed out either prior to, or after, a side event or negotiation, giving people more time to 

answer the questions. There is also always a risk that respondents are not entirely forthcoming 

when answering survey questions, perhaps giving answers that they believe is acceptable rather 

than their actual opinion on a subject. This was tackled through guaranteeing all respondents 

anonymity, reducing the incentive to answer questions strategically.  
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PART 4 ¨ TEXT AND CONTENT ANALYSIS 
 

 

 

Each actor will be assessed separately using the analytical framework presented in 3.2.1. The 

outcome of the text and content analysis will be summarized in a matrix at the end of this 

chapter.  

 
4.1. AOSIS 
This analysis will not only include statements and actions from AOSIS, but also statements 

issued by AOSIS member states that were found in documents published in a multilateral 

context. 

4.1.1. Structural leadership 

There was no evidence in the texts suggesting that AOSIS has the ability to provide resources 

required to perform structural leadership. Furthermore, there was no behavior found that would 

suggest that AOSIS or its members have attempted to exercise coercive action in order to 

achieve certain interests. 

4.1.2. Directional leadership 

AOSIS is primarily showing directional leadership by acting as a driving force for ambitious 

results, with several examples in the texts supporting this claim (AOSIS, 2014; IOM, 2018; 

MME, 2018). Throughout the years, AOSIS has continuously pushed for ambition in the 

human mobility and climate change nexus, particularly at the UNFCCC negotiations under the 

loss and damage work stream (see for example Bangkok 2018). An illustrative example of 

AOSIS member states acting as a driving force for ambitious results was demonstrated during 

the finalization of the UN Global Compact on Migration in 2018, when several Small Island 

Developing States made strong interventions stressing “the urgency of considering issues of 

environmental impact and climate change to be of highest priority” (IOM, 2018, p. 18).  

There is no clear example of AOSIS leading by example, however there are evidence 

of AOSIS calling for, as well as engaging in and supporting knowledge production in the 

climate change human mobility nexus, which can be said to demonstrate AOSIS leading by 

example, first calling for action, then demonstrating a commitment in doing so itself (Nansen 
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Initiative, 2013, pp. 6–7). However, this does not entirely meet the criteria, as AOSIS primarily 

is calling for action beyond knowledge production, and will thus be categorized as “to some 

extent” in the summary matrix of this study. 

As AOSIS does not have any legislative powers, it is not possible for AOSIS to 

implement any environmental migration policy as a political entity. Nevertheless, several 

member states of AOSIS have made the first move on implementing climate change-induced 

migration policy. Among other initiatives, Kiribati has implemented a “migration in dignity” 

policy that first includes identifying potential recipient countries, to later prepare citizens and 

youth to live abroad by providing them with appropriate skills and cultural understanding of 

norms in the receiving country (Nansen Initiative, 2013, p. 17), a policy that certainly qualifies 

as an example of implementing climate change-induced migration policy. 

4.1.3. Idea-based leadership 

When assessing the texts, it is fairly clear to say that AOSIS have demonstrated idea-based 

leadership mainly through its efforts in raising awareness on questions related to climate 

change-induced migration. This is for example articulated in the various accounts of climate 

change impacts on the smaller and larger scale given by the AOSIS members, highlighting the 

“importance of recognizing that the size of countries matter” (Nansen Initiative, 2013, p. 10) 

and the fact “that high tides and severe storms is damaging homes, food crops and drinking 

water supplies” (IOM, 2015, p. 11). An AOSIS submission to the UNFCCC reads: “AOSIS 

has consistently highlighted the need for SIDS and other particularly vulnerable countries to 

have effective legal, financial, and institutional measures in place to protect people displaced 

by the impacts of climate change” (AOSIS, 2018, p. 6), raising awareness about the need for 

SIDS to have financial, legal and institutional measures in place when dealing with climate 

change induced human mobility. 

 AOSIS has also been active in discovering and proposing joint solutions to collective 

problems, which predominantly is reflected in the various submissions to different bodies under 

the UNFCCC such as SBI, SBSTA and WIM (AOSIS, 2016, 2017a, 2017b). An example of 

this is illustrated in a statement given at the opening of the Ad Hoc Working Group on the 

Durban Platform for Enhanced action, where AOSIS provides an example of how parties to 

the UNFCCC could replace the current wording of loss and damage and instead articulate the 

various issues under loss and damage in an actionable form (AOSIS, 2015, p. 2).  

One example of presenting new innovative solutions and ideas was found in the 

Outcome Report from the Nansen Initiative Pacific Regional Consultation (Nansen Initiative, 
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2013, p. 21), stating the following: “The Pacific region has been innovative by integrating DRR 

and CCA in some countries (e.g. Tonga) through Joint National Action Plans for Climate 

Change and Disaster Risk Management (JNAPs)”. There might be more solutions proposed by 

AOSIS member states that could classify as innovative, however, this was difficult to identify 

without going further back assessing all solutions that previously has been publically presented 

by any given actor in the human mobility and climate change nexus. Hence, these solutions are 

not included here unless specifically referred to as innovative.  

