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Abstract 

Military integration of rebels has become a more common feature in post-civil war contexts. 

Despite this, little attention has been given towards explaining the continuation of intergroup 

violence within some integration processes. This thesis examines why intergroup violence 

continues in some military integration processes, but not in others. The theoretical framework 

focuses on identity, and applies Jeremy Weinstein’s concept of rebel group resource base, to 

the post-civil war context. The argument entails that military integration processes that 

include rebel groups that are based on social endowments, and thus have strong group 

identities, will be more likely to experience intergroup violence. Rebel groups based on 

economic endowments have a weaker common identity, and will thus be easier to integrate. 

The method of structured, focused comparison is supplemented with process-tracing in the 

cases of Zimbabwe and Mozambique. A variety of sources are used, including scholarly 

articles and bibliographies. The findings lend some support to the theorized relationship, but 

more research is needed due to data limitations and the existence of alternative explanations. 
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1. Introduction 
In the aftermath of armed conflict, military integration of former enemies into a unified army 

is a symbol of the return of rule of law. The process aims to re-monopolize violence, but can 

also be interpreted as a symbolic act of reconciliation. Former enemies that have been at war  

with each other are now required to cooperate and work together. The military is often also 

seen as a symbol of the state, and can be a visible platform for cooperation between former 

antagonists (Gaub, 2011, 132, 137-138). Military integration, that aims at creating a more 

secure society and reconcile relationships, could be hampered by continued intergroup 

fighting within the military. If conflict re-erupts in the military it could have potential to 

render negative consequences, in the opposite direction of reconciliation. This is why it 

important to understand which pre-conditions that can hamper or facilitate successful 

integration of former enemies into one entity.  

   Research on military integration has focused on different aspects of the phenomena, such as 

the results of integration and factors that facilitate the process. Some researchers have 

examined how it can contribute to sustainable peace, while others have focused on how 

integration can reduce prejudice between former enemies. Previous research has to some 

extent focused on how previous hostile relationships can be reconciled through military 

integration, but attention has not been given towards why violence continues within some 

military integration processes, but not in others. In Licklider et al. (2014, 80, 129) some 

military integration processes, like South Africa, has experienced continued intergroup 

violence, while others, like Lebanon seem to have avoided this.  

   This thesis aims to contribute to the understanding of the factors that might affect the 

presence of continued intergroup violence in some military integration processes, by 

examining the following research question: Why do some military integration processes 

exhibit intergroup violence, while other do not? It also aims to do a theoretical contribution, 

by applying Weinstein’s concept of rebel group resource base, to a post-civil war context, and 

combining it with a social psychology framework. I try to answer the research question by 

using a theoretical framework that puts identity at the centre stage. Weinstein’s conceptual 

framework of rebel group resource base, and the distinction between economic and social 
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endowments, is combined with a social psychology perspective that emphasizes the role of 

group identity. Weinstein argues that the resource base of a rebel group affects how the group 

acts, and that groups that are based on social endowments are tied together by some form of 

common identity. I apply this argument to the post-war context, and argue that military 

integration processes that include rebel groups that are based social endowments and have a 

common identity are more likely to see the continuation of intergroup violence. The 

theoretical argument stipulates that rebel groups that are based on a common identity will 

have developed a stronger sense of “we-versus-they”, which aggravates the process of 

creating a new “we”. In integration processes that include groups that are based on economic 

endowments it will be easier to break down former barriers and find common ground.  

   This thesis examines Zimbabwe and Mozambique: Zimbabwe exhibits continued intergroup 

violence in the integration process, while Mozambique does not. A time-span of 4 years is 

examined from the initiation of the military integration process. Structured, focused 

comparison is used, which is complemented with process-tracing. A set of questions are asked 

to both cases in order to assess the values of the main variables of interest, and to be able to 

compare the cases. Process-tracing is used as supplement to trace the causal story and to 

uncover other factors that may have had a potential impact on the outcome. The findings lend 

some support to the theorized relationship between a rebel group’s resource base and 

intergroup violence. Caution is however needed, due to data limitations and the existence of 

other potential alternative explanations.  

   The structure of the thesis proceeds as following: A definition of military integration is first 

presented. Previous research and the research gap are then discussed. The second chapter 

presents the theoretical argument and conceptualizes the dependent and independent variable. 

Next, the research design and operationalizations are outlined. The empirical analysis is then 

presented, including both a within-case analysis and a comparative analysis. This chapter ends 

with alterative explanations and additional observations, as well as a discussion around 

limitations. The thesis ends with a conclusion and reflections about future endeavours within 

this research field.  
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1.1. Definition of military integration  

Military integration after civil wars has been defined a bit differently by different authors. 

