
 

A Working-Class Party? 
The Swedish Social Democrats and the 
Descriptive Representation of Workers 

 

 

 

 

 

 

  

Field of study: Political Science  

Level: Master  

Credits: 30  

Thesis Defence: January 2016 

Supervisor: Pär Zetterberg 

Department of Government 
Master’s Thesis in Political 
Science, Uppsala University 

Word count: 19 865 

Anna Bennich-Björkman 



1 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

Thank you! 

Li Bennich-Björkman, Hans Blomkvist, Karsten Lundequist, 

Chris Marshall, Pär Zetterberg and to all of you who let me 

interview you for this study. 

Abstract 

The Social Democrats’ have had an incomparable influence over Swedish politics during the 20th 
century. This study looks at how this working-class party descriptively represents the working-class 
on its ballot lists for the Swedish parliament, Riksdagen. Using a mixed methods approach this study 
builds on an original data set including all of the Social Democratic ballot lists for Riksdagen from 
1970 to 2014. The data is combined with qualitative interviews with party representatives in two 
constituencies. 

The combined results of the studies show that the Social Democrats are not descriptively 
representing the Swedish working-class. The party representatives seem to want to represent the 
working-class and they think that they are descriptively representing this social class. The results 
indicate that it might be more important for the party to find candidates that are loyal, than 
candidates who want to represent working-class interests. Furthermore, there are indications that 
the party might define the working-class in outdated terms; rather than focusing on the level of 
education, the party defines the working-class largely in terms of those employed in manual labor 
and heavy industry. 

Key words: Swedish politics, social democracy, candidate selection, representation, working-class 
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The Social Democrats’ Ballot Lists for the Swedish Parliament 

Sweden’s modern political history is a story intertwined with the story about one party 

in particular: the Social Democrats. During the 20th century the Social Democratic party 

governed the country uninterrupted for almost 44 years,1 during which the party 

shaped much of what has become known of Swedish politics and policies in the rest of 

the world. With roots in socialism, the will to promote and represent the working class 

has been an important part of the party’s political aim since its founding; the ties to the 

labor unions have long been, and still are, strong.2  

Since the party’s founding in 1889, the demographics of Sweden have changed 

dramatically; the working class constitutes a smaller share of the population now than it 

did in the early 1900s. Furthermore, the meaning of the concept working-class is 

different today than what it was when the Social Democrats first emerged as a party – 

you could argue that the defining lines between blue-collars and white-collars are 

blurrier today than they were then; possibly because of the politics and policies of the 

party itself.  

This thesis is concerned with the representation of the working-class on the Social 

Democrats’ ballot lists and, as an extension, in the parliament. Representation is a 

concept which can be understood in different ways; the underlying assumption in this 

study is that social representation, or descriptive representation, matters. It matters not 

only because different groups in society want to be represented by someone from their 

“own” group, but also because the literature shows that different societal groups 

prioritize and vote differently on political issues; the descriptive representation affects 

the substantive representation.3 

In general elections the party lists have great importance for who gets elected and who 

does not – putting a candidate at a top ranking will, most likely, get him or her elected. 

Learning how the lists are composed is therefore key to understanding why certain 

candidates are favored before others, and ultimately why some candidates make it to 

                                                        
1 Svensson. (1994), p. 9. 
2 Stiernstedt, Wijnbladh, Rosén. Dagens Nyheter. 
3 Carnes. (2013). 
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parliament and others do not. Descriptive representation is thus determined by list 

composition; getting onto the list is one of the most crucial obstacles for a candidate to 

overcome. To form an understanding of why, or why not, candidates from the working-

class are elected for office one must therefore understand how the gate-keepers in the 

nomination process reason and what qualities they are seeking in a candidate. Within 

the Social Democratic party, the nominating of candidates for the ballot lists is, to an 

extent, formally constituted by the party’s statute. But the statute is a framework, not a 

precise instruction, which is why we need to study the informal practices and ideas 

within the party, to be able to grasp how the party sees working-class candidates. 

Aim and Research Question 

The aim of this thesis is to study the representation of the working-class within the 

Social Democratic party in Sweden; how many of the candidates on the Social 

Democrats’ ballot lists can be considered working-class, and does there exist any 

regional differences in their representation? Are there any differences over time? The 

first part is a quantitative study, on the numerical representation of working-class 

candidates; this will be followed by a qualitative study concerned with the process 

surrounding the creating of the ballot lists. Through in-depth interviews we are 

interested in getting to know how those in charge of the ballot lists for Riksdagen 

reason; what qualities are important for a prospective candidate? Specifically, we want 

to know how social class plays into a candidate’s chances of being selected by the party; 

what role does a working-class background play and how do party representatives talk 

about class when it comes to creating the ballot lists? The two studies combined will 

help us towards an understanding of what part the working-class plays for the Social 

Democratic party today. Answering these questions will also provide us with better 

knowledge regarding how well (or poorly) the working class has been represented in 

modern Swedish politics.  

In a system such as the Swedish one, where the parties are strong and the individual 

MP:s are quite bound to their respective party’s stance on any given issue, I believe that 

it is of importance to look at representation not only when the candidates have been 

elected, but also how they became nominated by the party itself. By simply looking at 

the people who got elected, one runs the risk of overlooking how they got the chance to 
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become electable in the first place. Especially looking at parliamentary elections, the 

road to becoming a member of parliament is often long and narrow;4 this, in turn, poses 

an argument for studying how the candidates for parliament come to appear on a ballot 

list in the first place. 

Resembling the dissertation of Nicholas Carnes,5 who has written substantially on the 

representation of blue-collars both in the United States and in Latin America;6 this thesis 

will be looking at candidates’ occupation as an indicator of social class (see p. 20). What 

Carnes shows in “White-Collar Government” is that working-class Members of the US 

Congress vote differently than their white-collar colleagues. What he provides evidence 

of is that the descriptive representation has an effect on the substantive representation – 

who you are affects how you act in the legislature.7 This poses an argument for why we 

should care about numerical representation; being descriptively represented seems to 

mean that you are being substantively represented at the same time.   

But since Carnes’ study is one of the American Congress and this will be one of the 

Swedish Riksdag, the prerequisites are different. The party-system in Sweden is 

profoundly different from the American party–system, making it less interesting to 

study each Member of the Swedish Parliament’s voting record (since they almost 

entirely vote with their respective party8) and all the more interesting to look at what 

candidates a party that advocates for working-class interests wants as representatives. 

Instead of looking at those who are already elected MP:s, this study will be focusing on 

the mechanism that to a large extent determines who will get elected: the parties’ ballot 

lists. Studying which candidates the Social Democratic party puts on its ballot lists will 

help us to somewhat understand the priorities of the party; the main focus being 

whether the frequency of working-class candidates differs throughout different 

constituencies, as well as over time.  

The first part of the study is therefore a quantitative study of the Social Democratic 

party-lists for Riksdagen, starting at the first unicameral election of 1970 and leading up 

to the most recent election of 2014. The material consists of all candidates appearing on 

                                                        
4 Carey. (2009), p. 165. 
5 Carnes. (2013).  
6 Carnes; Lupu. (2015), American Journal of Political Science. 
7 Carnes. (2013), p.16. 
8 Pålsson. (2011).  
 



6 
 

the Social Democrats’ lists for Riksdagen in all 29 constituencies during the 14 elections 

over the period studied; this includes 8934 candidates whose background factors have 

been coded into a database by me. On the basis of the candidates’ occupation we will be 

able to tell how the representation of candidates with a working-class background 

differs over time and space.  We will also look at the candidates who are put at the top of 

the lists, or rather on those spots that are electable. The concern here is mainly whether 

working-class candidates are made electable by the party to the same extent as other 

candidates, or whether they perhaps appear on the lists, but so far down that they do 

not stand a chance of being elected.  

The quantitative material will provide us with an overview of the traits of the candidates 

appearing on the lists, which apart from social class will also include gender, whether 

the candidates are incumbents, as well as whether they are put on an electable spot. But 

the quantitative data can only tell us so much, the priorities of the party and the 

constituencies when nominating candidates cannot be studied fully by simply looking at 

the completed ballot lists. Hence, the quantitative data will be combined with qualitative 

interviews in the second part of the study. Interviews will be conducted with persons 

involved in the Social Democrats’ nominating process, which adds another perspective 

to who the candidates are, why they are selected for the ballot lists, and how the party 

reflects upon the representation of the working-class within the party and in Riksdagen.  

Using a mixed methods approach I hope to be able to answer two separate, but closely 

linked, questions: What does the representation of working-class candidates look like on 

the Social Democratic ballot lists, from 1970 to 2014? and In the process of finding and 

nominating candidates for the ballot lists, what are the qualities sought by those involved 

in creating the lists? More precisely, is the inclusion of working-class candidates important 

for a party who wants to represent working-class interests? In seeking the answers to 

these questions we will obtain a longitudinal view of the representation of the working-

class within the Social Democratic party; we will also be able to tell whether there are 

any geographical differences in how many of the candidates are working-class. 

Furthermore, we will gain an understanding of what kind of candidates the party wants, 

what considerations are involved in creating the ballot lists, and whether the party is 

interested in representing the working-class by recruiting and selecting working-class 

candidates. With the answers to the research questions we will also gain a better 
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understanding of why, at the level of a constituency, certain candidates are selected to 

appear on the ballot list and how this relates to the larger pattern of representation 

within the country and over time. As a candidate, getting your name on your party’s 

ballot list is the key to getting elected – what we need to find out is who gets the key, and 

why?  

Theory 

Social Representation 

The underlying assumption of the study conducted in this thesis is that social 

representation matters; it is not just a matter of how the legislators vote or what party 

they represent; who they are is important. There is an extensive literature on the 

representation of different social groups in politics; one of the more researched aspects 

of social representation is the under-representation of women throughout the world. 

The notion behind the interest in women’s representation is the fact that women 

constitute half of the population, but rarely get descriptively represented to the same 

extent. In this thesis the focus is not on women, but instead on the working-class. 

Regardless of whether we study women or the working-class, the question might be 

posed: Why should we care about numerical representation at all? It could be, and has 

been, argued that belonging to a group does not necessarily mean that you share the 

same values or ideas as others within that group – the working-class might be just as 

well represented by someone from the upper-class. Whether we should care about 

numerical representation is dependent on our normative views – our values, or 

opinions. The study here is based on the normative argument that social representation 

matters; I will be using the theories of Hanna Pitkin and Anne Phillips as a way of 

supporting the claim that we do need to care about numerical representation of the 

working-class.  

In “The Concept of Representation” Hanna Fenichel Pitkin attempts to explain what 

representation is, by untangling what representation means.9 The book is a prime 

example of how words and concepts take on meanings and connotations; a concept like 

representation, or liberty,10 is not independent of what people perceive the concept to 

                                                        
9 Pitkin. (1972), p. 2. 
10 Pitkin. (1988). Political Theory, p. 523-52. 
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be. In present time, Pitkin argues, we recognize representation as an idea connected to 

democratic ideals, when it initially was not used in relation to democratic practices at 

all.11 Pitkin, as J.L Austin and Ludwig Wittgenstein before her, wants to question the 

concepts that we take for granted; she argues that representation had gone strangely 

undiscussed within political science and philosophy. Precisely because of the fact that it 

is a concept that is taken for granted, in no need of discussion, she wants us to question 

our taken-for-granted conceptions of what representation is. Pitkin goes on to develop a 

theory consisting of four different ways of viewing representation: formalistic, symbolic, 

substantive and descriptive. Most emphasis will be put on descriptive representation, but 

we will also take a look at what Pitkin refers to as substantive representation. 

According to Pitkin, descriptive representation is the idea that a representative should 

resemble the persons s/he represents, in order to be fully able to represent them. 

Descriptive representation is concerned with whether the representative looks like, or 

shares experiences and interests with those being represented.12 The idea behind this 

notion of representation is that political bodies, in this case the legislature, should reflect 

the make-up of the electorate. If women constitute fifty percent of the electorate, they 

should be represented accordingly; this is why descriptive representation is sometimes 

referred to as numerical representation. Representation of women might be the most 

distinctive example of this way of reasoning, and the reason is simple: we know for a fact 

that half of the population is female. When it comes to other groups in society it is often 

less straight-forward to establish to what extent they should be represented, as well as 

to agree upon what should be considered to constitute a ‘group’. Despite this, both 

citizens and scholars are constantly applying this logic when debating representation; 

typically the arguments might revolve around the representation of race, age, or, as in 

this case, social class. Even to those who are not familiar with Pitkin’s conception of 

descriptive representation it might be conceived as a simple matter of justice or 

fairness: most people would not think it was fair if parliamentarians were exclusively 

white women born in the same town. We want a certain amount of diversity in those 

who represent us; we would probably want that even if we could be assured that white 

women from a particular town were the absolute best at representing and governing us.  