4.1.4. Instrumental leadership 

There are several accounts indicating that AOSIS have had an instrumental role in gathering 

actors and acting as a mediator to bridge problems in the human mobility and climate 

change nexus. While being the chair of AOSIS, the Prime Minister of Cook Islands did 

effectively illustrate the will and capacity of small island states to gather actors by stating 

that:  

I play my part in bringing the results and outcomes from Consultation forward in 
the context of a series of regional gatherings in the coming months, such as the 
meetings of the Polynesian Leaders Group, the Small Island Developing States, the 
gathering for the Africa, Caribbean and Pacific (ACP) Grouping and the Pacific 
Islands Forum Leader’s meeting. (Nansen Initiative, 2013, p. 7) 

 

The capacity to gather actors is also mentioned in a Maldivian report summarizing AOSIS 

accomplishments, stating that “thanks to the persistence of AOSIS and with the support of the 

world’s developing nations […] governments came together and established a mechanism to 

address loss and damage” (MME, 2018, p. 25). In the same report, AOSIS is accredited for 

serving as an important bridge between the G77 and China and other partners on critical issues 

such as loss and damage, illustrating AOSIS ability to act as a mediator to bridge problems. 

To quote the report: “it is not hard to imagine how developing country support for the 

agreement would have fallen apart without AOSIS efforts to keep the group together” (MME, 

2018, p. 20). Although the negotiation skills of AOSIS are indirectly demonstrated in the 

examples above, there are other examples illustrating the negotiation skill of AOSIS in the 

climate change negotiations, for example when “securing its goals on loss and damage […] by 

negotiating through the G77 and China” (MME, 2018, p. 21). 
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4.1.5. AOSIS summary 

AOSIS have throughout the year of 2013-2018 continuously demonstrated directional, idea-

based and instrumental leadership in the international effort to address climate change-induced 

human mobility. Besides being an important actor in providing instrumental leadership, AOSIS 

does particularly seem to act as a driving force for ambitious results and is making a significant 

contribution to the effort in raising awareness on questions related to climate change-induced 

migration. However, there was no account of AOSIS providing structural leadership in regards 

to climate change-induced human mobility. 
 

4.2. Bangladesh 

4.2.1. Structural leadership 

There was no evidence in the texts suggesting that Bangladesh has the ability to provide 

resources required to perform structural leadership. Furthermore, there was no behavior found 

that would suggest that Bangladesh has attempted to exercise coercive action in order to 

achieve certain interests. 

4.2.2. Directional leadership 

Bangladesh does consistently demonstrate a behavior in line with all three indicators under the 

framework for directional leadership. During a high-level segment on human mobility, 

environment and climate, Bangladesh highlighted how it had taken significant steps in 

mitigating climate-induced human mobility by allocating USD 385 million of its own funds to 

mitigation measures, and “expected the developed countries to match that effort”,  which 

effectively illustrates Bangladesh’s aim to lead by example (IOM, 2014, p. 22). Similar calls 

were found throughout the texts, present in different statements and interventions at 

international conferences and gatherings (Nansen Initiative, 2015b; MFA Bangladesh, 2018a, 

2018b). 

 In a similar fashion, there is evidence of Bangladesh acting as the driving force for 

ambitious results in the climate change migration nexus. In an address at the Nansen Initiative 

Regional Consultation, the foreign secretary of Bangladesh urged participants to “no longer 

debate about whether climate change is making an impact, but rather to focus on how to deal 

with such impacts” (Nansen Initiative, 2015a, p. 15).  However, these affirmations was not just 

done when addressing issues related to climate change-induced human mobility, but also when 
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addressing migration issues in general, an area in which Bangladesh claims itself to be a global 

key stakeholder (UN, 2014, p. 22; MFA Bangladesh, 2018a). Bangladesh has also made the 

first move on implemented climate change induced migration policy, for example by 

mainstreaming disaster risk reduction in its national development policies, engaging in 

community disaster preparedness, conducting training advocacy and establishing disaster 

resilient villages in the coastal areas to prevent climate induced human displacement (PDD, 

2017, p. 7). 

4.2.3. Idea-based leadership 

There is one convincing example of Bangladesh discovering and proposing joint solutions to 

address climate change-induced human mobility. Already at the 68th session of the General 

Assembly in 2013, the prime minister of Bangladesh referred back to an appeal she made four 

years earlier, calling “for a legal regime to ensure the social, cultural and economic 

rehabilitation of climate migrants” (UN, 2013, p. 12). During the General Assembly High Level 

Plenary Meeting on addressing large movements of refugees and migrants, the prime minister 

did reinstate that “The World Humanitarian Summit adopted the Partnership for Protection and 

Development, and the global compact should build on such innovative initiatives”, effectively 

proposing a solution that will take into account the protection needs of millions of climate-

displaced people (United Nations, 2016, p. 18).  

 Bangladesh has on several occasions made an effort to raise awareness on questions 

related to climate change-induced human migration by giving accounts of the various effects 

that climate change has on people living in Bangladesh. For example, Bangladesh has stated 

how difficult it is for displaced people to adapt to climate change impacts (Nansen Initiative, 

2015b, p. 81), how the development process significantly is affected by environmental changes, 

giving rise to fear that many people would be forced to move (IOM, 2014, pp. 12–13) and that 

a 1-metre sea rise is likely to force 30 million climate migrants to move elsewhere, which could 

create a crisis of huge magnitude beyond the borders of Bangladesh (UN, 2014, p. 22). 