Licklider defines integration when “individuals are brought into the new military in positions 

similar to the ones they occupied in the prior organization” (Licklider, 2014, 3). Both 

Zimbabwe and Mozambique are included in their case studies. Krebs and Licklider defines 

post-civil war military integration as when the “the warring parties are included in the new 

national army”. They also differentiate between how different military integrations vary in 

magnitude, and in horizontal and vertical integration (Krebs and Licklider, 2015/2016, 99). 

Glassmyer and Sambanis labels rebel-military integration when rebels are integrated into a 

new national army (2008, 365). In these definitions, a new army does not seem to mean that 

the former army is disbanded, and a completely new army is created. Cases where rebels are 

absorbed/integrated into the present structures of the army are also included in these studies. 

The overall meaning is that former opposing parties join together in what becomes a 

reconstituted army, either by integrating rebels into old structures or by creating a completely 

new force.  

   Wilén uses Galtung’s broad definition of integration, in which integration is defined as a 

process in which “two or more actors form a new actor” (Wilén, 2015, 7). Warner also 

defines military integration as a process, in which armed groups are incorporated (my 

italicization) into a “statutory security framework” (Warner, 2013, 40). This thesis uses the 

broad definition of military integration, and focuses on military integration as a process. I am 

interested in examining the process of military integration in which former enemies are 

brought together gradually. This process entails a development in which actors are dissolved 

and gradually merged together through training and incorporation into the army. One 

common actor is created from the previous separated actors. This means that the integration 

process also includes the demobilization and training phase, the gradual incorporation of 

soldiers into the army, as well as a few years after the finalization of the official integration 

programme. This process is one that aims to transform relationships slowly, from hostile to 

more cooperative ones. The definition of military integration that will be used in this thesis is 

therefore: A post-civil war process of integrating former warring parties into one army.  
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2. Previous research and the Research gap 
As military integration has become a more common feature in civil war settlements, more 

research has been devoted to the connection between military integration and peace, and the 

mechanisms that potentially mediate this relationship. Other research has focused on factors 

that facilitate successful military integration, while another line of research has emphasized 

the potential benefits with ethnic military integration, and how it can contribute to 

reconciliation.  

   Successful integration is defined in different ways, and “success” is connected to both 

external capacity and internal processes. Some studies explicitly mention and/or measure the 

ability of former enemies to work together without reneging into renewed violence, while 

others talk more generally about level of professionalism and the capacity of the new military. 

While intergroup violence is described as problematic for the integration process, the author 

has not found any study that explicitly focus on why intergroup violence continues in some 

military integration processes. 

Military integration and its connection to peace 

Military integration serves several potential purposes in a post-conflict context and has 

become an increasingly used strategy after civil wars (Glassmyer and Sambanis, 2008, 365). 

Research has focused on the connection between military integration and peace, and attention 

has been directed towards how different forms of power sharing (economic, political, 

territorial and military) can contribute to the stabilization of peace (Hartzell and Hoddie, 

2003, 330; see also Licklider, 2014). Other research has emphasized the economic 

opportunities that are created in a military integration process, and how these employment 

opportunities can discourage previous ex-combatants from engaging in criminal activities (see 

Stanley and Call, 2003, 305; Glassmyer and Sambanis, 2008, 382).  

Factors that facilitate a successful integration 

Another line of research has focused on factors that facilitate a successful integration process. 

Different scholars define “success” differently, some focus on the outcome of the integration 

process and the extent to which the new force can be labelled professional and accountable. 

Others put more emphasise on the internal process, and examine whether intergroup violence 

has continued between former antagonists.   



Uppsala University 

Department of Peace and Conflict Research 

Master Thesis in Peace and Conflict Studies 

 

	   5 

   Burgess has argued that successful integration is conditioned on four factors, the first one 

being the strength of the state and its capacity to cope with instability during the integration 

period. Third party assistance works as a complement to the state and third parties can 

facilitate adequate training of the new force. The level of professionalization of the former 

rebel group/s, and the management of the integration process itself, also affect the integration 

process (Burgess, 2008, 69-71). In order to avoid the recurrence of conflict, the military need 

to utilize a discourse of national unity. Gaub emphasizes that equal opportunities and fairness 

within the armed forces is a vital factors to keep social conflict from continuing within the 

organization (2011, 12, 128, 142, 143-144).         

   Burgess’ definition of success focus on capacity and accountability (2008, 70). He does not 

explicitly discuss intergroup violence in connection to his definition of success, but does 

mention interfaction fighting as a problem for the integration process. Wilén uses a definition 

of successful integration that focuses more on the relationship between former antagonists. 