                                                        
11 Ibid, p. 3. 
12 Dovi, The Stanford Encyclopedia of Philosophy. 
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When discussing descriptive representation we must be aware of the fact that a person 

might belong to several social groups at once – as a working-class woman I might rather 

be represented by a working-class man because I consider the rights of workers more 

urgent than women’s rights. This is the inherent problem of descriptive representation – 

we cannot know for certain which group-identity is the most important, so how can we 

know which groups should be represented? One way of tackling this problem is to look 

at prior research: has the group in question been the subject of earlier research? That 

there is previous research on the numerical representation of the working-class13 has 

been my way of ensuring that it is a group whose representation we should care about.  

The other concept of representation that Hanna Pitkin develops is substantive 

description. Substantive representation, instead, focuses on the activities of the 

representatives.14 Those elected should act as agents for the people they represent and 

their actions should align with the interests of those who elected them. In practice, this 

means that one pays attention to how the legislators vote and compare this to the extent 

to which the people who elected them agree with the policies they are implementing. 

This conception of representation is not as important to our study as the descriptive 

representation, but it adds another dimension to why we should be bothered with the 

numerical representation of the working-class; as mentioned above in relation to 

Carnes’ study. 

Returning to descriptive representation, Anne Phillips examines this concept further in 

her 1995 book “The Politics of Presence”. Phillips introduces a distinction between the 

politics of ideas and the politics of presence; too much attention has been paid to the 

“conventional understanding of liberal democracy [where] difference is regarded as 

primarily a matter of ideas, and representation is considered more or less adequate 

depending on how well it reflects voters’ opinions or preferences or beliefs”.15 Building 

on Pitkins’ notion of descriptive representation, Phillips makes a case for why we need 

to concern ourselves not only with which ideas are present in politics, but also what 

groups and people are present in politics.  

                                                        
13 For example: Carnes. (2013). Heath, British Journal of Political Science, p. 173-193.  Wängnerud, 2012 
Annual Meeting pf APSA.  

14 Dovi. The Stanford Encyclopedia of Philosophy. 
15 Phillips. (1995), p. 3. 
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“One person, one vote” is deeply rooted in our understanding of democracy; it is unlikely 

that anyone who believes in liberal democracy would question this as a founding 

democratic principle. Phillips extends this basic democratic equality to an “equality of 

presence”, meaning that equality is implicit in the notion of participation – everyone 

should be allowed to participate – but not as obviously implicit when it comes to the 

notion of representation.16 In the move from direct democracy, in which each citizen by 

definition represents herself, to representative democracy, we have distanced ourselves 

from “physical presence as the measure of political equality”.17 In a representative 

party-system, where voters can hardly overlook a party’s stance on every political issue, 

they will have to turn to other aspects of the candidate as a way of protecting their right 

to be represented – who the candidates are can therefore become of major 

significance.18 Representation is therefore linked to being present; if women or ethnic 

minorities are not present, they are ultimately not being represented.  

In relation to our own concern with the presence of the working-class, Phillips brings up 

the struggle for “labor representation” during the late 19th and early 20th century in 

Europe.19 She goes on to dismiss this struggle as one of the past, solved by the fact that it 

gave rise to labor and social democratic parties.20 This study shares her assumption – 

social democratic parties were formed to represent and promote the interests of the 

working-class – but with diminishing election results in many European countries one 

might ask if the working-class is still present through the representation of social 

democratic parties?  

If we agree with the arguments of Pitkin and Phillips, that representation means to be 

made present by being represented by someone who resembles you, this poses an 

argument for why we should concern ourselves with the representation of the working-

class - arguably even more so if the party itself explicitly claims to represent and protect 

the interests of the working-class. Since parties have control over which candidates it is 

possible to vote for, we need to pay attention to who they are making electable. The 

parties decide whether there is diversity among the candidates and how they are ranked 

on the ballot lists, and how they are ranked determines whether they are elected or not. 

                                                        
16 Ibid. p. 35. 
17 Ibid. 
18 Ibid. p. 44. 
19 Ibid. p. 8. 
20 Ibid. 
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Ultimately, if working-class candidates are not ranked at electable spots they will not be 

present in politics. We will proceed to look at prior research on how candidates are 

selected and nominated for the parties’ lists. 

The Secret Garden of Politics 

Building on the previous section, we now have a foundation for why we should care 

about descriptive representation; you could say that it is a theoretical background 

supporting the quantitative part of this study. Moving on, we will be looking at previous 

research concerned with the selection, recruitment and nomination of candidates. The 

qualitative part of the study is concerned with how working-class candidates are treated 

within the Social Democrats’ nomination process; we will be looking at prior research of 

the nomination process, both in Sweden and elsewhere, as a way to help us understand 

what the concerns of a party are when they nominate candidates. This will situate the 

results of the interviews into a broader context and when we arrive at the analysis, help 

us understand how party gate-keepers reason when it comes to the representation of 

different social groups.  

The nominating of candidates is a process usually kept within the parties themselves, it 

has therefore been referred to as the secret garden of politics.21 The term is also the 

subtitle of a classic comparative study by Gallagher and Marsh, looking at nomination 

processes in nine different countries.22 The research on the nomination of candidates in 

the Swedish context is limited, and the more extensive studies were done quite some 

time ago.23 This is not to say that research on the matter in non-existent, but because of 

the fact that nominations for the ballot lists is a powerful tool for the parties, it is an 

aspect of the inner life of a party that is quite inaccessible, and difficult to research.24 A 

fairly recent study that looks at how the nomination process works within the Swedish 

parties is Lenita Freidenvall’s 2006 dissertation: “Vägen till varannan damernas: Om 

kvinnorepresentation, kvotering och kandidaturval i svensk politik”. Freidenvall studies 

the representation of women within the Swedish parties, specifically how the formal and 

informal processes surrounding the selection and nomination of candidates affect 

women’s representation. Her study is important to us in relation to two aspects: first, it 

                                                        
21 Freidenvall. (2006), p. 169. 
22 Gallagher; Marsh. (1988)  
23 Freidenvall. (2006), p. 176-177. 
24 Siavelis; Morgenstern. (2008), p. 6. 
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specifically deals with the nomination of candidates within the Swedish Social 

Democratic party and second, she studies how a specific social group’s representation is 

affected by the nominating process. Freidenvall specifically studies the informal quota 

that was introduced in 1994 called “Varannan damernas” (a zipper quota, specifying 

that every other spot on the ballot should be a woman), she studies the road that led to 

the introduction of the quota and how it has affected women’s representation. 

Therefore, the study is not entirely comparable to studying the representation of the 

working-class, since there is no established quota for workers. Despite this, Freidenvall’s 

study points in the same direction as what we are interested in here, she specifically 

stresses the need for more research on the nominating process and the importance of 

the gate-keepers, to try and determine who the gate-keepers are and what it is they are 

seeking.25 To determine what the party and its gate-keepers are seeking in a candidate is 

precisely what this study is trying to achieve, but in relation to the working-class 

candidates, rather than women. Similar to this study, Freidenvall emphasizes that it is 

not actually the voters who decide who gets elected, it is the parties,26 and she goes on to 

describe the gate-keepers’ choosing of the candidates for the ballots as the most critical 

stage when it comes to women’s representation.27 There is no reason for us to think it 

would be any different when it comes to representation of the working-class.  

In the process of creating the ballot lists, there is an aspect which Gallagher and Marsh 

refer to as “ticket-balancing”, meaning the balancing of party unity and the maximizing 

of votes.28 Freidenvall explains it as, on the one hand paying attention to social 

representation, making sure that the candidates on the lists are of different gender, age, 

race, residence and profession; this is to make sure that the list can appeal to as many 

voters as possible. On the other hand, the nominations committee must present a list 

that can unify the party – this is done by including candidates that represent important 

factions within the party, such as women’s organizations, labor unions and candidates 

from the youth party. The list needs to balance these two contrarious claims in order for 

it to get supported by the party and its members.29 In relation to the working-class, this 

group could potentially be considered for spots on the list both in relation to vote 

                                                        
25 Freidenvall. (2006),p. 173. 
26 Ibid. p. 169. 
27 Ibid. p. 171. 
28 Ibid. p. 172-173. 
29 Ibid. p. 172. 
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maximizing, since they constitute a large share of the population, as well as in relation to 

party unity – the labor unions are still closely connected to the Social Democratic party.  

Apart from ticket-balancing, Freidenvall points to additional factors that the party’s 

nominations committee has to put into account when creating the ballot list. One of the 

most important factors that affect the structuring of the ballot is the incumbency rule: the 

informal rule that incumbents get the safest spots on the list, unless they have decided to 

resign.30 The incumbency rule is supported in research on other countries as well; 

Marion Reiser describes the same rule within German parties, where the rule is informal 

but highly institutionalized.31 The fact that incumbents are prioritized ensures 

representation of experienced people that the party can trust. Incumbents have already 

proven that they can win elections and are thereby a safe bet if you, as a party, want to 

win elections. Incumbents are also important actors within the parties; reselecting them 

is a way for the party to reward loyalty shown by those already in parliament.32 To force 

a person who wants to be reelected to resign is a sensitive matter, and although it does 

occur it is rare.33 The downside of reserving electable spots for those who are already in 

parliament is that it creates an obstacle for younger candidates and candidates who are 

running for the first time.34  

An important factor that Freidenvall stresses, and that will also figure in our interviews 

later on, is the importance of geographical representation. To create a list where the 

different geographical parts of the constituency are present seems to be of great 

importance.35 This factor, according to Freidenvall, matters both for party unity and for 

vote maximizing; the party wants candidates that the voters can identify with, someone 

from their own region, while at the same time ensuring that each region gets “their” 

candidate on the list.36 Potentially, this poses a problem since the best candidates are 

not necessarily evenly divided over the constituency, but choosing several candidates 

from one part of the constituency might cause problems, both for party unity and for the 

                                                        
30 Ibid. p. 182.  
31 Reiser. International Political Science Review. 
32 Hazan;Rahat. (2010), p. 28. 
33 Freidenvall. (2006), p. 183. 
34 Ibid. 
35 Ibid. p. 200. 
36 Ibid.  
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election result. Similar to the Swedish case, Reiser also speaks of regional quotas, 

informal rules to ensure geographical representation on the ballot list.37 

There are of course other quotas that matter for the composition of the ballot lists. The 

gender quota (Varannan damernas) is one of the most important quotas that the party 

has to consider. The Social Democrats’ statute stipulates that the spots on the ballot 

should be equally distributed between the genders.38 It does not specify more clearly 

how equal the representation must be. Although, since 1994 there is a highly 

institutionalized, but informal rule, that it is supposed to be a zipper quota – every other 

candidate should be a woman. It is clear, from studying the ballots, that it does in fact 

work as a zipper quota, even though it is not more clearly specified from the statute. 

Furthermore, a quota resembling what Reiser refers to as a newcomer quota39 has been 

introduced. In the German context this is a quota for candidates who have not been 

professional members of any parliament; this is seen as a way to ensure representation 

of younger candidates.40 Within the Swedish Social Democrats there is no quota for 

newcomers, instead it is phrased in the statute as “recruitment of younger candidates 

shall be accommodated”.41 As with the gender quota, it is quite vaguely formulated. We 

will see in the interviews that in practice the goal is to have a list where one out of every 

five candidates is younger than 35. As opposed to the gender quota, which is strictly 

enforced, the “age quota” seems to be more of an aim than a rule. Similar to the 

newcomer quota in Germany, this is a way for the party to achieve a rotation of 

representatives; Reiser describes it as a “correction mechanism to the incumbency 

rule”.42 

Moving on from the formal constraints on the parties when they create the lists, there is 

a vast literature on the selection and nomination of candidates that is more theoretical 

in terms of how the party might reason when it comes to what candidates they wish to 

present to the voters. In Pathways to Power: Political recruitment and Candidate Selection 

in Latin America, Siavelis and Morgenstern study the recruitment and selection of 

candidates in Latin American parties, to try and map out how different electoral systems 

                                                        
37 Reiser. (2014), p. 59-60. 
38 Stadgar, Socialdemokraterna (2013), p. 39. 
39 Reiser. (2014), p. 59. 
40 Ibid.  
41 Stadgar, Socialdemokraterna (2013), p. 39. (My translation). 
42 Reiser. (2014), p. 59. 
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affect what types of candidates emerge within parties. Their framework is based on legal 

and party variables: legal variables are, for example, district magnitude, whether 

reelection is permitted and whether it is a federalist or unitary state; party variables are, 

for example, how centralized the party is: are the candidates chosen centrally or 

regionally?, party finance: who pays for the campaigning? and party organization: how 

bureaucratized is the process of choosing candidates?43 They use these as independent 

variables, arguing that the legal and party variables determine the pathways candidates 

choose to gain power. Their typology describes four different types of candidates: party 

loyalist, constituent servant, entrepreneur and group delegate.44 For our purposes the 

party loyalist and the group delegate are of most importance.  