  No account was found where Bangladesh could be said to present new innovative 

solutions and ideas. Bangladesh has nevertheless proposed solutions and ideas, but it is difficult 

to assess whether they can be said to be innovative or not without identifying any specific 

mention of the word innovative (or without knowing what other climate migration policies that 

exist). However, the shift from a problem-focused or crisis-led approach to a more balanced 

framework that promoted development and migration governance, could perhaps be seen as 

something innovative based on the wording of the analyzed text (IOM, 2014). 
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4.2.4. Instrumental leadership 

There are some evidence of Bangladesh having the capacity to gather actors in order to 

cooperate on issues, illustrated in a statement in the Plenary of the High-level 

Intergovernmental Conference to adopt the Global Compact for Safe, Orderly and Regular 

Migration where Bangladesh refers to its collaboration with the EU:  

We have always believed in and practiced partnership and consulted with 
all stakeholders to find solutions to problems and issues. For example, we have 
concluded an arrangement with the European Union for a humane and mutually 
beneficial process of return of Bangladeshis. This manifests that even the most 
critical aspect of migration cycle could be resolved through consultation and 
partnership. In fact, our written Compact proposal to the UN Secretariat in April 
2016 referred to such a possibility. (MFA Bangladesh, 2018a) 

 

However, there was no evidence found in the text that would demonstrate the negotiation skills 

of Bangladesh, nor suggest that Bangladesh has acted as a mediator to bridge problems.  

4.2.5. Bangladesh summary 

In the documents subject to analysis, Bangladesh has particularly shown directional and idea-

based leadership in the international effort to address climate change-induced human mobility. 

In regards to directional leadership, Bangladesh is an actor able to lead by example thanks to 

the various policies that the country has developed in order to address climate change-induced 

human displacement. However, there was no account of Bangladesh being able to perform 

structural leadership, and little was found in the texts that would suggest that Bangladesh has 

demonstrated instrumental leadership, other than gathering actors to collaborate on issues.  

 

4.3. Norway 

4.3.1. Structural leadership 

There is no proof of Norway behaving in a way that would suggest that the country is trying to 

influence others by using pay-offs or exercising coercive action. However, there are some 

examples suggesting that Norway has the capacity to provide resources, which is one element 

necessary for performing structural leadership as well as one criterion in the analytical 

framework used to assess the behavior of the actors.  

 Norway’s ability to provide resources is for example demonstrated in a report issued 

by the Norwegian government, stating that:   
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The movement of people within countries and between countries and 
continents is likely to increase. War and conflict is one of the reasons. Climate 
change is another. […] In addition to the major contributions Norway makes to 
humanitarian efforts to protect people who have fled their homes, we will also help 
to strengthen the capacity of host and transit countries to deal with mass migration. 
(MFA Norway, 2017b, pp. 18–19) 

   

Similar formulations could be found in the Norwegian Sahel Strategy, highlighting the 

intensified efforts made by the Norwegian government in providing funding for development 

aid to promote stabilization and improve living conditions in the Sahel region, a region in 

Africa where people might need to leave their homes due to climate change  (MFA Norway, 

2018b, pp. 3–4). 

 

4.3.2. Directional leadership 

Norway demonstrates tendencies indicating that the country is employing a directional 

leadership style, but only according to two out of three indicators. In the 2013 Annual Report 

of the Norwegian Humanitarian Policy, the collaboration between the Norwegian government 

and the humanitarian organization the Norwegian Refugee Council (NRC) is described, 

highlighting how financial governmental support to the NRC did contribute to the development 

of a regional legislation to assist victims of natural disasters in the East African Community. 

The Humanitarian Strategy states that “the inclusion of natural disasters, climate change and 

displacement in legislation is a ground-breaking legal development”. While the government of 

Norway did not directly contribute to the legislation process, they did support it indirectly and 

did also choose to highlight this effort in their official humanitarian strategy. This indicates a 

willingness and ambition to lead by example, through funding particular efforts that address 

legislative issues related to climate change-induced human mobility (MFA Norway, 2014, pp. 

16–17).  

 Norway has also acted as a driving force for ambitious results, for example illustrated 

in a comment given by the Minister of Foreign Affairs Ine Eriksen Søreide on the adoption of 

a UN resolution on internally displaced persons that was put forward by the Norwegian 

government. In a government news article she states that “for some time, Norway has promoted 

stronger efforts to support internally displaced people” and that she hopes “it will increase 

focus on IDPs [Internally Displaced People] and enhance efforts to provide assistance” (MFA 

Norway, 2017d). There are also accounts of Norway acting as a driving force for ambitious 

results within the UNFCCC framework, for instance exemplified in how Norway states that it 
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“considers it imperative that all developing countries and the international organizations that 

support them integrate climate change and resilience building in all their efforts” to then 

continue exemplifying what needs to be done within the work stream of Loss and Damage 

(Norway, 2013, p. 1). Norway’s aim to push for ambition is also seen in the language of their 

humanitarian strategy (MFA Norway, 2018a, p. 33).  

There are no examples in the texts that would indicate that Norway is making the first 

move on implementing climate change-induced migration policy. 

 

4.3.3. Idea-based leadership 

There is plenty of evidence suggesting that the behavior of Norway is in line with an idea-

based leadership style. It is particularly the Norwegian effort to raise awareness on questions 

related to climate change-induced migration that stands out when analyzing the texts. This 

does not come as a surprise after having read the report on Human Rights in Norway’s Foreign 

Policy and Development Cooperation 2014-2015, stating that one of Norway’s priorities within 

human rights in the context of humanitarian efforts is to “raise environmental migration on the 

international agenda through the Nansen Initiative” (MFA Norway, 2015a, p. 51).  