Her definition includes the ability to break free from previous identities and work together as 

one unit (Wilén, 2015, 7). Wilén’s comparative case study analysis emphasizes that a welfare 

system within the military, that provides for the soldiers’ basic needs are likely to have a 

positive effect on the soldiers’ performance. A military organization with good reputation and 

status is also likely to achieve this. Political education is another way to facilitate the abolition 

of individual differences and create a common identity (2015, 9-10, 12-13). I would argue 

that this approach to a larger extent considers the process of transforming previous hostile 

relationships and how these relationships can be changed into more cooperative ones. Wilén 

also acknowledges that forces do not start on a neutral basis in an integration process, and that 

many have received anti-state education (Wilén, 2015,14). She further argues that the 

socialization process within the military, in which for example uniforms emphasize 

similarities between members, can have a positive effect on the integration process. When 

military personnel are required to work together, for example in an actual conflict, they 

experience a strong socialization process. It could however have a negative effect on the 

teambuilding process, if the military looses the conflict. Another factor that can cause tension 

is the fact that hierarchical rank systems are different in rebel organizations and militaries, 

which can lead to the promotion of inexperienced individuals (Wilén, 2015, 15, 17). Wilén 

research has a natural focus on how former violent relationships are able to transform, and 
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which factors that facilitate or aggravate such a process. This research is connected to the 

focus of this thesis, which focuses on the relationship between former enemies and which 

conditions that can facilitate or aggravate such a military integration process. Previous 

research has taken limited account to how the characteristics of rebel organization’s can affect 

the integration process, by for example considering the level of professionalization and the 

hierarchical system in these groups, but research has tended to disregard how other vital 

organizational characteristics within rebel groups can have an effect on the integration 

process. Wilén does for example mention that rebel groups might have received anti-state 

education and implicitly indicate that this might cause problems for the integration process. 

This reasoning is nevertheless not developed, and she does not discuss how and why this 

might differ between different rebel groups. Further more, her study, as well as others, does 

not focus on the dependent variable of this thesis, intergroup violence within the military 

integration process.  

 

Licklider et al. use a definition of successful integration that specifically includes whether 

“the military can remain in existence without its members killing one another in large 

numbers” (Ibid., 8). Even if they use this thesis’ dependent variable as an indicator of a 

successful military integration, their aim is not to explain violence within the military. The 

different scholars that have been mentioned in this section define successful integration 

differently. All definitions do nonetheless share a common feature: the ability to work 

together, whether this is conceptualized as level of professionalization or more explicitly 

takes consideration to intergroup relationships. This signals that the relationship between 

former antagonists is vital for the integration process.  

Reconciling relationships and the issue of identity 

A third line of research focus precisely on the relationship between former antagonist, and 

how military integration can reduce prejudice and contribute to societal reconciliation. 

   Gaub’s research focuses on multi-ethnic armies and how cooperation can be fostered 

between former enemies in these institutions. Her research also emphasizes that military 

integration can be perceived as a symbolic act of reconciliation (Gaub, 2011, 129, 132-133, 

136). Samii’s research points in a similar direction and argues that ethnic integration can 

reduce prejudicial behaviour (2013, 558). Gaub emphasizes that the armed forces fosters a 
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new organizational identity, an identity that is able to compete with previous ethnic identities. 

She argues that it is inaccurate to argue that people bring their ethnic identities and conflicts 

into the military (2011, 133). The shared experiences of fighters and the occupational identity 

make cooperation possible between former enemies. According to Gaub soldiers are among 

those that suffer the most during the war, as they are the ones fighting it. When the war ends 

the soldiers feel a sense of relief that can decrease or extinguish their political beliefs. The 

military also offers a very different surrounding for cooperational behaviour, that differs from 

the rest of society (Ibid. 136-137). Contact that is positive and based on equal treatment can 

bridge prejudice, and Gaub suggests that the military can provide such contact and 

cooperation. Gaub further suggests that this form of public reconciliation where former 

enemies interact physically can decrease the risk of conflict resumption (2011, 4).  

   These arguments highlight important processes within the military, but other factors also 

need to be considered and how these can affect cooperation between former enemies. As 

Wilén (2015) and Burgess (2008) points out, there are factors that can facilitate or aggravate 

the integration process. Their research do highlight important factors, but miss to dig deeper 

into how different organizational structures of rebel organizations might affect the integration 

process. How the rebel group’s organizational structure, might affect the integration process 

of former enemies has not been examined. 

   During the writing of this thesis, McQuinn (2016) published an article that relates the 

internal organization of non-state armed groups to the DDR process. He argues that the 

command profile and financial construction of the armed group affects demobilisation, 

disarmament and reintegration (DDR). McQuinn has a similar approach as this study, and 

relates his research to Weinstein, which further indicates how the internal structure of a rebel 

group can continue to have affect in a post-war situation. His study does however focus on 

other features of the rebel organisation than this study, he examines whether the command 

structure is centralized or decentralized and whether a groups relies on a community-based or 

resource-based predation, meaning community-taxation or lootable resources. This thesis 

focuses on recruitment patterns and socialization processes within the rebel group. McQuinn 

suggests that formal command-structures, coupled with a community-based approach are 

more likely to experience successful DDR. Their organizational capacity and ability to retain 

control over their fighters, as well as their relationships with communities enable their 
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transition in a post-war context. Groups that are based on informal command-structures and 

resource-based revenues are suggested to be more prone to organized criminal activity.  