The party loyalist is loyal to the party leaders and organization because they hold the 

key to the candidate’s political future. This type of candidate is common in a unitary 

state with a proportional-representation system; closed lists with financing by the party 

or state are variables that drive candidates toward being party loyalists.45 Where parties 

have strong control over which candidates appear on the ballot it is of course important 

to remain loyal to the party and its elite, to ensure election or reelection. Much of what 

Siavelis and Morgenstern say about the party loyalist is coherent with how Sweden and 

the Swedish parties work. The second type of candidate I will comment on is the group 

delegate. The group delegate is a candidate who owes his or her loyalty to a social or 

nonparty functional group; it can be a labor union, a religious group or an ethnic 

minority.46 Group delegates, according to the authors, may occur in all sorts of 

institutional contexts, the crucial aspect is the strength of the group they represent.47 In 

the context of our study, the group delegate might be a candidate supported by a labor 

union; s/he represents the interest of workers and owes her or his loyalty more to the 

union, than to the party leadership.  

What Siavelis and Morgenstern argue is that the behavior of candidates is shaped by the 

processes that bring them to power, therefore different legal and party systems bring 

forth different types of candidates. In relation to our purpose here, this also means that 

when parties are searching for candidates, this search is filtered through the 

                                                        
43 Siavelis; Morgenstern. (2008), p. 12-17. 
44 Siavelis; Morgenstern. (2008), p.18. 
45 Ibid. 
46 Siavelis; Morgenstern. (2008), p.23. 
47 Ibid. 
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institutional variables discussed above. It is quite likely that the parties in Sweden will 

be looking for candidates that are loyal to the party, and that they will have strategies to 

ensure this loyalty. In the interviews we will be looking at how the party, through the 

nominations committees, ensures that the candidates they are choosing will be 

representing the party’s values and ideals. Going forward into the empirical part of this 

study, we will be looking at what the nominations committee seeks in a potential 

candidate; and how do the considerations of those in charge of creating the ballot list 

play into the numerical representation of the working-class? We are interested in seeing 

whether those involved in the Social Democrat’s nomination process are pursuing 

working-class candidates; if they, as a party claiming to represent working-class 

interests are conscious of the representation of this social group. Is there, as with 

women and younger candidates, an active effort to seek out and nominate working-class 

candidates or are they being crowded-out by other groups seeking those very spots?  

With the theory on descriptive representation in mind, we will move on to look at what 

the numerical representation of the working-class looks like on the ballots. Is the party 

allowing group delegates spots on the list, or do they prefer candidates that are party 

loyalists? Considering the close ties between the Social Democrats and the labor unions 

there might not be a conflict between the two; group delegates representing the 

working-class by way of the unions might be seen as party loyalists as well. The 

interviews will provide us with an understanding of whether the Social Democrats are 

concerned with social representation of the working-class, and if they are we will be 

able to tell whether they live up to this by studying the ballot lists. This rich material will 

offer us an insight into the Social Democrats’ view on representation; do they, as a 

working-class party, consider it important to have candidates with that type of 

background?  

The Swedish Electoral System 

To gain an understanding of the role of the parties’ ballot lists it is necessary to briefly 

map out the structure of the Swedish electoral system. The general elections are held 

once every four years (from 1970 to 1991 it was once every three years); votes are cast 

for a specific party and the parliamentary seats are distributed proportionally to the 

election result. Each constituency has a certain number of seats in the parliament (to 
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guarantee geographical representation); the seats are divided between the parties 

according to how many votes the parties got in the specific constituency. As a voter you 

have a few options when casting your vote on Election Day. If you decide to not vote 

blank you will cast a vote for a certain party. Either, the voter decides to vote for a 

specific party: the ballot is simply placed in an envelope, or, since 1998, the voter also 

has the choice to vote for a specific candidate from the party of their choice48: s/he does 

so by ticking the box in front of that candidate.  

The option to vote for a specific candidate is still quite new, and in parliamentary 

elections the share of personal votes has never been higher than 30 percent since the 

reform was introduced.49 In the election of 2014, 24.6 percent of the voters chose to 

indicate their support for a specific candidate.50 The possibility to vote for a candidate, 

and not just for a party, means that the voters are able to get candidates elected who 

were not made electable by their party; if a candidate ranked at i.e. number 20 on the 

party list gets more than five percent of the party’s votes, the candidate gets elected, 

regardless of the fact that the party did not put him or her on an electable spot.51 Thus, 

the personal vote can be seen as a way of increasing the voters’ power at the expense of 

the parties’. Although, it should be noted that the majority of the personal votes go to 

candidates that are already at the top of the ballot list; in the municipal elections 

between 1998 and 2020, 13 percent cast their personal vote for the candidate placed as 

number one on the list.52 This means that the parties’ ranking of their candidates still 

plays a big role for the candidates, in terms of their probability of getting elected. 

Gaining the support of the party is still the safest way to ensure a seat in parliament, and 

a reason for focusing on the ballot lists as a deciding factor for who gets elected into 

parliament.  

                                                        
48 Folke; Rickne. SNS Analys, p. 2. 
49 Berg; Oscarsson. (2015), p. 8. 
50 Ibid.  
51 Folke; Rickne. (2012), p. 2.  
52 Folke; Rickne. (2012), p. 3. 
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The Social Democrats in Sweden: History and Nomination Process 

History 

The Social Democratic party was founded in 1889 and was strongly connected to the 

popular movement (folkrörelse in Swedish), seeking to educate, represent and promote 

the interests of the working-class.53 Early on, in 1917, the party decided to abandon the 

revolutionary goals of the socialist movement, and instead chose reformism as the path 

forward.54 After having come to power for the first time in 1917, the party governed 

almost uninterrupted, from 1932 to 1976.55 During this time reforms and policies were 

implemented to promote economic equality; the idea being that the state should play an 

active role in equalizing the differences caused by which social class citizens were born 

into.56 Reforms like these include high taxes and economic redistribution, state-

guaranteed pensions, unemployment insurance and state-subsidies for higher 

education.57 The project was a successful one; Sweden became one of the richest 

countries in the world while at the same time achieving a high degree of economic 

equality. During the mid-1900s the party received over 50 percent of the votes in two 

elections, 1940 and 1968.58 After the election of 1994 the party has never again received 

over 40 percent of the votes, forcing the party to govern with institutionalized support 

of other parties.59 

During the last 20 to 30 years the Social Democrats have ideologically moved to the 

center of the political spectrum, promoting a different and less all-encompassing role of 

the state in the everyday lives of citizens.60 During this period the party has also seen 

their election results deteriorate, reaching its lowest point in 2010; the party got 30 

percent of the votes, the worst election result for the party in one hundred years.61 The 

party has tried to adjust to new times, where it is highly unlikely to be able to get half of 

the votes; the goal set for the 2014 election was to receive 35 percent of the votes.62 I 

will not attempt to explain why the party’s not performing as well as they used to, but it 

                                                        
53 Stiernstedt; Wijnbladh; Rosén. (2011). 
54 ”Vår historia”, Socialdemokraterna. 
55 Stiernstedt; Wijnbladh; Rosén. (2011). 
56 Ibid. 
57 ”Vår historia”, Socialdemokraterna. 
58 Stiernstedt; Wijnbladh; Rosén (2011). 
59 Ibid. 
60 Ibid. 
61 Ibid. 
62 Hinnfors. Statsvetenskaplig tidsskrift, p. 145. 
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is fairly established that the Social Democrats are not appealing to the voters in the same 

way as they used to.  

The Nomination Process 

As a background to understanding the persons I have chosen for the interviews, a brief 

description of Social Democratic party’s structure and the process of nominating 

candidates is necessary. When it comes to the ballot lists for Riksdagen two tiers of the 

party are of interest: the municipality and the party district. In Sweden there are 290 

municipalities, these are divided into 29 counties, which are also the base for the 29 

constituencies. Within the Social Democrats the municipalities are referred to as 

‘arbetarkommuner’ – workers’ municipalities – this is the Social Democratic 

organization within each municipality. Arbetarkommunen is the entity which nominates 

candidates for the ballot list – members and organizations with ties to the party send 

nominations to their respective arbetarkommun. For example, Gävleborgs län is made 

up of ten arbetarkommuner, while Stockholms län has 25. Candidate nominations are 

then forwarded to the party district’s nominations committee where each 

arbetarkommun has a representative. In the nominations committee there are also 

representatives of the youth party and a representative of the labor unions (amongst 

others). The nominations committee is in charge of presenting the district’s party 

congress with a ballot list that needs to be approved by the congress before the 15th of 

April, the year of the election.63  

 

 

 

 

                                                        
63 Stadgar, Socialdemokraterna (2013), p. 40. 
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Figure 1. Illustration of the nomination process 

The nomination process is ultimately the responsibility of the nominations committee, 

but the ballot list needs to be approved by the members at the party congress. Those 

who have been nominated usually send in a short description of themselves to the 

nominations committee which then proceeds to interview some, or all, of the candidates. 

It is then up to the committee to establish a ranking of the nominated candidates. The 

nominations committee has the prerogative to find and nominate candidates 

themselves, as they see fit. It seems to be more common for the nominations committee 

to rely on the nominations from each arbetarkommun, than to nominate candidates 

themselves. 

Stockholms län functions slightly differently when it comes to the nominations; they 

distinguish between a nominations committee (valberedning) and an election 

committee (valkommitté). In their case the nominations committee is a body that 

appoints an election committee, the election committee is the body in charge of selecting 

candidates and suggests a ballot list. In Gävleborgs län the nominations committee is 

appointed directly by the party district’s congress.  

What Does it Mean to Be ’Working-Class’ 

A corner stone of this study is the assumption that we can distinguish between different 

social classes in society. Swedish politics have long been characterized by a struggle 

between left- and right wing political forces; the main dimension has been the 

ideological debate between more or less economic redistribution. Swedish politics has 

also, in comparison to the United States, for example, been centered on class-based 

politics.64 The Social Democrats have in this sense represented the working-class (and 

later on also the middle-class)65 in opposition with the liberal parties; for example, the 

                                                        
64 Holmberg; Oscarsson. (2004). Oskarson; Bengtsson; Berglund and SOM-institutet. (2010).  
65 Svensson. (1994), p. 309. 

Municipalities- 
arbetarkommuner' 

Party district's 
nominations 
committee 

Party district 
congress 

Ballot list 



21 
 

Moderate party. Even though politics are still class-based you might say that the social 

classes are less distinguishable today than they were when the Social Democrats first 

emerged. The middle-class is bigger and the character of the working-class has changed; 

we cannot view the working-class in the same way today as we did in the late 19th 

century. With the way the labor market has changed during the 20th century, we need to 

redefine working-class as not just being manual labor within heavy industry; the term 

working-class today has more to do with the level of education needed for the work you 

are performing. This is reflected in Statistics Sweden’s database SSYK 2012, where 

professions are classified in accordance to the education the employee needs. SSYK 2012 

is also the base for my classification of the professions on the ballot lists (see p. 25).  

Moving on, my operationalization of working-class is based on the profession of the 

candidates on the ballot lists. Therefore we also need to discuss whether social class can 

be defined by the profession you have. The concept of class if of course much wider than 

just the work you do, it can include salary, wealth, family background, whether you own 

the means of production or whether you sell your labor to enrich someone else.66 

Perhaps most importantly, social class has a lot to do with the way you grew up – 

growing up in a working-class home might define your whole life, even if you end up 

working as a manager of a large corporation. Despite this, we need to decide on a way of 

operationalizing social class if we want to be able to study it. In accordance with Carnes, 

I have chosen to look at the occupation of the candidates as a way to measure social 

class. Attitudes and behaviors are an important part of how class distinctions manifest 

themselves, and these are strongly related to how people earn a living: “People in similar 

lines of work lead similar kinds of lives”.67 Looking at occupation as an indicator of class 

is not without its faults, since there are, without a doubt, candidates on the ballots that 

are coded as workers, yet who grew up in a middle-class home and share those values 

and habits more than those of the working-class. I have chosen to look at occupation 

because it is the only signal the party can use to tell voters which social class a candidate 

is from. We must assume, since the party in most constituencies includes this variable, 

that it is an important factor both for the voters and for the party itself. Occupation is 

therefore seen as an indicator of class, a way for the party to show that they have 

                                                        
66 Carnes. (2013), p. 3. 
67 Carnes.(2013), p. 4. 
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representatives from different social classes, and a way for the voters to identify with 

the candidates on the lists.  