The effort to increase knowledge and awareness about people displaced across 

international borders in the context of climate change and disasters has been mainly done in 

cooperation with Switzerland and other countries through the state-led, consultative process 

the Nansen Initiative, and is referred to in many of the documents subject to analysis (MFA 

Norway, 2015a, p. 50, 2017a). Norwegian representatives have in different ways also 

highlighted how climate change induced displacement and migration can arise, and have linked 

human mobility to food insecurity (MFA Norway, 2018a, p. 12), conflict (MFA Norway, 

2018b, p. 3), flooding, sea level rise (MFA Norway, 2016, p. 39), poverty, unemployment and 

intensified competition for resources (MFA Norway, 2015b, pp. 10–11, 2017c, p. 42). 

There are also examples of Norway discovering and proposing joint solutions to 

collective problems, for example in its submissions to the UNFCCC. When discussing 

institutional arrangements under the UNFCCC for approaches to address loss and damage, 

Norway proposed several solutions to overcome collective problems, such as the need to create 

an institutional arrangement able to accommodate multiple responses, rather creating a single 

institution response that would imply “one size fits all”. In the same submission, Norway also 

suggests text in the Warsaw decision “that invites parties to strengthen financial contributions 

to the Least Developed Countries Trust Fund […] and other relevant funds”  (UNFCCC, 2013, 



 28 

pp. 1, 4). Norway does further propose strategies to cooperate with individual countries, 

including continued efforts to promote climate-resilient agriculture through collaboration with 

research institutes and supporting job creation through a World Bank initiative (MFA Norway, 

2018b, p. 8).  

One example was found where Norway presented a new innovative solution to address 

concerns related to climate change induced human mobility. In the 2018 Norwegian 

Humanitarian Strategy, the government pledges to “promote the development of and 

investments in innovative financing mechanisms”, referring to finance mechanisms developed 

to address challenges not fully met by traditional funding sources in humanitarian crisis. 

Although not being a final solution yet, it does express a will to develop innovative solutions, 

as well as it introduces the concept of innovative financing on the climate and human mobility 

agenda, which can be said to be a new, innovative solution itself (MFA Norway, 2018a, p. 39). 

4.3.4. Instrumental leadership 

Norway’s capacity to gather actors in order to cooperate on issues was mentioned several 

times when assessing the different documents, particularly in episodes discussing the Nansen 

Initiative. Under the Nansen initiative, Norway brought together different actors, countries and 

stakeholders in consultative processes that intended to build consensus on the development of 

a protection agenda addressing the needs of people displaced in the contexts of disasters and 

time impacts of climate change (MFA Norway, 2015a, pp. 50–51). Norway has also 

demonstrated dedication in promoting and emphasizing the need for actors to collaborate in 

the UNFCCC negotiations on human mobility under the loss and damage workstream, stressing 

the need to work through the institutions of the multilateral system (UNFCCC, 2013, pp. 2–3). 

The Norwegian government do also state that they seek to build partnerships with 

AOSIS/SIDS, based on mutual interests including marine, climate and sustainable 

development (MFA Norway, 2016, p. 69). 

 There are no accounts for Norway acting as a broker to bridge problems, however, 

there are some examples of Norway’s negotiation skills in the analyzed texts. This is to some 

extent demonstrated in the 2018 Norwegian Humanitarian Strategy, stating that: 

Norway has played a leading role in international efforts to improve the 
protection of internally displaced people for several years, in particular by 
highlighting this issue in the UN. This engagement is difficult in a multilateral 
climate where more states are citing state sovereignty as grounds for not expanding 
the international protection regime, despite the immense scale of humanitarian 
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needs in areas where internally displaced people are living. (MFA Norway, 2018a, 
p. 22) 

 

A similar formulation is made in the report on Human Rights in Norway’s Foreign Policy and 

Development Cooperation 2014-2015, stating that Norway for many years has “played a 

leading role in the efforts to improve legal protection for people who have had to flee their 

homes” and that “Norway helps to ensure that the situation of IDPs remains high on the 

international agenda” (MFA Norway, 2015a, p. 50). Although there are not any specific 

mention of climate change in these statements, climate change is mentioned as a factor 

contributing to displacement and migration earlier in the texts, which enables us to classify 

these statements as relevant in the international effort to address climate change-induced 

human mobility.  

4.3.5. Norway summary 

Norway can be said to primarily adopt the idea-based leadership style, making efforts to raise 

awareness about climate change-induced migration, but also through proposing joint solutions 

to collective problems. Although Norway did not show any proof of implementing climate 

change-induced migration policy, they do show some directional leadership as well, mainly 

through acting as the driving force for ambitious results and to some extent through leading by 

example. There is also evidence of Norway deploying instrumental leadership, though this is 

mainly done through gathering actors within the Nansen Initiative and being leading in 

improving the protection for internally displaced people in the UN. Norway does to some extent 

show structural leadership, mainly through its ability to provide financial resources to others. 