The research gap 

Previous research has highlighted the potential benefits of integrating former enemies, and 

how this process can reconcile former hostile relationships. We are nonetheless left with the 

fact that some integration processes exhibit continued intergroup violence, while others do 

not. Previous studies has included this as a variable to measure the success of an integration 

process, but to the authors knowledge there has been no attempt to compare cases and 

explicitly examine why some cases exhibit intergroup violence, while others do not.  

   Various authors have discussed different factors that can facilitate an integration process, 

these include level of professionalization of previous forces, the provision of a welfare system 

and the socialization process within the military. Their relevance for creating a unified army 

cannot be denied, but the process of integrating former enemies is a process of creating a new 

“we”. I therefore propose that how the rebel group is organized and how strong its common 

identity is, is another important factor to examine. The rebel group is an important part of the 

new construction, and the rebel group’s previous structure would logically have some effect 

on the construction process and the construct itself. I contribute to previous research by 

adding the variable rebel group resource base, to the factors that might affect the military 

integration process. This thesis also contributes to previous research by comparing different 

military integration processes and examine why some integrations face intergroup violence, 

while others do not.  

3. Theory 
This chapter provides a theoretical framework that argues that identity can play a central role 

in a military integration process. The chapter begins by discussing how Weinstein’s concept 

of rebel group resource base can be applied and adapted to a post-civil war context. The 

military context is then discussed, and how it differs from the general post-civil war society. 

Rebel group resource base is then conceptualized and adapted to this study, as well as the 

dependent variable. The causal story and hypothesis is then presented.  
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3.1 Applying Weinstein’s argument to a post-civil war context 
Weinstein argues that type of resource base influence the rebel group’s strategies. He further 

states that it is likely that  the different characteristics of these groups are “likely to affect the 

trajectory of conflict in other ways as well”  (Weinstein, 2005, 602-603, 622). I argue that his 

reasoning is applicable and can be developed to the situation after armed conflict, in which 

type of rebel group will continue to have an effect on the development. Rebel groups based on 

social endowments and a stronger common identity may have used more political education 

and built their struggle on a strong “we-versus-they” mentality. This strong sense of identity 

will make it harder to break down former barriers, and will be more likely to lead to the 

continuation of intergroup violence in an integration process. Rebel groups that are based on 

looser connections, such as economic ties, will have weaker common identities. It will be less 

challenging to create a new “we” of these groups, and continued intergroup violence will be 

less likely. 

   It should be highlighted that Weinstein’s conceptualization of resource base will be adapted 

to this thesis, and not all parts of his conceptualization will be used. The aspects that are 

considered relevant for this thesis’ theoretical argument will be applied in this study. These 

aspects will be discussed in connection to the conceptualization of rebel group resource base.  

3.3. The military context 
I argue that a military integration process represents a quite distinct setting that differs from 

general societal processes in a situation after armed conflict. In a post-civil war context there 

is a long way to normalize relationships in society. Perpetrators and victims meet in courts, 

former combatants are reintegrated in societies (where they may have committed atrocities) 

and similar processes of reversing and changing relationships are often present in different 

segments of society. The aim of many of these processes is to normalise relationships, achieve 

justice and build sustainable peace. These processes are of course not as straightforward as 

they may seem. Human beings have lost family members, homes have been destroyed, and 

people have had to kill other people. These events can cause feelings of deep hurt, anger, and 

revenge, feelings that linger on in a post-conflict situation. In a societal and community 

context, individuals of opposite camps may need to face each other in their daily endeavours, 

and in the long run learn to live next to each other. These societal processes of building 

peaceful relationships face many challenges, but I argue that a military integration process 
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may face even harsher challenges in some regards. In a military integration process, former 

enemies, people that have been fighting each other, are required to cooperate and form a new 

distinct group. Regardless of the positive effects this may render in a long-term perspective, 

this can may cause tension and possible violence between former enemies.  

 

3.4 Conceptualizing the independent variable 

The rebel group’s resource base 

This study will examine rebel groups’ resource base as the independent variable. Weinstein 

argues that rebel groups can be classified into two different groups, depending on their 

resource base. A rebel group’s resource base is according to Weinstein affected by the 

availability of resources. Type of resource base affects what type of recruits that are attracted 

to the organization, but also how the organization recruits new members. According to this 

reasoning, rebel groups based on economic incentives attract opportunistic joiners who are 

low committed to the organization’s long-term goals. Rebel organizations based on social ties 

attract highly committed individuals. These types of organizations recruit new members by 

for example using their social network and appealing to nationalism, ethnicity or class 

(Weinstein, 2005, 598-599, Weinstein, 2007, 8-9). The resource base is thus a description of 

what type of resource the rebel organization mainly draws upon in order to organize its 

rebellion. 