Method 

The research questions described earlier will be answered using a mixed methods 

approach. The nature of the two research questions demands that different methods be 

used to answer them, and in this section I will describe the method used for answering 

them, separately. 

How Many Candidates Have a Working-Class Background? 

In the first part of this study I will study all of the Social Democrats’ ballot lists from 

1970 to 2014 to paint a picture of who the candidates on these lists are. What we want 

to know, more specifically, is what type of social background the candidates came from 

before they decided to run for public office. The method used here is quantitative and 

we are interested in statistically describing the possible differences in the candidates’ 

social class, over time and between the different constituencies in Sweden. The material 

consists of all of the Social Democrats’ ballot lists from the elections covered,68 which 

have been collected from three separate archives, depending on the year in question: 

1970: Riksarkivet (The National Archive), 1973 – 1998: Skattemyndighetens arkiv (The 

Swedish Tax Agency’s archive), and 2002 – 2014: Valmyndigheten (The Election 

Authority). I have then coded the information of all of the candidates appearing on the 

lists myself, to be able to work with the data in SPSS. Since this information was not pre-

existing, this part of the work was time-consuming and the retrieval and subsequent 

coding took approximately seven weeks. 

When doing a longitudinal study there is always an issue of deciding where to begin; I 

have chosen to use 1970 as the starting-point for the quantitative study. The reason for 

this is primarily the introduction of the unicameral parliament in 1970. Before that, 

Sweden had a bicameral parliament where the first chamber was elected indirectly and 

                                                        
68 There are three ballot lists missing during the time period: Jönköping 1982, Kristianstad and 
Västernorrland 1994. They are not included in the material because they could not be found by the 
archivist who helped me find the rest of the material. Since the material in its entirety consists of over 400 
ballot lists I do not see this as a problem; these three lists represent less than 0.5 percent of the 
population. 
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supposedly represented “the culture and the wealth”.69 In 1970 the system was replaced 

by one chamber which was elected directly by the people.70 1970 is therefore a natural 

starting point, if one does not want to go back to the beginning of the century when the 

parliamentary system was first introduced. The time given to write the thesis was 

approximately four months, so due to the time-restriction I thought it reasonable to 

study the period with a unicameral parliament, and thereby be able to include the entire 

population during that time-period. It was also a way of avoiding the possible 

complications of comparing the period with a bicameral parliament with the following 

period of a unicameral system. Yet another argument for choosing this specific period in 

time is based on earlier research on Swedish ballot lists; the research on representation 

within the municipal ballot lists indicates that the beginning of the 1990s was a period 

where a lot of changes were happening in the structure of the ballot lists.71 Hence, 

beginning at the election of 1970 should give us plenty of time to study what happened 

before, as well as after, the early 1990s.  

The number of elections studied in the material is 14, the election years are the 

following: 1970, 1973, 1976, 1979, 1982, 1985, 1988, 1991, 1994, 1998, 2002, 2006, 

2010 and 2014. For each election there are approximately 29 ballot lists, whereby one 

list has been created by each constituency. Some constituencies have more than one list 

per election, leading to the number of lists being larger than 29 during certain years; in 

the case of there being more than one list per constituency, they have all been included 

in the material. 

The lists themselves resemble each other but have changed over time; there are more 

candidates on the lists today than there were in 1970, for example. There are also 

differences between the constituencies in the sense that certain information about the 

candidates is included on some constituencies’ lists, but excluded on others. First, all of 

the lists include the name of the candidate and his or her place of residence; this means 

that it is also possible to tell the gender of the candidate (based on their name). Second, 

it is only in recent elections that the candidates’ age has been added, usually directly 

after their name. Lastly, the vast majority of the constituencies name the candidate’s 

profession in connection to their name. For the purpose of this study, the age or 

                                                        
69 ”Riksdagens historia”, Sveriges Riksdag. 
70 Ibid. 
71 Besley; Folke; Persson; Rickne. (2013), IFN Working Paper. 
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residence of a candidate is not of importance. However, the profession of each candidate 

is. The professional title is what I am going to use to operationalize the social class of the 

candidates on the ballot lists. There are certain constituencies which do not name the 

profession of the candidate, for example Dalarna, however, they are a clear minority of 

the population studied and therefore should not affect the outcome. 

 

 

Figure 2. Example of the Social Democrats’ list for Riksdagen, in the 

election of 1976. On this specific list both name, residence and 

profession is included. 
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The statistical material consists of 8934 units of analysis; although this does not mean 

that each unit represents a different person, since a lot of candidates appear on the lists 

year after year. In relation to each unit, twelve variables have been coded, based on the 

lists on which they appear. The variables are the following: County, Residence, Name, 

Age, Gender, Profession, Category of profession, Ranking, Electable spot, Incumbent, 

Elected and Election year. Some of the variables are self-explanatory, the ones which are 

not I will briefly explain below: 

County – this refers to the administrative region called län in Swedish. The counties are 

synonymous to constituencies in this context. 

Profession – the professional title (if there is one) listed next to the candidate’s name. 

Category of profession – this is the variable which is of the most importance to the 

quantitative study. Based on the Profession-variable I have divided the professions into 

different categories, creating the variable Category of profession; the variable is nominal 

and can take on ten different values: Manager, Academic, Civil servant, Politician, Worker, 

Student, Retiree, Military personnel, Home-maker or Unemployed. Some of the professions 

have been easy to code, and some have not been. To ensure the validity of my coding I 

have used the SSYK 2012 database, created by Statistics Sweden. The database is used to 

group individuals’ occupations, based on the tasks that they entail and the education 

that the work requires.72 SSYK 2012 is based on the ISCO-08 (International Standard 

Classification of Occupation 2008), which is produced by the ILO (International Labour 

Organization). SSYK classifies professions on a scale from zero to nine; I have used their 

classification as the base of my coding but modified it to fit with the professions that 

appear on the ballot lists. Manager, Academic, Worker and Military personnel are 

represented in the SSYK database; the second step was therefore to add the six values 

that are not shown in SSYK – Civil servant, Politician, Student, Retiree, Home-maker and 

Unemployed. Hence, the variable I created can take on ten different values. Since we are 

mostly interested in the category Worker the variable was also coded into a dummy-

variable that either takes on the value Worker or Other – this is a way to separate the 

working-class candidates and bundle together all of the remaining candidates. As you 

                                                        
72 Standard för svensk yrkesklassificering 2012 (SSYK), Statistics Sweden. 



26 
 

will see, we will be using the original variable too, to be able to compare the working-

class candidates with just the politicians, for example.  

A few further comments on the coding of this variable are in order: the value Academic 

does not only refer to persons working within academia, it also includes those who have 

an occupation that requires a university education or higher. The occupations belonging 

to this category have changed during the period studied. Hence, being a nurse is coded 

as Worker up until 1977 when it became a formalized university education, meaning 

that a candidate who is a nurse is coded as a Worker before 1977, and an Academic 

starting at the election of 1979. On certain lists two professions are listed, for example 

“Member of Parliament, Bus driver”. In that case the coding has been done on the basis 

of what the candidate worked with before they became a parliamentarian. A lot of 

constituencies simply write “Member of Parliament”, even though the candidates have 

most likely had some other occupation before becoming an MP. The logic behind the 

coding is the following: adding the candidate’s original occupation can be seen as a 

conscious signal to the voters that a candidate belongs to a certain group; he or she is 

not just a politician. Hence, the candidate listed as “Member of Parliament, Bus driver” 

would be coded as a Worker. Certain older candidates are not listed as retirees, instead 

they are listed as “Former manager”; in those cases I have coded them not as a retiree, 

but in accordance to what they used to work with. The principle here is the same, to look 

at what type of signal the party wants to send to the voters; if they list a candidate as a 

former manager instead of a retiree, they probably want to emphasize that the candidate 

has been a manager during his or her career. Home-maker includes both men and 

women (although, the vast majority are women). 

Electable spot – this is a nominal scale variable that can take on the values yes, no or 

swing. To create this variable I have looked at how many seats the party had in each 

constituency in the previous election. If the Social Democrats in constituency X had five 

seats in election A, the candidates ranked 1-5 in election B will take on the value yes, the 

candidate ranked 6 will take on the value swing, and the candidates below 6 will take on 

the value no. Swing stands for swing-seat, the assumption being that if the party gets a 

better result in constituency X in election B they might get more seats than they had in 

election A. I have consistently only coded one swing-seat for each constituency. Since the 
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starting year is 1970, the candidates appearing on the lists from 1970 are missing this 

value.  

Incumbent – this variable takes on the value yes, no or minister. The ministers give up 

their seats in the parliament if they become part of the government. As with the 

Electable spot variable, the candidates from the election of 1970 are missing this value.  

Elected – this variable refers to whether the candidate got elected into parliament as a 

result of them being on the party’s list. It takes on the value yes or no or minister. 

Using these variables, we are going to be looking at descriptive statistics, focusing on 

how many of the candidates are working-class. We will also be looking at whether 

working-class candidates have the same opportunities to get elected as other candidates 

on the lists; are they put on electable spots to the same extent as others? Being assigned 

an electable spots on the ballot list is basically what determines whether the candidate 

gets elected or not. Hence, are the working-class candidates promoted by the party by 

being put on electable spots, or are they hindered by the fact that they are not top-

ranked by those in charge of creating the lists?  

In the quantitative study we are interested in possible differences over time, as well as 

spatial differences; we will be able to see if there are any regional differences within the 

different constituencies. The qualitative part of the study will be done on the basis of the 

results and regional differences we find in the statistical material. 

Is a Working-Class Background Important for a Party Who Wants to 

Represent Working-Class Interests? 

The quantitative study will give us hard numbers; the results will tell us who the 

candidates are, their social-class, whether there are any differences in what types of 

candidates are made electable, and if we can distinguish any variances in how the 

constituencies rate their candidates. What the quantitative material will not tell us is 

what considerations have gone into the structuring of these lists; we will only know of 

the outcome, not of the process leading up to the final results. This is the reason for 

supplementing the quantitative study with qualitative interviews. The purpose of the 

interviews is to get a sense of how the party reasons when it comes to choosing 
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candidates; who is a desirable candidate and how do party representatives think about 

representation when it comes to selecting candidates for their lists? 

In any study it is important to choose a method that is suitable for the purposes of the 

study at hand. In the case of candidate selection and nomination, it is a process that is 

usually kept quite strictly within the party itself; the informal practices surrounding the 

process are not posted on the party’s webpage, so to speak. And it is indeed the informal 

practices, which are not accessible through a website, that we are most interested in 

knowing about. The formal practices can be studied in the party’s statute and they are of 

course part of structuring the process; but if one wants to gain an understanding of the 

whole process, there is no ignoring the informal procedures that, no doubt, contribute to 

how the candidates are nominated and selected. Some practices surrounding candidate 

selection might not even be possible to formalize, even if one wanted to.  Knowing who 

to choose as a top candidate for your constituency, as we shall see, has a lot to do with 

intuition; the ability to know what a good candidate should be like, and will be like if 

elected. In a sense, that type of knowledge or practice cannot be formalized and it is best 

accessed by talking to those involved in the process. 

In-depth interviews are a suitable method if one wants to explore a field that is 

somewhat uncharted, when developing a theory further, or supplementing previous 

research.73 This thesis is certainly diving into an area of a field that has not been 

researched extensively before, at least not in the Swedish context.74 We want to find out 

how persons with influence over the nomination process and the settling of the lists, 

experience this process and what they value in a possible candidate. The interviews are 

therefore exploratory in the sense that there have not been many studies of the field to 

guide my questions to the interviewees. This has, in turn, made the interviews a learning 

process – each interview has given me new insights, and as a result, the later interviews 

are probably more informative and more focused on the principal issues that have 

crystallized themselves during the interviewing process. This does not mean that the 

later interviews are better than the earlier ones; rather it is a question of how time-

consuming the interviews were. The later interviews are shorter since the questions I 

had to ask at the beginning of the process (mostly questions in relation to the formal 

                                                        
73 Esaiasson; Gilljam; Oscarsson; Wängnerud. (2012), p. 252-257. 
74 Reiser. (2014), p. 57. 
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process and each person’s role in the candidate selection process) did not need to be 

asked later on.  