 

 

 

 

 

 

 

 

 

 



 30 

4.4. Results 

The results from the text analysis summarized as follows: 

 
Matrix 1. Is the question in the analytical framework met?* 

Leadership Mode AOSIS Bangladesh Norway 
Structural    

Q1 No No No 
Q2 No No Yes 
Q3 No No No 

Directional    
Q1 To some extent Yes Yes 
Q2 Yes Yes Yes 
Q3 Yes Yes No 

Idea-based    
Q1 Yes Yes Yes 
Q2 Yes Yes Yes 
Q3 Yes To some extent Yes 

Instrumental    
Q1 Yes Yes Yes 
Q2 Yes No No 
Q3 Yes No Yes 

    
*”Yes” highlighted in bold characters demonstrate that more than three examples were found that indicated that the question 

was being met. 
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PART 5 ¨ SURVEY ANALYSIS  
 
 
 

5.1. Who has a leading role?  
What do the data tell us then, about leader recognition in the field of climate change-induced 

human mobility? According to the survey results, it does not seem to be an obvious actor having 

a leading role in the negotiations on climate change-induced human mobility. The answers are 

quite varied and many actors are only mentioned once. In the following table (Table 1), all 

actors representing 2% or more of the answers are presented. 

 
Table 1. Which countries, party groupings and/or organisations have a leading role in the 
negotiations on climate change-induced human mobility?*  

 
*Only actors representing ≥ 2 % of the answers are included in this table. For a full account of all actors, see Appendix A. 
 

Table 1 demonstrates two main tendencies. The first tendency observed is that the largest share 

of the stated answers (15.5%) is not mentioning any actor at all, either leaving the survey 

question unanswered or stating that they do not know the answer to the question. The second 

tendency observed is that the small island states, that being the AOSIS and SIDS2, together are 

representing 14.6 % of the answers to this survey question. This does not include the mentions 

of individual members of AOSIS and SIDS, being for example Fiji (2.3%), Maldives (0.9%) 

and Tuvalu (0.5%), which further strengthens the claim that AOSIS/SIDS is considered to have 

a leading role in the negotiations on climate change-induced human mobility.  

                                                
2 Although all member states of AOSIS are considered to be SIDS, all countries considered to be SIDS are not 
members of AOSIS, which is why I intentionally kept AOSIS and SIDS separated.  

Answer Total % Answer Total % 
Country Groupings   No Answer   
AOSIS 17 8.0 N/A 33 15.5 
EU 16 7.5 Intergovernmental Organisations   
SIDS 14 6.6 UNHCR 8 3.8  
Countries   UN 6 2.8  
USA 10 4.7 UNFCCC 6 2.8  
Bangladesh 7 3.3 IOM 5 2.3  
China 6 2.8 
Fiji 5 2.3 
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Actors generally considered to be leaders in the area of climate change (EU, USA and 

China) are also represented in the answers, but not to the same extent as AOSIS/SIDS. 

Bangladesh is also mentioned as an actor having a leading role in the negotiations on climate 

change-induced human mobility, however it is difficult to draw any conclusions based on the 

number of answers received. 

It should also be noted that intergovernmental organizations, civil society organizations 

and other groups were mentioned among the answers. No analysis will be made based on these 

results, as this study focuses on state actors. 

5.2. How is leadership best demonstrated?  
The survey does also indicate which leadership style the respondents deem as better in the 

climate change-induced human mobility nexus. The results are presented in the table below. 

The mean indicates the respondents average level of disagreement or agreement with the 

statements on a scale of 1-7, where one (1) means “disagree strongly” and seven (7) means 

“agree strongly”. 

Table 2. Leadership on climate change-induced human mobility is best demonstrated by: 

Leadership Styles Mean SD 

Developing new solutions (idea-based) 5.48 1.35 

Establishing joint actions and initiatives (instrumental) 6.03 1.09 

Providing a role model, implementing best  
practices that others can copy (directional) 
 

5.67 1.35 

Providing visions (idea-based) 
 

5.00 1.41 

Using resources to take significant domestic climate migration 
action (directional) 
 

5.68 1.42 

Using resources to motivate others to take action (structural) 
 

5.37 1.41 

The results indicate that in general, respondents believe that leadership on climate change-

induced leadership can be demonstrated using all leadership styles. On average, most 

respondents did agree or partly agree with the statements, indicating that leadership is best 

demonstrated by any given leadership style. However, two statements stand out – respondents 

did on an average agree more to “establishing joint actions and initiatives” that represented 

instrumental leadership (with a mean of 6.03), and did on an average agree less to “providing 

visions” which represented the idea-based leadership style (with a mean of 5.00).  
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PART 6 ¨ DISCUSSION 
 

 

 

So what does our result say about how leadership is demonstrated and recognized by others in 

the international effort to address climate change-induced human mobility?  

The results indicate that all three actors subject to analysis demonstrated a behavior that 

corresponded with most of the leadership modes throughout the years of 2013-2018, meaning 

that all actors demonstrated a stated behavior that would qualify as exercising some sort of 

leadership. However, the three actors differed somewhat in which leadership style they 

deployed. While Norway was the only actor that met any of the indicators for structural 

leadership, AOSIS was the only actor found to act as a mediator to bridge problems, being one 

of the criteria’s for instrumental leadership. This finding supports the claim by made by 

Underdal (1994), stating that “different types of leadership might be at play in the same 

negotiation setting”, as well that one actor may be able to provide more than one mode of 

leadership at the same time. Why the actors differ in their behavior could possibly be explained 

by actors having different incentives to act in a certain way. It could also depend on the capacity 

of the actor – for example would it be difficult for AOSIS and Bangladesh to demonstrate 

structural leadership as their resources are limited. 