   I acknowledge that Weinstein uses a very simplistic model and that several dynamic 

processes and factors affect a rebel organization’s structure and membership. Guichaoua does 

for example claim that the two types of resources can be intertwined (2012, 250, 273). He 

further highlights that rebel groups are complex organizations and that there are multiple 

reasons for joining a rebellion (Ibid. 8). Arjona and Kalyvas also argue that contextual factors 

and emotions affect whether an individual joins a rebel group. Recruitment of rebels does for 

example tend to occur in places that have been severely affected by conflict (2012, 144, 154-

155). This reasoning nuances Weinstein’s distinct typology and shows that there seem to be 

several different reasons for joining a rebel group. I will nevertheless argue that Weinstein’s 

typology have relevance in the sense that some organizations are more clearly based on social 

endowments and a common identity, than others. Individuals may have a great variety of 
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reasons for joining a rebellion, ranging from more emotional motivations to cost-benefit 

calculus. The rebel organization itself is affected by a variety of factors, such as availability of 

resources, leadership and its members.  

   I do however line with Weinstein’s argument, that rebel groups may use one type of 

recruitment strategy more prominently than others, which affects its membership. There are 

groups that are more clearly based on a common identity, while others are joined together by 

economic incentives and a more loosely defined common struggle. Certain rebel groups also 

tend to use more political education as part of their organizational structure and strategy. 

Regardless of incentives to join, rebel groups use different forms of socialization process and 

political education, in which combatants form bonds. These features will affect the strength of 

the groups’ common identity.  

   Weinstein discusses the availability of initial endowments, and how these shape the groups 

strategies (2007, 7). He does however recognize that that the distinction between groups that 

rely solely on economic or social endowments are not clear-cut. Rebel groups can rely on 

these different endowments to different degrees, and could be placed along a continuum 

according to how much they rely on each resource (Weinstein, 2007, 50).  I therefore propose 

that most important features to examine in relation to the strength of the group’s identity are 

recruitment strategy/member characteristics and the use of political education. Even groups 

that build their struggle on a common identity may receive economic resources from the in- or 

outside of the country in order to sustain their struggle. 

   Based on the assumption that rebel groups can be placed along a continuum according to 

how much they rely on either economic or social endowments, it is proposed that stronger 

reliance on social endowments corresponds with a stronger group identity.  

 

Resource base: social endowments 

These groups build their organization upon shared beliefs that can be found within ethnic, 

religious, ideological or cultural groups. Identities and personal networks are used to mobilize 

support, and moral commitments and feelings of solidarity are utilized in this process 

(Weinstein, 2007, 7, 48-49). The members in these organizations come to be united by shared 

beliefs or a common identity (Ibid. 300). This type of recruitment is often time-consuming 

(Eck, 2014, 372), and it can take years to develop an ideological basis and educate the 
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population about the rebel group’s political stance (Weinstein, 2007, 52).  Rebel groups 

recruit and attract new members by offering credible promises about future individual 

rewards. Making such promises requires credibility, which can be gained through social 

endowments such as a shared ideology or identity (Ibid, 599, 607). Weinstein argues that 

rebel organizations based on social endowments use recruitment strategies that aim to 

determine whether an individual is high-committed or not. These strategies include 

information gathering, through local community networks, vouching (a member vouches that 

a new recruit is committed and trustworthy) and costly induction. Costly induction can 

include political education/indoctrination, “and necessitates presence of clear political beliefs” 

(2005, 605-606). Rebel groups based on social endowments are thus united by a common 

identity, which further can be strengthened by the use of political education. This thesis will 

focus on these aspects; recruitment strategies/member characteristics and the use of political 

education. These factors highlight whether the organization cultivates a common identity, or 

not. How the rebel group funds the organization seems less important for the focus of this 

study. As Weinstein highlights, rebel groups can be placed along a continuum, and 

organizations that are based on social endowments can also have access to economic funds, 

the important aspect for this thesis is whether the organization produces a common identity.  

 

Resource base: economic incentives 

Weinstein proposes that these organizations use economic incentives, such as salaries, to 

recruit new members (328, 47). It further implies that when economic resources are available 

and economic incentives are offered to rebels, the building of a common identity and/or 

ideological basis is often neglected (Weinstein, 2007, 52). The membership characteristics of 

these types of organizations are diverse, and they often include members with various 

identities and opinions (Weinstein, 2005, 607). The use of economic incentives provides a 

diverse membership, in which members are not tied together by a common identity. These 

organizations are also less likely to practice political education and build a common identity, 

which means that a common understanding of the struggle is not cultivated within the 

organization. As was discussed above, these are the two main features that will be examined 

in this thesis; recruitment patterns and member characteristics, and the use of political 