Considering the time-frame for the study it was not possible to do interviews in all of the 

constituencies represented in the quantitative material. Instead, a strategic sample of 

the constituencies was chosen. The sample consists of one constituency with a high 

percentage of working-class candidates (Gävleborgs län), and one constituency with a 

low percentage of working-class candidates (Stockholms län). From my point of view I 

had two options in choosing how many constituencies should be included in the sample 

for the qualitative study: either cover more constituencies but do fewer interviews in 

each constituency or, choose fewer constituencies but be able to cover those more in-

depth. Since it was not possible to study all of the constituencies I thought the second 

option was the better one; we will hopefully find more interesting results by studying 

two constituencies closely, instead of looking at maybe, four constituencies but just 

scratching the surface of those four. The core consideration is the balance between 

generalizability and an in-depth understanding of fewer cases. I believe that the ability 

to generalize the results will not be a lot greater if we choose four, rather than two cases. 

On the other hand, I do think that by studying two cases out of the general population 

we will be able to gain a fairly good understanding for how the process of candidate 

selection and nomination works within the Social Democratic party. My conclusion was 

therefore to choose fewer cases, and thereby be able to do more interviews in each 

constituency. An underlying assumption in choosing fewer cases is also that the process 

of selecting and nominating candidates within the Social Democratic party does not 

differ extensively between the different constituencies. Thus, the results will hopefully 

be generalizable even though we are looking at only two of the 29 constituencies. 

The constituencies I have chosen are thus Gävleborgs and Stockholms län. In each party-

district I have interviewed the persons who are at the center of the nomination process 

within the Social Democratic party. Before interviewing the party representatives I did 

two interviews with informants.75 These interviews were made as a way for me to gain 

more of an understanding and a view from the inside of the party, before conducting the 

                                                        
75 Stig-Björn Ljunggren and Peter Gustavsson; Ljunggren is a political scientist with close knowledge of the 
Social Democratic party, he also recommended that I talk to Gustavsson who is a long-time member of the 
party with a political position within the Social Democrats in Uppsala, as well as an employment with ABF 
in Stockholm. 
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interviews with representatives of the party. Seven interviews were conducted with 

persons at different positions within Gävleborg and Stockholm. The four people I 

interviewed in Gävleborg were: Ewa Jansson, first ombudsman; Hans-Olov Frestadius, 

head of the nominations committee; Yoomi Renström, chairman of the district; Elin 

Lundgren, chairman of Gävles arbetarkommun (Gävle is the biggest municipality within 

the county). The three people I interviewed in Stockholm were: Joakim Jansson, first 

ombudsman; Bo Johansson, head of the nominations committee; Ann-Marie Högberg, 

head of the election committee. As you can see, more interviews were done in Gävleborg 

than in Stockholm, and the persons interviewed are not exactly correspondent in the 

two counties. In Stockholms län they differentiate between the elections committee and 

the nominations committee which is why I thought it important to interview both 

chairmen. I approached the chairman of the district in Stockholms län, Helene Hellmark-

Knutsson, but since she is also a minister for the Social Democrats, she did not have the 

time to participate. Lastly, I interviewed the chairman of the municipality of Gävle since I 

thought it interesting to see what their point-of-view is like. That angle is missing in the 

case of Stockholms län.  

Five of the interviews were done in person and two were telephone-interviews; they 

ranged from 20 to 55 minutes in time. With permission from the respondents I have 

recorded the interviews and later transcribed them, to be able to process the material 

more thoroughly. Some of those interviewed have requested to see the questions ahead 

of the interview to be able to prepare, others have gone into the interview only knowing 

about the general subject of my thesis. The interviews have been semi-structured; the 

conversations have, to a high degree, revolved around the questionnaire76 prepared in 

advance. The questions posed have been the same, regardless of the fact that those 

interviewed occupy different positions within the party apparatus. However, the angle 

of the questions might differ depending on what role the responded has within the 

party. As in any type of interaction there have been turns and unexpected answers, 

leading to follow-up questions or topics that naturally differ, depending on who the 

person is. The ability to follow up on what a respondent tells you, or the possibility to 

                                                        
76 The questionnaire can be found in Appendix A, p. 58. 
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ask for an explanation is yet another advantage of using in-depth interviews as a 

method.77 

When interviewing persons about a subject that is somewhat sensitive and usually kept 

within the group to which they belong, one hopes to be able to access information which 

is usually kept only within that specific group. I am quite certain that the subject of how 

the ballot lists are created within the Social Democratic party constitutes an example of 

the type of subject that is usually kept within the party, not to be spoken about too 

freely. It has therefore been a challenge to try and learn as much as possible about the 

process and at the same time try and make the persons interviewed as comfortable as 

possible. I have tried to have the respondents talk about the general process of 

candidate nomination at the beginning of the interview, to later turn to the question of 

working-class candidates. My strategy has been to enable them to talk quite freely, and if 

they have not mentioned the working-class themselves, lead them onto the topic. It is 

quite clear to me that there are certain principles surrounding the nomination process 

that the interviewees have felt the need to express, whether they truly believe in them 

or not. These principles are of course of importance as well, but sometimes the most 

interesting bits of information can be found in the cracks of a person’s reasoning, when 

the reasoning is not consistent with the established principle. I think that the ideological 

principles connected to creating the ballot lists, in combination with the very pragmatic 

realities of finding candidates that the party can trust will help us understand how the 

ballot lists are composed and why they look the way they do.  

The Social Democrats’ Ballot Lists from 1970 – 2014 

We will begin the empirical part of the study by looking at the first research question: 

What does the representation of working-class candidates look like on the Social 

Democratic ballot lists, from 1970 to 2014? First, we will look at the representation of 

working-class candidates over time and in different constituencies to get an overall 

picture of what the representation looks like. 

 

 

                                                        
77 Esaiasson; Gilljam; Oscarsson; Wängnerud. (2012), p. 251. 
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Table 1. The percentage of workers on the ballot lists, 1970 to 2014. 

 

Table 1 gives us a first general picture of what the representation of working-class 

candidates looks like over time. In 1970 workers constituted 22.0 percent of the 

candidates; that is the lowest share during the time studied. After that, the 

representation increases and reaches its highest point in the election of 1979, 36.4 

percent. After 1979 the representation decreases slightly and drops after the election of 

1991. In the election of 2002 workers made out 28.2 percent of the candidates, 

increasing a bit in the two following elections to then decrease again in 2014, when the 

share is 29.5 percent. Overall, the representation of working-class candidates is pretty 

steady during the period studied, as we can tell from studying the graph in table 1. We 

move on to look at whether there are any differences throughout the constituencies, in 

terms of how many workers are present on the ballot lists. 
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Constituency 

Type of profession 

Worker Other Total 

      

 Kronobergs län 48,2 51,8 100,0 

Blekinge län 45,8 54,2 100,0 

Gävleborgs län 45,3 54,7 100,0 

Gotlands län 44,7 55,3 100,0 

Västra Götalands län norra 42,9 57,1 100,0 

Västra Götalands län östra 40,3 59,7 100,0 

Skåne läns västra 39,8 60,2 100,0 

Västernorrlands län 39,1 60,9 100,0 

Jönköpings län 36,6 63,4 100,0 

Östergötlands län 35,4 64,6 100,0 

Kalmar län 34,8 65,2 100,0 

Värmlands län 34,5 65,5 100,0 

Västra Götalands län södra 33,2 66,8 100,0 

Hallands län 33,1 66,9 100,0 

Västerbottens län 33,1 66,9 100,0 

Södermanlands län 33,1 66,9 100,0 

Total 32,7 67,3 100,0 

Uppsala län 32,6 67,4 100,0 

Örebro län 32,3 67,7 100,0 

Jämtlands län 32,0 68,0 100,0 

Västra Götalands län västra 29,6 70,4 100,0 

Dalarnas län 28,4 71,6 100,0 

Västmanlands län 27,9 72,1 100,0 

Skåne läns norra och östra 27,3 72,7 100,0 

Göteborg 25,6 74,4 100,0 

Malmöhus 25,2 74,8 100,0 

Skåne läns södra 23,4 76,6 100,0 

Fyrstadskretsen 22,3 77,7 100,0 

Stockholms kommun 22,1 77,9 100,0 

Norrbottens län 21,6 78,4 100,0 

Stockholms län 18,3 81,7 100,0 

Malmö 17,3 82,7 100,0 

Table 2. Distribution of workers and others throughout the constituencies, 1970-2014. 

Table 2 describes the category of profession as a dummy variable, divided according to 

the constituencies. As we can see, the mean share of workers on the ballot lists is 32.7 

percent. There is quite a difference between the highest percentage of workers, 48.2 

(Kronobergs län) and the lowest percentage, 17.3 (Malmö). Gävleborgs län has one of 

the highest shares of workers (45.3) whereas Stockholms län has the second to least 

amount of workers on their lists (18.3).  
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We have seen that on average the constituencies have 32.7 percent working-class 

candidates on their ballot lists. But as we know, appearing on the list is not enough, 

some of the constituencies have 50 candidates on their list but just a few seats in 

parliament. Therefore, we want to find out whether workers are being put on electable 

spots by the party, or whether they appear on the lists, but too far down to get voted in 

to parliament.  

 
 
Electable spot 

Type of profession 

Workers Others Total 

      

  Yes 9,5 90,5 100,0 

No 40,8 59,2 100,0 

Swing 31,1 68,9 100,0 

Total 33,3 66,7 100,0 

Table 3. Type of profession and electable spots, 1970-2014. 

Table 3 shows us the type of profession as a dummy variable, divided into workers and 

others. What this table tells us is that out of those who are put on electable spots during 

the period studied, 9.5 percent are workers. 90.5 percent of the candidates on electable 

spots belong to some other category of profession than worker. Moving on, out of those 

put on non-electable spots, 40.8 percent are workers and 31.1 percent of those put on 

swing spots are workers. What is interesting in this table is that although 33.3 percent 

out of all the candidates are workers, the contrast is stark if you narrow it down to just 

looking at the electable candidates, where workers only make-out just under 10 percent 

of the candidates. If we instead look at each category separately we get the following 

table: 

 
 
Electable spot 

Type of profession 

Workers Others Total 

      

 Yes 6,4 30,6 22,6 

No 89,4 64,8 73,0 

Swing 4,1 4,6 4,4 

Total 100,0 100,0 100,0 

Table 4. Share of the workers/others who are made electable, 1970-2014. 

Table 4 looks a lot like table 3 but the numbers are different. In table 4 we look at the 

same dummy variable as in table 3 to see who was made electable by the party. The 

difference is that where we in table 3 focused on those who were electable/not electable 

as a group, we now look at workers/others as separate groups. This means that out of all 
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the workers on the ballot lists 6.4 percent were made electable. The corresponding 

number for candidates with other professions is 30.6. We can notice that the percentage 

of those who were put on swing spots is basically the same for both the workers and 

those with other professions. If we want to take an even closer look at how the 

candidates are made electable, we can break down the data for each category 

represented in the variable Category of profession. 

 
 
Category of 
profession 

Electable spot 

Yes No Swing Total 

Count Percentage Count Percentage Count Percentage Count   

  Unknown 128 17,9 553 77,5 33 4,6 714 100,0 

Academic 121 7,0 1 509 87,3 98 5,7 1 728 100,0 

Worker 165 6,4 2 296 89,4 106 4,1 2 567 100,0 

Unemployed 0 0,0 17 100,0 0 0,0 17 100,0 

Manager 51 10,7 408 85,4 19 4,0 478 100,0 

Military 
personnel 

1 6,3 15 93,8 0 0,0 16 100,0 

Home maker 7 6,7 95 91,3 2 1,9 104 100,0 

Retiree 0 0,0 36 100,0 0 0,0 36 100,0 

Politician 1 369 63,1 704 32,4 97 4,5 2 170 100,0 

Student 7 2,0 336 96,3 6 1,7 349 100,0 

Civil Servant 20 8,0 216 86,7 13 5,2 249 100,0 

Total 1 869 22,2 6 185 73,4 374 4,4 8 428 100,0 

Table 5. Category of profession and electable spot, 1970-2014. 

In table 5 we can see that the numbers are the same for the value worker as it is in table 

3. What I have done in table 5 is to not look at the dummy variable (as we did in table 3 

and 4) but instead look at the values for all of the professions that are represented in the 

data. Not surprisingly, politicians are the candidates that are put on electable spots most 

often, 63.1 percent of the candidates that are coded as politicians are put on electable 

spots. Considering the incumbency rule this is not an unexpected result; it is quite logical 

that those who are already in office or have been representing the party before are 

trusted enough to be put on a safe spot. We must also be aware that out of those 

candidates that are coded as politicians there are probably many candidates who are 

working-class as well. Since their profession on the ballot lists is political we have no 

way of knowing what their background is or what occupation they had before going in to 

politics. The important comparison here is between the other occupations; we can see 

that workers are not being made electable to the same extent as academics, managers 

and civil servants, for example. We can also note that none of the candidates who were 

unemployed or retirees were put on electable spots. 
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Moving on, we will look at the election results, did those with a working-class 

background get elected into Riksdagen or not? 