Although it differs in regards to a few indicators, directional and idea-based leadership 

seem to be the two leadership styles most prominent among the analyzed actors. In regards to 

idea-based leadership, all three indicators were met by both AOSIS and Norway while 

Bangladesh met all but Q3 (only to some extent). A similar result can be seen in regards to 

directional leadership, where AOSIS and Bangladesh meet all questions (however AOSIS 

meets Q1 only to some extent) while Norway meets Q1 and Q2 but not Q3. This could suggest 

that these styles are the ones that best explain the supply side of leadership among our three 

actors, but could also imply that these are the styles the actors prefer to “talk about”. If a 

hierarchy is present among different leadership styles, it might be likely that actors find it 

beneficial to frame itself as a particular leader, in this case preferring to be a “directional leader” 

rather than a “structural leader”. As this analysis is based on publically available material 

provided by the actors themselves, this could actually explain why some leadership styles were 

more prominent in the material than others. If the same results would arise when doing 

additional studies based on a different material, one could perhaps make a generalizing claim 
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- but as of now is it only possible to assert that directional and idea-based were the most 

common styles in the material.  

 Yet, it is possible to conclude that much of the stated actions and behaviors of the actors 

indicate the actors are “supplying” leadership in the international effort to address climate 

change-induced human mobility. Is this “supplied leadership” something that is noticed and 

recognized by others? Generally, our survey results indicate no - there seems to be a lack of 

actors recognized as a leader in the international effort to address climate change-induced 

human mobility, as many of the respondents did not indicate any actor at all.  

  Despite receiving many answers that indicated no actor at all, the actor most frequently 

mentioned among the survey respondents was AOSIS/SIDS. This could be due to the fact that 

the survey was distributed at many side events that were hosted by or included participants that 

came from SIDS, but could also be due to the fact that AOSIS/SIDS is an actor that frequently 

participate in these kinds of occasions, which one perhaps would expect of an actor that wants 

to frame itself as a leader. AOSIS/SIDS also happens to be a coalition of countries very 

vulnerable to the impacts of climate change, which probably is the reason for why they show 

ambition in the negotiations on climate change-induced human mobility. This might also be a 

reason to why they seem to be recognized by others.  

While it is difficult to draw any other conclusions based on the survey material, the 

results indicate that Bangladesh supply of leadership is recognized by others (although not to 

the same extent as AOSIS/SIDS), being the country actor that was indicated second most of all 

countries mentioned (appeared 7 times). The same explanation for why AOSIS is recognized 

could also be used for Bangladesh – it is a country considered to be vulnerable to climate 

change and it did also participate in many side events at COP24, although not to the same 

extent as AOSIS, which is reasonable considering AOSIS consisting of 44 members. 

Norway on the other hand was only indicated once, making it difficult to draw any 

conclusions about its leadership recognition in the field of climate change-induced human 

mobility. The results rather indicate that Norway is not as recognized as a leader as the other 

two actors. Perhaps this is due to the fact that Norway, within the COP24 negotiations, is 

advocating for many other issues that do not stand in direct relation to human mobility. It is 

also a country that does not immediately face climate change impacts that could lead to 

migration, displacement or planned relocation of its own population, which potentially could 

weaken its potential position as a leader.  

 The results did also indicate what leadership style the respondents thought best 

demonstrated leadership in the area of climate change induced human mobility. Although it 
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did not differ much between leadership styles (all styles were on average considered to be good 

in demonstrating leadership), establishing joint actions and initiatives, which represented 

instrumental leadership, were on average graded somewhat higher than the others, with a mean 

of 6.03. As six (6) represent “Agree”, on the scale in which one (1) represent “Strongly 

Disagree” and seven (7) represent “Strongly Agree”, this could suggest that the respondents 

have a higher demand for instrumental leadership, particularly in the form of gathering actors 

to collaborate on issues, as they consider it to be the best leadership strategy in the area of 

climate change-induced human mobility.  

  This is interesting when put in relation to the results from the text analysis, where all 

actors subject to analysis did illustrate a behavior of gathering actors to collaborate on issues. 

It thus seems that all actors were able to supply the type of leadership demanded from others. 

Yet, only AOSIS met all criteria’s for showing instrumental leadership. If gathering actors to 

collaborate on issues can be said to represent the instrumental leadership mode, the results 

from our text analysis would suggest that AOSIS is the actor that best meet the demand for 

leadership. This is also in line with the conclusions drawn from the previous survey question 

where AOSIS/SIDS were indicated as being the actor that had a leading role in the negotiations 

on climate change-induced human mobility. However, this assumption depends on whether the 

statement gathering actors to collaborate on issues can be said to adequately represent 

instrumental leadership or not, as instrumental leadership also relies on negotiating skill and 

the ability of an actor to work as a mediator to overcome problems. 
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PART 7 ¨ CONCLUSION  
 
 
 
This study has brought together the literature of leadership in multilateral negotiations with the 

emerging discipline of climate change-induced human mobility in order to investigate whether 

there are any actors that could be claimed to show leadership in this area. It did also seek to 

investigate whether the actors seemed to be recognized and required by others as a leader in 

the international effort to address climate change-induced human mobility. The study has 

suggested that the actors subject to analysis, that being AOSIS, Bangladesh and Norway, do 

demonstrate a behavior indicating that the actors do supply some sort kind of leadership. It also 

indicates that the demand for instrumental leadership seems to be higher compared to the 

demand for other leadership styles. AOSIS seem to be the actor most frequently recognized as 

a leader by others. The survey results also indicated that Bangladesh could have a leading role, 

however these results was not as clear compared to AOSIS. Norway, on the other hand, did not 

seem to be recognized as a leader. 