education. 
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Forced recruitment 
Beside economic and social incentives, there is also another form of recruitment that includes 

coercion. Eck argues that recruitments strategies are dynamic and affected by the course of 

the war, meaning that initial recruitment strategies may change. She proposes that forced 

recruitment is a costly strategy, but that it may be used when the organization experiences 

shocks, such as when an external patron cuts its funds (2014). Weinstein, who exemplifies 

how forced recruitment can be used when the rebel organization is cut of from a vital initial 

resource, also confirms this. His case studies also show that all groups based on economic 

endowments used forced recruitment to some extent, while the results for the groups based on 

social endowments were more mixed (Weinstein, 2007, 112-113, 311). Generally, forced 

recruitment could be assumed to result in a diverse membership, as with economic incentives, 

as no regard is taken to the recruits characteristics, such as political beliefs. This implies that 

forced recruitment could be assumed to not foster a common identity, which means that 

forced recruitment will be coupled with economic incentives in this thesis. This will further 

be illustrated in the operationalization-section.  

 

3. 5 Conceptualizing the dependent variable  
This thesis tries to explain intergroup violence. This section provides a discussion on how 

previous researchers have defined the concept, and how it will be defined in this essay. In 

summary, previous research has conceptualized intergroup violence by focusing on the group-

level. I will argue for a broader definition that includes individual-level violence and that suits 

the military integration context better.  

   Other researchers have conceptualized intergroup violence by focusing on violence 

committed on the group-level. In other words, individuals act as a group, with group interests 

in focus, and behaves aggressively to inflict physical or psychological harm. Participation is 

often large-scale and numerous individuals are harmed (Esses and Garcia, 2016). Claassen 

also defines intergroup violence as collective violence, in which targets are chosen based on 

their presumed group membership (2014, 129-130). These definitions capture larger 

phenomena, such as riots, and focus on mass participation, that do not suit the military 

integration context fully. I will argue for a more nuanced definition of intergroup violence, 

which conforms to Hogg and Vaughan’s conceptualization of intergroup behaviour. They 
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start by defining intergroup behaviour as “any behaviour that involves interaction between 

one or more representatives of two or more separate social groups”. They then build on this 

definition by claiming that intergroup behaviour is any “behaviour that is influenced by 

people’s recognition that they and others are members of distinct social groups” (2014, 402). 

In this definition both group-based and individual-based violence are captured.  

   Violence is one type of behaviour: “Behaviour involving physical force intended to hurt, 

damage, or kill someone or something” (Oxford dictionaries, 2016). In this thesis the concept 

of intergroup violence are adapted to a “new” context, in which focus is redirected from a 

broader societal context to a specific military context. I therefore argue for the relevance of 

adapting the concept to this context. The military offers a very specific environment, with 

clear structures and a culture of discipline. In the military, the degree of violence might be 

lower and all sort of violence kept under tight control. It also seems relevant to examine 

individual-level violence between different group members, as this violence has potential to 

trigger larger and more organized forms of violence on the group-level. 

   Besides my inclusion of individual-level violence, my conceptualization of intergroup 

violence also differs from other definitions by only focusing on physical violence and bodily 

injury. Esses and Garcia (2016) also include discrimination, damage of property and 

harassments, in their definition. This thesis does not focus on psychological violence, 

violence towards property or other types of violence. Violence is conceptualized as physical 

violence that is directed towards a person. Sexual violence is also outside the scope of this 

thesis.  

 

3. 6 Causal story 

Conceptualizing identity and how it leads to conflict 

Firstly, it is important to emphasize that this thesis does not argue that identity per se leads to 

conflict. There are various conditions that together with identity can lead to conflict and to the 

re-emergence of violence in a post-conflict situation, which will be discussed below.  

   Part of a persons identity is his or her social identity, hence his or her membership in a 

group. People have a need for a positive self-image, which requires comparisons with an out-

group. This process of comparing one’s own group to other group/s can lead to enemy 
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stereotypes and conflict (Stein, 1996, 94-95). In an armed conflict situation, there are often 

two or more groups that are fighting each other. They posit themselves in relation to the other 

party, and it is likely that they develop negative images of each other.  

   Groups that exhibit strong identification, if one’s group is regarded as central to one’s self 

image, these groups are more likely to be involved more often and deeper in conflicts (Pruitt 

and Kim, 2004, 31). Rebel groups that are based on social endowments, could be argued to 

identify stronger with their group than rebel groups based on economic incentives, as these 

groups share a common identity. This means that rebel groups that are based on social 

endowments are more likely to end up in renewed violence.  