 
 
Elected 

Category of profession 

Worker Others Total 

      

 Yes 9,9 90,1 100,0 

No 39,7 60,3 100,0 

Minister 0,0 100,0 100,0 

Total 32,7 67,3 100,0 

Table 6. Category of profession and elected, 1970-2014. 

Table 6 has a similar structure to table 3; here we can see that out of all of the candidates 

in the data set, 9.9 percent of those who got elected were workers. 90.1 percent of those 

who were elected for the parliament belonged to some other category of profession. We 

can see that this table, in combination with table 3, confirms the assumption we have 

made throughout the study: being made electable by the party is strongly correlated to 

getting elected by the voters.  

    Category of profession Total 

Workers Others 

Gävleborgs län Electable 
spot 

Yes 16,3 34,7 26,0 

No 79,8 61,1 70,0 

Swing 3,9 4,2 4,0 

Total 100,0 100,0 100,0 

Stockholms län Electable 
spot 

Yes 8,5 35,0 30,2 

No 86,2 63,4 67,5 

Swing 5,3 1,7 2,3 

Total 100,0 100,0 100,0 

Table 7. Category of profession and electable spots in Gävleborg and Stockholms län, 1970-2014. 

Table 7 describes the same relationship as table 4, but instead of looking at the whole 

country, we take a closer look at the two constituencies we have chosen for the 

qualitative study. We already saw in table 2 that Gävleborgs län had a higher percentage 

of workers on their lists (45.3) than Stockholms län (18.3). In table 7 we can also 

compare the two constituencies in terms of whether they put workers on electable 

spots. Out of all those put on electable spots in Gävleborgs län, workers account for 16.3 

percent; the corresponding figure in Stockholms län is 8.5 percent. Gävleborgs län puts 

almost twice as many workers on electable spots compared to Stockholms län. Not only 

does Stockholms län have fewer workers on their lists, they also do not make them 

electable to any higher extent. As we saw in table 2, Stockholms län is below average 
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when it comes to having workers on the lists and Gävleborg is above average. This 

relationship remains the same when we look at the electable spots: the average for the 

country is 9.5, Gävleborgs län is well above this and Stockholms län is just below. 

Finally, we will also take a look at the distribution of gender amongst the candidates, to 

get a sense of the representation of women and men during the period studied. 

 
 
Constituency 

Gender 

Woman Man Total 

      

  Skåne läns södra 49,6 50,4 100,0 

Malmö 49,4 50,6 100,0 

Skåne läns västra 48,6 51,4 100,0 

Stockholms kommun 46,5 53,5 100,0 

Örebro län 46,4 53,6 100,0 

Västra Götalands län södra 45,7 54,3 100,0 

Uppsala län 45,3 54,7 100,0 

Södermanlands län 44,9 55,1 100,0 

Gotlands län 44,5 55,5 100,0 

Västra Götalands län norra 44,5 55,5 100,0 

Hallands län 43,0 57,0 100,0 

Västerbottens län 42,7 57,3 100,0 

Blekinge län 42,5 57,5 100,0 

Total 42,3 57,7 100,0 

Västmanlands län 42,3 57,7 100,0 

Stockholms län 42,2 57,8 100,0 

Västra Götalands län östra 41,9 58,1 100,0 

Dalarnas län 41,7 58,3 100,0 

Värmlands län 41,5 58,5 100,0 

Kronobergs län 41,3 58,7 100,0 

Västernorrlands län 41,2 58,8 100,0 

Östergötlands län 41,1 58,9 100,0 

Gävleborgs län 41,0 59,0 100,0 

Norrbottens län 40,5 59,5 100,0 

Göteborg 40,5 59,5 100,0 

Jönköpings län 39,9 60,1 100,0 

Jämtlands län 39,4 60,6 100,0 

Skåne läns norra och östra 39,1 60,9 100,0 

Västra Götalands län västra 39,1 60,9 100,0 

Kalmar län 37,6 62,4 100,0 

Malmöhus 34,6 65,4 100,0 

Fyrstadskretsen 31,7 68,3 100,0 

Table 8. Percentage of women on the ballots, according to constituency, 1970-2014. 

The mean is 42.3 percent women and 57.7 percent men. Both Stockholms län and 

Gävleborgs län are below the mean during the years studied. An important caveat to 

keep in mind is that these results describe the whole period studied, after 1994 when 
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the quota for women was introduced half of the candidates are women and half are men. 

Before that though, the distribution was less equal which naturally affects the results we 

see when we study the period in its entirety. If we use the introduction of the quota as a 

way to divide the period studied into two, we get 1970-1994 (24 years) and 1994-2014 

(20 years). The amount of time with and without a quota is roughly the same. The 

interpretation of the mean in table 8 must then be that the large predominance of men 

candidates before the introduction of the zipper quota affects the mean when we study 

the period as a whole.  

The quantitative material offers us a good sense of what the representation of working-

class candidates looks like on the ballot lists. We can see that, on average, 32.7 percent of 

the candidates have a working-class background; although the percentage differs 

significantly between the constituencies. These numbers alone are quite misleading if 

we do not combine them with numbers showing who the party is making electable. If we 

look at who the electable spots are being handed to, workers are not represented to a 

very high extent. Out of all the workers on the lists, only 6.4 percent were made 

electable; both managers and academics were made electable to a higher extent than the 

workers (10.7 and 7.0 percent). This is quite noteworthy since we are studying a party 

that wants to represent the working-class. Had we been studying a conservative or a 

liberal party it might not be worth paying attention to, but that the Social Democratic 

party prefers to put civil servants, academics and managers, rather than workers on 

their electable spots is quite astounding. Since the party wants to represent working-

class interests one might think that they would also want to represent workers by 

making them present in the parliament; the results of the quantitative study seems to 

point in the direction that this is not the case.   

Continuing on, we will turn to the qualitative interviews of party representatives to see 

how they reason when it comes to putting together the ballot lists. The interviews might 

offer us a way of understanding why we see these patterns in the quantitative material.  

What is Important When the Social Democratic Party Creates the 

Ballot Lists for Riksdagen?  

After having looked at the results of the quantitative study we are moving on to the 

qualitative part of the study – the in-depth interviews. We are seeking the answer to our 
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second research question: In the process of finding and nominating candidates for the 

ballot lists, what are the qualities sought by those involved in creating the lists? More 

precisely, is the inclusion of working-class candidates important for a party who wants to 

represent working-class interests? The presentation of the interviews is not separated in 

accordance to which constituency the interviewee is representing; their answers to my 

questions have in general been quite similar and there is no reason to present them 

individually. Instead, the interviews are structured around important themes that are of 

significance when we want to answer the research question. Within each theme it has 

been my ambition to highlight the broad strokes in the interviewees’ responses; to show 

what the typical answers are. If a respondent’s reply deviates from the general pattern 

this is pointed out to the reader and in the case that answers differ between the 

constituencies this is also brought to the reader’s attention. The interviews were done in 

Swedish, and I then translated the quotes into English.   

Formal and Informal Quotas 

In putting together the ballot lists there are certain quotas that the nominations 

committee has to pay attention to. The quotas can help structure lists and provide a 

starting point for the nominations committee – they know that half of the candidates 

have to be women, for example. On the other hand, the quotas can also be a hindrance in 

the search for candidates. Some of the interviewees express a frustration with regards to 

these representational quotas; creating the lists runs a risk of becoming a matter of 

mathematical justice. The head of the elections committee in Stockholms län expresses it 

in the following way: 

 [---] because sometimes it has been, earlier on, 
almost a sort of mathematical justice that gets to 
rule, in that you need to look at ages and gender 
and foreign background and geography, so that it’s 
almost as if you could put that into some sort of 
computer and get the list based on statistical 
factors. (Ann-Marie Högberg, Stockholms län) 

 

This is not to say that Högberg does not find the representation of these groups 

important, but it is a good description of the difficulties involved in finding candidates to 

represent each group, and to satisfy the quotas that the party considers important. 

Throughout the interviews five different aspects of representation are mentioned: 

gender, age, geography, ethnicity and the labor unions. Gender, age and labor union 
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representation is quite uncomplicated in the eyes of the interviewees. (We will save the 

discussion on labor union quotas until later on, when we look at the representation of 

working-class candidates.) The gender quota is firmly established and if the list does not 

consist of fifty percent women then the nominations committee has not done a very 

good job:  

These zippered lists we’ve had since a long time 
back, it’s sort of a given. (Yoomi Renström, 
Gävleborgs län) 
 
[---] every other man and every other woman, 
that’s not even being questioned any more, it’s just 
obvious that that is the way it should be. (Ann-
Marie Högberg, Stockholms län) 
 

When it comes to the representation of different age groups, many of the interviewees 

mention the importance of including younger candidates on the list, in accordance to the 

quota that the party (centrally) decided on before the election of 2014: 

[---] before the last election the paty congress 
established a new principle which means [that] 25 
percent [of the candidates should be] under 35. (Bo 
Johansson, Stockholms län) 
 
[---] and then we got this [criterion] that we 
needed to have lists where every fourth candidate 
was under 35. And that was, that is a given, that 
that’s the way we’re supposed to work. [Yoomi 
Renström, Gävleborgs län] 
 

The sharpest distinction between the interviewees, when it comes to representation and 

quotas on the lists can be found when they discuss geographical representation. The 

geographical representation creates a divide between those party representatives who 

think it is important to have representatives from different parts of the county, and 

those who think that competence is what matters; not where you are from. This split is 

more evident in those who represent Gävleborgs län; and their opinions are in stark 

contrast to each other: 

The criterions that we have set up are [---] that 
geography shouldn’t matter. But when you come to 
vote on the nomination’s committee’s proposal at 
the district congress then, of course, geography will 
play a part. (Hans-Olov Frestadius, Gävleborgs län) 
 
It is important that we have a mix of 
representatives from all of the municipalities. [---] 
Because [people from all over the county] are going 
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to vote for that list. (Hans-Olov Frestadius, 
Gävleborgs län) 
 
[---] we are a county with ten arbetarkommuner [--
-] there is a geographical aspect in this. You want a 
candidate from northern Hälsingland, someone 
from south Hälsingland, preferably someone from 
western Gästrikland and maybe, someone from 
Gävle. So, it is a quite strong driving force in the 
elections committee when you’ve reviewed the 
other criteria and have a few candidates left. (Ewa 
Jansson, Gävleborgs län) 
 
From what I’ve understood, the nominations 
committee isn’t supposed to take geography 
into account? No, they are not. Does that work, 
do you think? No, it doesn’t. There is a lot of 
pressure all the time. [---] different 
arbetarkommuner who think that they haven’t had 
an MP in a long while can argue for a person with 
that as a ground. Not because the person is good, 
but because of where the person comes from. I 
don’t really think that that is a very strong 
argument for why that person is good. (Elin 
Lundgren, Gävleborgs län) 
 
And then we look at the geographical distribution 
within the county, so that everybody isn’t from the 
same place. (Yoomi Renström, Gävleborgs län) 
 
 

Within the same constituency, the opinions are clearly divided on the matter of 

geographical representation on the ballots. There even seems to be a conflict within the 

nominations committee, illustrated by Hans-Olov Frestadius’s (head of the nominations 

committee in Gävleborgs län) two statements above. Geography should not be a 

criterion in choosing candidates and ranking them on the lists, but everyone knows that 

geographical representation will matter for the members and for arbetarkommunerna. 

This conflict is not as evident in Stockholm as it is in Gävleborg (a reason for this is 

probably that the geographical distances within Gäveborgs län are much bigger than in 

Stockholms län). Even though some of the interviewees reason along the same lines the 

question of geographic representation in Stockholms län seems to be more a question of 

knowledge of the different parts of the county; as the head of the elections committee 

puts it: “But of course, geography has significance because you [as a candidate] have 

different knowledge about different parts of our region”.78 

                                                        
78 Ann-Marie Högberg, Stockholms län.  
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What Qualities are Important in a Candidate? 

In determining which candidates should be included on the list it is of course not only 

the quotas that matter. Those involved in shaping the lists look closely at who the 

candidates are; their competence, background and networks matter. The question of 

how a candidate should be, or what qualities s/he should have is related to the 

individual candidate, as opposed to what qualities the top-ranked candidates should 

possess as a group – which we will take a closer look at in the next section.  