To be able to draw any final conclusions about the prevalence and recognition of leaders 

in the area of climate change-induced human mobility, more research needs to be conducted. 

In order to claim that AOSIS, Bangladesh and Norway are leaders in the area, this analysis 

would benefit from further studying the behavior of these actors. This could possibly be done 

in a case study design, using a process-tracing method that could demonstrate how the actors 

have performed and influenced different outcomes in regards to climate change and migration. 

This study could also be complemented by analyzing other actors that have been deemed 

important in the literature, using a similar research design utilized in this study. Finally, in 

order to make any statistically significant conclusions about the results from the survey 

collection, the survey should be distributed once again at COP. The survey could also be 

distributed in a different setting to see if results would differ.  

This study breaks new grounds in demonstrating the need for further analysis of 

leadership in the climate change and human mobility nexus, a discipline that would benefit 

from more research as the demand for new policies grow more urgent as climate change 

impacts increases. 
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APPENDIX 

A. Survey  

1. What is your primary role at the conference? Please tick one. 
○ Negotiator in national delegation ○ Environmental NGO 
○ National Government ○ Indigenous Peoples 
○ Local Government ○ Researcher/scientist 
○ UN or intergovernmental organisation ○ Other NGO, please specify: 
○ Business ○ Other, please specify: 

 
2. What are your primary professional interests? You may tick several options. 
○ Mitigation ○ Emissions Trading 
○ Adaptation ○ LULUCF and REDD+ 
○ Finance ○ Biodiversity and nature conservation  
○ Technology ○ Energy security 
○ Development Issues ○ Other, please specify: 

 
3. Which countries, party groupings and/or organisations have a leading role in the negotiations on climate 
change-induced human mobility? 

 
 
 

 
For questions 4-8 , indicate your level of disagreement or agreement with the statements below on a scale of 1-7, where one (1) 
means “disagree strongly” and seven (7) means “agree strongly”.  
 
4. Leadership on climate change-induced human mobility is best                      Disagree                                           Agree                                                                                                                        

  demonstrated by: 1 2 3 4 5 6 7 
Developing new solutions ○ ○ ○ ○ ○ ○ ○ 

Establishing joint actions and initiatives ○ ○ ○ ○ ○ ○ ○ 

Providing a role model, implementing best practices that others can copy ○ ○ ○ ○ ○ ○ ○ 

Providing visions ○ ○ ○ ○ ○ ○ ○ 

Using resources to take significant domestic climate migration action ○ ○ ○ ○ ○ ○ ○ 

Using resources to motivate others to take action ○ ○ ○ ○ ○ ○ ○ 

Other, please specify: ○ ○ ○ ○ ○ ○ ○ 

 
5. In my country of residence, aspects of climate change-induced human 

mobility: 1 2 3 4 5 6 7 
Are included in national planning processes, including NDCs and NAPs ○ ○ ○ ○ ○ ○ ○ 

Are recognized in national & subnational legislation, policies and strategies ○ ○ ○ ○ ○ ○ ○ 
 

Please turn over Æ  

 

1. What is your primary role at the conference? Please tick one. 
○ Negotiator in national delegation ○ Environmental NGO 
○ National Government ○ Indigenous Peoples 
○ Local Government ○ Researcher/scientist 
○ UN or intergovernmental organisation ○ Other NGO, please specify: 
○ Business ○ Other, please specify: 

 
2. What are your primary professional interests? You may tick several options. 
○ Mitigation ○ Emissions Trading 
○ Adaptation ○ LULUCF and REDD+ 
○ Finance ○ Biodiversity and nature conservation  
○ Technology ○ Energy security 
○ Development Issues ○ Other, please specify: 

 
3. Which countries, party groupings and/or organisations have a leading role in the negotiations on climate 
change-induced human mobility? 

 
 
 

 
For questions 4-8 , indicate your level of disagreement or agreement with the statements below on a scale of 1-7, where one (1) 
means “disagree strongly” and seven (7) means “agree strongly”.  
 
4. Leadership on climate change-induced human mobility is best                       Disagree                                           Agree                                                                                                                        

  demonstrated by: 1 2 3 4 5 6 7 
Developing new solutions ○ ○ ○ ○ ○ ○ ○ 

Establishing joint actions and initiatives ○ ○ ○ ○ ○ ○ ○ 

Providing a role model, implementing best practices that others can copy ○ ○ ○ ○ ○ ○ ○ 

Providing visions ○ ○ ○ ○ ○ ○ ○ 

Using resources to take significant domestic climate migration action ○ ○ ○ ○ ○ ○ ○ 

Using resources to motivate others to take action ○ ○ ○ ○ ○ ○ ○ 

Other, please specify: ○ ○ ○ ○ ○ ○ ○ 

 
5. In my country of residence, aspects of climate change-induced human 

mobility: 1 2 3 4 5 6 7 
Are included in national planning processes, including NDCs and NAPs ○ ○ ○ ○ ○ ○ ○ 

Are recognized in national & subnational legislation, policies and strategies ○ ○ ○ ○ ○ ○ ○ 
 

Please turn over Æ  

Questionnaire 
Dear Participant at COP24, this questionnaire is part of a scientific study at Uppsala University, Sweden. 
We would be grateful if you could complete the survey and return it to the person handing it out. The 
questionnaire is anonymous, and all the answers will be kept strictly confidential. 