   This discussion also indicates that there might be different strengths of identities. The 

strength of an identity could be placed along a continuum, where some identities are stronger 

than others. Some identities could be more prevalent in some situations. In a situation after 

armed conflict, these identities could be argued to have a quite prominent position. Kostic (In 

Themnér, 2011, 3) does for example argue that group identities are strong and often continue 

to be prevalent in a post-conflict situation. Themnér (2011) does further discuss how the 

bonds between former fighters of the same faction continue to have relevance in a setting 

after armed conflict. He talks about “ex-combatant communities” in which previous fighters, 

from the same side, share experiences from both the war and the transition to peace. Their 

wartime identities have been solidified during the conflict, and continue to be salient in a 

post-conflict context.  During the war, the fighters are dependent on each other for survival 

and protection, and strong bonds are formed between the combatants. Harsh living conditions 

also contribute to this socialization process in which fighters form bonds to each other. 

Themnér further argues that these identities are reinforced during the transition to peace, as 

fighters have more in common with each other, than with other individuals in society. 

   A strong group identity does however not always lead to violent conflict, and Stein argues 

that scarcity or resources and political entrepreneurs can intensify group divisions, which can 

lead to conflict (Stein, 1996, 95-96). This reasoning shows how conflicts can develop and 

how identity can play a central role in these conflicts. This thesis does however not focus on 

how the initial conflict started in the first place, but on how violence re-erupts in the aftermath 

of armed conflict. 
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Hostile attitudes and their persistence  

Hostile attitudes and perceptions can encourage conflict at a later time. These perceptions and 

attitudes tend to outlast the conflict and often develop on both sides, due to the conflict spiral 

(Pruitt and Kim, 2004, 105-107, 120). The effect of hostile attitudes is multiplied in cohesive 

groups, as they are particularly convinced of their rightfulness (Stein, 1996, 117). Cohesive 

groups are more likely to conform to negative attitudes towards an out-group (Pruitt and Kim, 

2004, 117). Rebel groups based on social endowments could be argued to be more cohesive in 

the sense that they share an identity, and related to this, certain values that are imprinted 

through for example political education.  

   Enemy images are particularly difficult to change once they have developed. These images 

create hostile and confrontational behaviour, which in turn leads to an increased chance that 

the other party will respond in a similar manner. This process becomes reinforcing and self-

fulfilling, where individuals interpret and search for information that confirms the negative 

picture (Pruitt and Kim, 2004, 98-99). The argument above also shows how one actor’s (or 

group’s) attitudes and behaviour is likely to affect the behaviour of another actor. In the 

context of military integration, I will argue that this supports the focus on one actor, namely 

the rebel group. The argument entails a mirroring affect where one group’s strong identity and 

enemy images are likely to produce responses and hostile behaviour by the adversary. The 

main focus of this thesis is on the rebel group and not their adversary, the government army. 

Rebel groups and government armies are two very different types of organizations. Rebel 

organizations have completely different dynamics when it comes to funding and recruitment 

processes. The military is often based on compulsory conscription and monthly salaries, 

rendering a different type of recruitment and membership pattern. I therefore argue that it is 

more relevant to examine the rebel group, as it has potential to produce a strong common 

identity through the specific strategies available to them.    

 

According to Pruitt and Kim, a “we-versus-they” mentality seems to be crucial for conflict 

(2004, 30). The in-group bias means that one regards one’s own group in more positive terms, 

and is more prone to discriminate against other groups (Pruitt and Kim, 2004, 29) Thinking in 

terms of “us” and “them” also makes it easier to act in terms of the group, rather than the self 

(Tajfel, 1974, 89). Distinguishing between “us” and “them” is part of social categorization. 



Uppsala University 

Department of Peace and Conflict Research 

Master Thesis in Peace and Conflict Studies 

 

	   17 

Competition or fear do not need to be present in order to trigger divisions, group members can 

reject others on the basis that they are part of another group. The social categorization in itself 

can provide a mental (cognitive) basis for intergroup conflict. This means that social 

categorization is part of a process that accelerates: starting by categorizing different 

individuals into different groups and later attaching different values to these groups. An 

ingroup-outgroup bias develops, where one favours the ingroup, while simultaneously 

rejecting the outgroup (Forsyth, 2006, 460-461). In order to achieve a positive social identity, 

one must compare the ingroup to other groups and find differences in favour of the ingroup. 

This could results in social intergroup competition, where groups try to distinguish 

themselves from another group along a certain dimension (Turner, 1978, 235-236). Forsyth 

also emphasize that the stronger one identifies with one’s own group, the stronger the ingroup 

bias becomes (2006, 469).  

   This cognitive bias means that people often overstress similarities between different 

incidents, and when the other party’s behaviour is unclear, it is seen as illustrative of previous 

hostility (Stein, 1996, 99). In a military context, groups have to interact with their previous 

enemy. As enemy images are persistent, it is likely that individuals will search and interpret 

information about “the other” in a negative manner, which could ignite violence.   