Determining what qualities that are important for a prospective candidate seems to be 

rather difficult for the persons interviewed. Although the answers are often swift, the 

interviewees struggle a bit when they are asked to specify what they mean when they 

say that candidates should be “experienced” or “competent”. In response to what a good 

candidate should be like, the replies are similar between the two constituencies, and 

distinctions should not be made based on which constituency the interviewee 

represents.  

Overall, the qualities sought by the party can be roughly divided into two categories; the 

first has to do with competence and experience and the second concerns political capital 

and name-recognition. These two categories are at times linked to each other when the 

interviewees talk about what they want in a candidate, but there is a distinct difference 

that I will try to make clear.  

Competence and experience (or words related to these concepts) is something that 

almost all of the representatives mention when they are asked the question What should 

a candidate be like? What type of candidate do you, as a party, want?  

It is important with experiences from different 
fields. (Ann-Marie Högberg, Stockholms län) 
 
You should be knowledgeable within one or 
several political fields and you should be 
competent. And as I said, preferably with a 
somewhat deeper knowledge within a certain field. 
(Bo Johansson, Stockholms län) 
 
You want someone with a type of personal 
experience and knowledge. (Yoomi Renström, 
Gövleborgs län) 
 
You have to have competence and knowledge 
about what you are going to do. (Ewa Jansson, 
Gävleborgs län) 
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What this knowledge, or competence is seems to be difficult for the interviewees to put 

their finger on. It can be experience from the work-place,79 knowledge from the different 

educations that the party offers its members,80 or simply the competence you gain from 

being active in politics. Being an experienced politician with a long political career seems 

to be a type of competence as well; talking about knowledge and experience often leads 

the respondents onto the subject of the candidates’ political background. Despite this, I 

want to distinguish between competence and what I will call political capital. Even 

though political experience is seen as a competence by many of the persons interviewed, 

they often make a distinction between the two – just because you are knowledgeable 

within a certain field does not mean you have the political experience needed to be put 

on the ballot list.  

The interviewees talk about political capital in different ways – but it is clear that the 

party want candidates that are familiar with politics, the party and how to appeal and 

talk to voters.  

The best thing is if the candidate is well-known 
within the party organization and has been in the 
loop for so long that you know precisely who the 
person is. (Ewa Johansson, Gävleborgs län) 
 
If you want a seat in Riksdagen, that isn’t 
something you get by just snapping your fingers 
and that makes it happen. You have to have some 
sort of CV behind you. That you’ve been, of course, 
active in the party but also, foremost, not only 
active but that you’ve distinguished yourself in a 
good way within the party. (Joakim Johansson, 
Stockholms län) 
 
Is there anything that is important for the top-
candidates, anything they should’ve done? 
Yes, you should’ve had a leading position [within 
the party] (Hans-Olof Frestadius, Gävleborgs län) 
 
 

To be put on the ballot list for the parliament is a vote of confidence from the party and 

they need to be certain that the candidate is a good representative. Therefore, the top-

candidates are often those who have worked within the party for a long time, they are 

well-known and trusted. Promising candidates without the same experience might often 

                                                        
79 Ann-Marie Högberg, Stockholms län. 
80 Ewa Jansson, Gävleborgs län. 



44 
 

be put at non-electable spots, with the implicit promise that they will be ranked higher 

in the following election.81  

Putting Together a Team 

In creating the ballot lists there is a clear distinction between those candidates who are 

put on electable spots and those who are not. The interviewees often separate the list as 

a whole from the top-candidates; what you want in a candidate in general is slightly 

different from what you want in a top-ranked candidate. Most importantly, some of the 

interviewees consider it important to see the top-ranked candidates as a team and 

therefore find it important to pay attention to how the top candidates complete each 

other as a group. Apart from geographical representation, this is the aspect where most 

disagreement among the party representatives can be found – whether you consider the 

MP:s from your constituency to be a team or not. The persons interviewed in Stockholms 

län all agree that the candidates that get voted into parliament are a team; they need to 

be able to work together in the interest of the constituency as a whole.  

[---] you have to be able to function together as a 
team… So characteristics such as being a team-
player and being able to compromise is important. 
You can’t come to Riksdagen with 349 MP:s and do 
your own thing, if you do you’re not going to get 
support for anything. (Joakim Johansson, 
Stockholms län) 
 
[---] it was supposed to be people with knowledge 
they could contribute with to the team. We’ve 
looked at it like we are building a team. (Ann-Marie 
Högberg, Stockholms län) 
 

In contrast to Stockholm, the persons in Gävleborg are not in the same agreement over 

whether the top candidates are supposed to be a team or not; their views on the issue 

are quite opposing. The head of the nominations committee, Hans-Olov Frestadius 

agrees with the quotes above in saying that “It is very important that they [the party’s 

MP:s] can work together”.82 His colleagues in Gävleborgs län do not agree with the view 

his gives voice to:  

This thing with team-thinking, it’s something that 
you want very much, that you can work together 
and support each other and all that, but the fact is 
that at this level in politics you’re quite alone [---] 

                                                        
81 Ewa Jansson, Gävleborgs län.  
82 Hans-Olov Frestadius, Gävleborgs län. 
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no one is in the same situation as you are. (Ewa 
Jansson, Gävleborgs län) 
 
The work in Riksdagen isn’t actually a team work 
in that sense. Rather, it’s quite independent work 
and you have to be able to work independently, 
otherwise you won’t be able to handle it. (Yoomi 
Renström, Gävleborgs län) 

 

It seems as if the view expressed by some of the interviewees, that the party’s MP:s 

should be a team, is viewed as naïve by those who do not agree. How this affects the 

selecting of candidates is difficult to determine from the material at hand here, what can 

be said is that it is a disagreement over the nature of the work in the parliament. What 

we know from the literature on Riksdagen is that MP:s mostly work within their 

respective committees,83 often focusing more on the work of the specific committee than 

questions concerning the constituency they are from. Apart from the fact that they sit 

next to their colleagues from their constituency in the chamber, they do not usually 

work closely together with them. The view that the candidates who are voted into 

parliament are supposed to be a team, working towards what is best for the county, is 

probably a bit idealistic considering the nature of the work in Riksdagen.  

Representation of the Working-Class on the Ballot Lists 

Lastly, we will look at how the interviewees view representation of working-class 

candidates on their ballot lists. A few of those interviewed brought up working-class 

representation themselves, but it was mostly in relation to my mentioning of the 

quantitative data on their constituency’s share of workers. The respondents’ replies are 

in complete unison, independent of whether the share of workers is high (as in 

Gävleborgs län) or low (as in Stockholms län). The representation of working-class 

candidates is a reflection of what the county looks like in general. If the share of workers 

is high, in comparison to the nation as a whole, it is because the county has a population 

that consists largely of workers, and vice versa if the share is low.  

It has to do with what the demography looks like. 
In our population we have a higher share of 
highly educated people. And of course, that is 
reflected in those who are party active and that, 
in turn, affects which candidates we have. So that 
naturally matters. Because we are also supposed 
to mirror society. Or our lists and representatives 

                                                        
83 Bennich-Björkman. (2014), p. 23-26. 
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are supposed to. (Ann-Marie Högberg, 
Stockholms län) 
 
Stockholm is more of a service-driven city than a 
straight-out, what we used to call industrial city, 
so I’m sure that aspect plays into it. [---] (Joakim 
Johansson, Stockholms län) 
 
Unfortunately, we have a quite low level of 
education. And furthermore, we have quite a lot 
of industries. [---] I think it is some kind of mix [of 
priorities and what the population looks like] 
(Hans-Olov Frestadius, Gävleborgs län) 
 
It’s dependent on the fact that Gävleborg is, and 
has been, a very industrialized county by 
tradition. With a lot of large, heavy industries 
which has given the labor unions an important 
role within the party. (Yoomi Renström, 
Gävleborgs län) 
 
A reflection/mirroring of society, I am completely 
convinced that’s the reason [for the large share of 
workers]. (Ewa Jansson, Gävleborgs län) 
 

In both Stockholm and Gävleborg, the respondents say that the reason for the share of 

workers on the ballot lists is that it is a reflection of the population in the county. The 

distinguishable difference between those in Gävleborg, as opposed to Stockholm, is that 

some of them see it as both a reflection and a way of prioritizing; there is a dimension of 

striving towards representing the working-class (or labor unions). Quite naturally, this 

aspect is missing in the reasoning of those interviewed in Stockholm; they simply 

comment on the numbers as a mirror of the county’s population. An important aspect of 

how the interviewees talk about working-class candidates is that they do not; they speak 

of labor union representatives instead. Working-class candidates are synonymous to 

labor union candidates. This means that they see the interests of workers represented 

by the presence of the labor unions within the party. Several of the interviewees 

mention the labor union representative in the nominations committee, in the sense that 

this ensures working-class representation on the ballot lists. In relation to the labor 

unions, the respondents have also been asked if there are any unions that are especially 

strong, or better than others at promoting “their” candidates. In Gävleborgs län several 

respondents mention IF Metall, the metal union;84 in Stockholms län the respondents 

mention Byggnads, the construction union.85  

                                                        
84 Elin Lundgren, Yoomi Renström, Ewa Jansson, Hans-Olov Frestadius (Gävleborgs län) 
85 Joakim Johansson, Ann-Marie Högberg (Stockholms län) 
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Even though the focus of the qualitative interviews has been to shed light on the 

representation of working-class candidates within the Social Democratic party, this 

section constitutes a quite limited part of the empirical study presented above. This 

should be seen as a reflection of how the interviewees have responded to the questions 

on working-class representation. Confronted with the percentage of workers on their 

respective ballot lists the interviewees’ responses have mostly been brief and 

uncomplicated: it is a question of mirroring the population. If the population is working-

class, the lists are going to have more working-class candidates and vice versa if the lists 

have less working-class candidates. In the following, concluding section of this thesis we 

will discuss the empirical findings and also take a closer look at whether this claim is 

valid; are the lists a reflection of the population in these constituencies or are there 

other possible ways of understanding the composition of the Social Democrats’ ballot 

lists? 

Are the Social Democrats Representing the Working-Class? 

The implicit, overarching problem that has been driving this study from the beginning 

has been whether it is possible for a party to represent working-class interests if the 

working-class itself is not present? For a party such as the Social Democrats the question 

of working-class candidates and representatives should be ideologically important, since 

this is the social class they have traditionally wanted to promote and represent; the 

empirical studies in this thesis are an attempt to find out whether this is the case or not. 

It is once again important to stress the nature of the Social Democratic party in 

comparison to other parties. We are studying a party who is established and based on 

the idea of promoting the working-class and representing the interests of workers. Had 

we been looking at a liberal or conservative party the representation of the working-

class might be interesting in itself, but it would not be nearly as connected to the 

foundations and ideology of the party as it is when we are talking about a social 

democratic party. In a sense you could compare it to studying the representation of 

women within a feminist party (i.e. Feminist Initiative); we would expect to find more 

women in a party wanting to promote women’s rights than in parties with other 

ideologies. Thus, we should expect to find a higher representation of workers within the 

Social Democratic party, maybe even a higher percentage than what could count as 

numerical representation. So what does the representation look like in comparison to 
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the general population of Sweden? Are the Social Democrats’ ballot lists a mirror of 

society, as they claim it to be?  

We have seen from the statistical data that the representation of working-class 

candidates has declined somewhat since the mid-1970s; still, the percentage of workers 

is quite stable over time, it is around thirty percent during the whole period. If we look 

at statistics of the population we can see that in 1968, 57.7 percent of the population 

belonged to “Social group III” (it corresponds to what I refer to as workers).86 The share 

of workers declines over time, in 1980, 47.6 percent is workers and in 2005 the share of 

workers in the population is estimated to be 40.4 percent.87 Hence, workers as a share of 

the general population declines during the years we study, but the share of workers on 

the ballot lists is relatively stable. In that sense, the representation of the working-class 

within the Social Democrats has gotten better since 1970. On the other hand, in 2014 

29.5 percent of the candidates were working-class and figures from 2012 indicate that 

38 percent of the general population had an educational background that roughly 88 

corresponds to what we have classified as Worker in the data.89 Looking at the country 

as a whole, the working-class is therefore underrepresented in terms of descriptive 

representation.  