Questionnaire 
Dear Participant at COP24, this questionnaire is part of a scientific study at Uppsala University, Sweden. 
We would be grateful if you could complete the survey and return it to the person handing it out. The 
questionnaire is anonymous, and all the answers will be kept strictly confidential. 
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   6. My country of residence can most effectively contribute to the                        Disagree                                           Agree 
  negotiations on climate change-induced human mobility by:                                                                                                                                        1 2 3 4 5 6 7 
Developing new solutions ○ ○ ○ ○ ○ ○ ○ 
Establishing joint actions and initiatives ○ ○ ○ ○ ○ ○ ○ 
Acting as a role model, implementing best practices that others can copy ○ ○ ○ ○ ○ ○ ○ 
Providing visions ○ ○ ○ ○ ○ ○ ○ 
Using resources to take significant domestic climate action ○ ○ ○ ○ ○ ○ ○ 
Using resources to motivate others to take action ○ ○ ○ ○ ○ ○ ○ 
Other, please specify: ○ ○ ○ ○ ○ ○ ○ 

 
7. In my country of residence, future response to human mobility in the context                             

  of climate change is likely to be constrained by:                                                                                                                                     1 2 3 4 5 6 7 
Government capacity ○ ○ ○ ○ ○ ○ ○ 
Changes in domestic policy priorities ○ ○ ○ ○ ○ ○ ○ 
Access to finance ○ ○ ○ ○ ○ ○ ○ 
Lack of leadership by developed countries ○ ○ ○ ○ ○ ○ ○ 
Public opinion ○ ○ ○ ○ ○ ○ ○ 
Other, please specify: ○ ○ ○ ○ ○ ○ ○ 

 
8. In my country of residence, policy on climate change-induced human 

mobility is: 1 2 3 4 5 6 7 
One of the three most prioritised policy areas for the government ○ ○ ○ ○ ○ ○ ○ 

More ambitious than in countries with a similar level of economic 
development 

○ ○ ○ ○ ○ ○ ○ 

 
9. Background information:  

 
Nationality: …………………………………………………………… Country of residence:……………………………………………………… 

Male □    Female □    Other □                  I have previously attended 0 □   1-2 □   > 3 □  UNFCCC conference(s) 

 
10. If you have any queries or additional comments concerning this study, please let us know:  

 
 
 
 
 
 
 
 
 

 
Thank you for your cooperation! This study is conducted by Felicia Wartiainen, member of the 
Uppsala University Student Delegation to COP24 in Katowice. If you wish to take part of the study 
results, or contact Felicia on another issue, send an email to: Felicia.Wartiainen.0512@student.uu.se  
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Thank you for your cooperation! This study is conducted by Felicia Wartiainen, member of the 
Uppsala University Student Delegation to COP24 in Katowice. If you wish to take part of the study 
results, or contact Felicia on another issue, send an email to: Felicia.Wartiainen.0512@student.uu.se  
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B. Survey Results 
1. Which countries, party groupings and/or organisations have a leading role in the 

negotiations on climate change-induced human mobility? 

 

 

 

Answer Total % Answer Total % 
Country Groupings   Intergovernmental Organisations   
AOSIS 17 8,0 UNHCR 8 3,8  
EU 16 7,5 UN 6 2,8  
SIDS 14 6,6 UNFCCC 6 2,8  
G77+China 4 1,9 IOM 5 2,3  
LCDs 4 1,9 ILO 4 1,9  
Umbrella Group 2 0,9 UNDP 3 1,4  
LMDCs 2 0,9 OHCHR 2 0,9  
Europe 2 0,9 UN Women 2 0,9  
Arctic Region 2 0,9 Platform on Disaster Displacement 2 0,9  
Sub-Saharan Africa 2 0,9 UN-OHRLLS 1 0,5  
EIG 1 0,5 UN-Habitat 1 0,5  
LLDCs 1 0,5 Economic Commission for Africa 1 0,5  
Pacific Islands 1 0,5 NGOs 1 0,5  
Arabgroup 1 0,5    
African Group 1 0,5 Other   
Developing Countries 1 0,5 Civil Society 2 0,9  

   IFRC 2 0,9  
Countries   Indigenous Peoples 2 0,9  
USA 10 4,7 CAN 2 0,9  
Bangladesh 7 3,3 Unitarian Universialists 1 0,5  
China 6 2,8 United Nations University 1 0,5  
Fiji 5 2,3 Act Alliance 1 0,5  
Germany 4 1,9 Oxfam 1 0,5 
Poland 4 1,9 Climate Justice Organisations 1 0,5 
New Zealand 3 1,4    
France 3 1,4 No Answer   
Maldives 2 0,9 N/A 33 15,5 
Saudi Arabia 2 0,9 
Australia 2 0,9 
Norway 1 0,5 
Tuvalu 1 0,5 
Ethiopia 1 0,5 
Senegal 1 0,5 
Africa 1 0,5 
Japan 1 0,5 
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Q2) Leadership on climate change-induced human mobility is best demonstrated by: 
 

Leadership Styles Mean SD 

Developing new solutions (idea-based) 5,48 1,35 

Establishing joint actions and initiatives (instrumental) 
 

6,03 1,09 

Providing a role model, implementing best  
practices that others can copy (directional) 
 

5,67 1,35 

Providing visions (idea-based) 
 

5,00 1,41 

Using resources to take significant domestic  
climate migration action (directional) 

 

5,68 1,42 

Using resources to motivate others to take action (structural) 
 

5,37 1,41 

 

 