Looking at the country as a whole does not give us sufficient information to say anything 

about the specific constituencies that we have looked at. Representatives in Stockholms 

län claim that their population is more highly educated, and in Gävleborgs län they claim 

the opposite. We begin by looking at Stockholms län: 31 percent of the population is 

working-class and 18.3 percent of the candidates on the lists are working-class.90 In 

Gävleborgs län the working-class’s share of the general population is 47 percent, and the 

Social Democratic candidates who are working-class are 45.3 percent.91 Thus, both of 

the constituencies represent workers to a lesser extent than what they should if they 

want to mirror society. (It is also worth noting that the figures for the counties’ general 

                                                        
86 Haldorson. p. 71.  
87 Haldorson, p. 73-75.  
88 The report looks at educational background – the groups I have added together to correspond to our 
classification of worker is “Förgymnasial utbildning” –pre-upper secondary school and “Gymnasial 
utbildning kortare än 3 år” – upper secondary school shorter than 3 years. Therefore, the numbers might 
even be underestimating the share of workers in the population, as related to how we have coded worker 
in the data. 
89 Karlsson. (2013), p. 41. 
90 Ibid. 
91 Ibid. p.42. 



49 
 

population are not exactly corresponding to our coding of workers, they are probably 

slightly underestimating the share of workers in the population. See footnote 88.) 

Gävleborgs län is quite close to mirroring the constituency’s population, whereas the 

Social Democrats in Stockholms län seem to underestimate how big the share of workers 

is within the county.  

If we study what the interviewees say about representation in general and 

representation of the working-class in particular, it is evident that they want to reflect 

the population they are representing. They are arguing along the same lines as Hanna 

Pitkin when she writes about descriptive representation; to mirror the population you 

are representing is clearly an ideal for the Social Democratic party. Though, it is clear to 

us when we compare the share of workers on the ballot lists to the general population 

that they are not successful in their want to descriptively represent the working-class – 

especially in the case of Stockholms län. If we look at the country as a whole we saw that 

38 percent of the population are working-class, this cannot be said to be mirrored in 

29.5 percent working-class candidates on the 2014 ballot lists. We might have expected 

a representation of the working-class that was higher than the share of the general 

population; instead, we find a pattern of underrepresentation of working-class 

candidates within this working-class party.  

Throughout this study we have also looked at which candidates are made electable; it is 

clear from looking at the data that we cannot look at ballot lists and ignore the difference 

between those candidates who are put on electable spots and those who are not. In this 

context, working-class candidates cannot be said to be favored by the Social Democratic 

party. During the period we have studied the share of workers in the general population 

lies between 57 and 38 percent; despite this, not even 10 percent of the candidates on 

electable spots are working-class. Hence, there is a fair share of working-class 

candidates on the lists, but the party is not putting them on electable spots; they are 

ranked too far down to be able to get a seat in parliament.  

We seem to have a few different pieces of a puzzle that does not really fit together: the 

party wants to represent workers and they believe that they are, descriptively, 

representing this group on their ballot lists. But when we look at the share of workers on 

the ballots they are not descriptively represented, and furthermore, they are not at all 

numerically represented on electable spots. A solution to solve this puzzle is to conclude 
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that the interviewees are not being honest in their answers to me, and in reality they do 

not actually value the representation of the working-class as much as they claim to do. 

This might be part of the answer; there is probably a degree of social desirability bias in 

the respondents’ answers to my questions. But this bias alone cannot explain why we 

cannot fit together the party representatives’ views with the empirical evidence we have 

found. In the following sections I will try to offer my interpretation of why the 

representation of the working-class within the Social Democrats is not as good as they 

want and think it to be.  

When we look at what qualities the respondents want to see in a candidate it is clear 

that they want candidates that are well-known within the party; possibly even 

candidates that have been active in the party for such a long time that everybody knows 

who they are. Choosing candidates that might represent the party in the legislature is of 

course important to the party – it is one of the most prestigious political positions you 

can give someone. The party is in no position to gamble, they need to choose people they 

can trust, who they know are loyal and will stay so. There are of course working-class 

candidates that have been active within the party for a long time, who are considered 

loyal, but if we use Siavelis and Morgensterns’ framework we might distinguish a 

disagreement between choosing someone loyal and choosing someone who represents a 

group. The party seems to want party loyalists rather than group delegates; if working-

class candidates are seen as group delegates the party might prefer to choose someone 

who is more loyal to the party than to the interest of workers. Being loyal to the party as 

a candidate is not only about loyalty in an abstract sense, it is also a way of ensuring that 

the candidate is well-disciplined if s/he actually gets elected for parliament. Making sure 

that the MP:s stay in line and adjust to the norms and practices in Riksdagen is highly 

important for the party’s ability to keep the parliamentary group together.92 A long 

career within the party is also conducive for prospective candidates; it helps in 

understanding the rules of the game, something that is crucial if you want to be a 

successful MP.93 This is not to say that working-class candidates have not been active 

within the party for a long time, or that they are not as loyal as other candidates, but in 

the event that the party has to choose between someone who is seemingly a group 

                                                        
92 Bennich-Björkman. (2013).  
93 Ibid. 



51 
 

delegate and someone who is a party loyalist, it seems likely that they would choose a 

party loyalist.  

Another aspect of why the representation of the working-class is less than what we 

expected might be found in the party representatives’ definition of what the working-

class is. As we saw, some of the interviewees in Stockholms län referred to the lack of 

heavy industry as an explanation for why there are few working-class candidates on the 

lists. Implicitly, they are saying that the lack of heavy industry leads to the working-class 

constituting a small part of the population in the county. It is true that Gävleborg has 

more heavy industry than Stockholm; what I question is their view of what it means to 

be working-class. It seems as though many of the party representatives have a slightly 

outdated view of what should be considered a working-class job. Those who work in 

heavy industry and manual labor are in some sense the base of the working-class; 

improving their working conditions, health and quality of life was the foundation of the 

socialist and social democratic parties. But as we well know, the Social Democratic party 

was founded a long time ago and a lot has changed since. Calculating the share of the 

working-class in the population is now based on the level of education of those who are 

in the work force – being working-class does not necessarily mean that you work in 

heavy industry any more. Occupations such as working in a restaurant, within retail or 

at a lower position in an office are also considered working-class jobs, if we look at the 

official statistics; this is also what the coding in the data is based on. This is put in stark 

contrast to how the Social Democratic party representatives seem to relate to what the 

working-class is. Stockholms län might not have a lot of industry, but they do have a 

quite large share of the population working within jobs that do not require a high level 

of education.  

The fact that those who work within heavy industry is who the party considers to be the 

working-class also relates to which unions they see as strong in promoting candidates. 

As we saw in the interviews, the unions that are strong are the metal union and the 

construction union – these are unions representing members who work with manual 

labor and heavy industry. Heavy industry seems to get their labor union candidates onto 

the lists; from the party’s point of view they are good at promoting their own candidates. 

Thus, the party views manual labor as the foundation of the working-class, and the 

unions that are good at promoting their candidates are also representing manual labor 



52 
 

professions. The emphasis on the working-class being connected to manual labor seems 

to be the prevailing view within the party, and this is probably reinforced by the fact that 

it is the unions representing manual labor that get their candidates on the lists.  

We can also take notice of the fact that the metal and construction union are unions that 

to a large extent represent male-dominated jobs. Unions like Kommunal (the union 

representing those employed by the municipality) are large unions with many members, 

but according to some of the respondents, they are not as skilled when it comes to 

getting their candidates on the lists. (One of the reasons for this is probably that 

representation within the municipal bodies is more important to Kommunal’s 

members.) Their members are also, to a great extent, women. There is a gender aspect of 

how the party views the working-class that needs to be looked at more closely. To define 

working-class as working within manual labor excludes a lot of women who are in fact 

employed in working-class jobs, but not necessarily traditional manual labor jobs. I have 

not looked at the gender distribution within the category we have referred to as 

workers. However, looking at whether the working-class candidates are predominantly 

male or female and whether working-class women are present on the lists is something 

that should be researched further. In general, an intersectional view of the results we 

have found in this thesis is something that would probably add even more to our 

understanding of which candidates the Social Democrats are including and making 

electable on their lists.  

When we look at what the interviewees tell us about what they want in a candidate, and 

what their considerations are in structuring the lists, it is clear that a lot of time and 

effort goes into creating the lists for Riksdagen. Different social groups need to be 

represented, different parts of the constituency demand a candidate, they need to make 

sure the candidates can work together and they need to assure that the people on the 

lists are loyal to the party. It seems as though the representation of the working-class 

might be somewhat neglected when it comes down to combining all of these different 

factors. The party seems to rely heavily on its connection to the unions as a way of 

ensuring working-class representation; maybe this is not enough anymore.  To stay 

connected to the social class the party has wanted to represent for over a century they 

might have to expand their view on what the working-class is, and try to attract 

members that are not necessarily members of the strong, industrial labor unions. In 
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relation to one of our two research questions we can conclude that the party does find it 

important to represent the working-class, they want to reflect the society they are 

representing. But the party does not seem to be aware of what the representation 

actually looks like; especially in Stockholms län, the representation of the working-class 

cannot be said to mirror the constituency as a whole.  

We started out wanting to know what the representation of the working-class looks like 

and whether the Social Democrats find it important to represent this social group. We 

have answered these questions throughout the thesis. One of the most important results 

we have seen in the quantitative material is that working-class candidates are not being 

put on electable spots to the same extent as other candidates; this very important 

mechanism for getting elected is largely denied to working-class candidates. Having 

many workers on the lists does not ensure their representation in the legislature which 

is why I suggest that more research is needed to explain why this working-class party 

puts other groups on electable spots to a higher extent. We know that incumbents are 

favored, but why do the Social Democrats prefer to put academics and managers on 

electable spots rather than working-class candidates? The results of this study give a 

rich background for further research and there are many aspects that are yet to be 

discovered. 

Conclusion 

This master’s thesis has looked at the descriptive representation of the working-class 

within the Swedish Social Democrats. By studying the ballot lists for the parliament from 

1970 to 2014, a large data set offers a longitudinal view of how the working-class has 

been represented during these decades. Furthermore, seven interviews with 

representatives of the party in two constituencies have added to our understanding of 

how the party views representation and what it seeks in a candidate for Riksdagen. The 

party representatives want to represent the working-class and they want to reflect the 

make-up of the electorate in their constituencies. However, the results of the 

quantitative study tell another story. The working-class are not descriptively 

represented in the country as a whole and not on the level of the constituencies we have 

looked closer at either. Furthermore, the party is choosing to not put working-class 
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candidates on electable spots; the small share of workers on the ballot lists as a whole 

becomes even smaller when we look at which candidates are put on safe spots.  

The results of this study offer a solid foundation for further research; we need to learn 

more about the party’s view of the working-class. The aim of this study has not been to 

explain the presence or absence of the working-class; the aim has been to describe the 

party’s views on working-class candidates and whether it is consistent with the 

representation on the ballot lists. There is a need for explanatory studies on the subject 

as well. Moreover, the results found here calls for more research of how the low share of 

working-class candidates affects the Social Democrats’ policies and politics in the 

parliament and in government. The literature on descriptive representation shows that 

descriptive representation affects substantial representation – is the Social Democratic 

party’s politics affected by the small share of workers that are elected into Riksdagen? If 

the Social Democrats are not making the working-class present in politics they are 

perhaps being represented by some other party. Thus, the question remains: since the 

working-class have been an under-prioritized group on the ballot lists for Riksdagen 

over the course of forty-four years, can the Social Democrats be called a working-class 

party?  
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Appendix A:  

Interview questions – The Social Democrats’ candidates, nominations and ballot 

lists for Riksdagen 

 When the party in your county creates the ballot list for Riksdagen – what is, briefly, 

your roll in that process? 

 Has the process of finding candidates and nominating these worked differently before, 

than how it works today? 

 If you imagine an individual candidate for Riksdagen what is, for the party, important 

traits that he/she should possess? How should he/she not be? Is there anything that can 

possibly complicate matters for a candidate who would like to be nominated for the 

ballot list? 

 Does your views on what a candidate should be like coincide with the views of the party 

in your county? 

 If you instead think of the candidates as a group, are there any traits that they should 

possess as a group? Do you put any emphasis on how the candidates complete each 

other? In this respect, how do you think in terms of the ‘top candidates’ on the list? 

 There are certain ’quotas’ when it comes to nominating for the lists for Riksdagen, for 

example varannan damernas. Are there any other ‘quotas’ in your county that you take 

into account when you create the lists for Riksdagen? 

 Are there any social democratic organizations in the county, or with ties to the party, 

that are skilled at promoting the candidates that they want to see on the list? If so, how 

do they proceed? And why do you think they are successful? 

 When the list is eventually settled, what is important for you in order for you to feel that 

it is a good list for the county? 

 