Ability to overcome previous barriers  

There are theories that point out that working towards a common goal can create a sense of 

shared identity. Contact and increased knowledge of the other can reduce anxiety towards the 

outgroup (Pruitt and Kim, 2004, 183). Enemy images can change, both over time and in the 

presence of large pools of information that contradict the negative picture. Enemy images are 

according to some scholars more likely to change with large amounts of new information, if 

the emotional attachment to one’s identity and the connected images are low in intensity 

(Stein, 1996, 99). This could imply that rebel groups based on social endowments and a 

strong common identity may have stronger emotional bonds to their group. Rebel groups 

based on economic incentives are more likely to have a weaker common identity, and a 

weaker ingroup bias than groups based on social endowments. When these groups are faced 

with the task of cooperating with their opponent, I argue that it will be more likely that they 

integrate new information about their previous enemy. This will thus decrease the hostility 

towards him or her, which will render intergroup violence less likely.  
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   Hogg and Vaughan further argue that for contact theory to work and reduce barriers 

between former enemies, contact have to be prolonged. It may also be the case that contact 

can confirm stereotypes and deteriorate attitudes between groups. This is argued to be the 

case due to conflicts of interest or because groups are different (2014, 441-443). According to 

“negative” contact theory, contact can reinforce barriers between groups. As groups with 

strong identities are likely to feel strongly for the justness of their aims and have developed a 

strong identity in contrast to an out-group (their enemy), it is not likely that their perceptions 

of this enemy will change easily. The military offers a setting where they are able to interact 

with this enemy and are required to work with him/her, and this will put them in daily 

situations where they are likely to evaluate the behaviour of “the other”. It is likely that their 

ways of managing tasks will differ, due to their previous organizational structures and 

military training. Different political views or religious affiliations, or their different ways of 

performing their military tasks, might induce them to continue to compare themselves with 

the other group. These differences may then serve to reinforce divisions between the groups, 

which could reignite violence. 

   In relation to the above, the forming of a new group goes through different stages. These 

include; the forming of a group in which members get acquainted, a conflictual stage in which 

tension and hostility arises, a stage of growing unity, a phase of mutual cooperation and 

performance, and lastly the process of dissolving the group. The first phase is marked by 

tension and uncertainty, and individuals try to gather information about their co-members. In 

the second phase the group members often find themselves in conflict; personal conflicts 

erupt and evolve around personal and procedural issues, but also around leadership questions 

and role divisions. Confrontation is part of a process where understanding can develop, and 

conflict can therefore contribute to cohesion and have positive effect in the long run and. On 

the other hand, if conflict escalates, it can destroy a group (Forsyth, 2006, 146-148). Conflict 

is thus a natural part of group formation, but could render negative consequences if allowed to 

escalate. From a logical point of view I argue that conflict will be more prevalent in a post-

conflict situation where members of opposing groups are supposed to merge and form a new 

group.  
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From rebel groups to military integration 

Rebel groups are a platform where new behaviours and views are learned (Guichaoua, 2012, 

270). Guichaoua emphasize that norms are produced in these types of organizations, and that 

the accompanying socialization process that occurs are likely to affect the members’ future 

endeavours (2012, 271). Themnér’s study also underline the socialization process in which 

fighters form bonds to each other during the conflict (2011). Political education will 

strengthen these bonds. Some organizations will practice this type of socialization process and 

foster a common identity, while other groups lack this focus on organizational identity. Rebel 

groups that are based on social endowments are more likely to use political education and 

cultivate a common identity, which is likely to have an affect on the behaviour of its 

members. During the course of war, this means that identities are solidified, especially in 

cases where political education is used. A strong emphasizes on a common identity and a 

“we-versus-they”-mentality is likely to be persistent in a post-conflict context, such as a 

military integration process. This means that despite that the context has changed, from an 

armed conflict to a post-conflict situation, previous identities are likely to be brought into the 

military, and with them hostile attitudes. The tight interaction and cooperation between 

former enemies that is needed in the military integration, may serve to (at first) reinforce 

differences and create conflict. Different opinions and values, and possibly ways of 

performing military tasks, may serve to visualize divisions. There will also be a natural phase 

of conflict, which is argued to be more prevalent in this context, and small actions may be 

interpreted as hostile, which could lead to the recurrence of violence.  

   The bonds between individuals that have been part of rebel organizations that mainly have 

been based on economic incentives, are more likely to weaken in the wake of a military 

integration process. Economic compensation, in the form of salaries, in the military is likely 

to substitute for former economic incentives that was provided by the rebel group. The lack of 

a common identity and strong loyalty towards the group, may facilitate a loyalty shift, from 

the rebel group to the new army. These individuals and groups may be appeased by economic 

compensation and a new occupation. On the other hand, bonds may remain strong between 

individuals that have been part of groups that have based their struggle on a strong common 

identity. Economic compensation and positions within the military may not be sufficient to 
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break these bonds. These groups may also have a stronger ingroup bias, preventing them form 

easily merging with their former enemy. 

Causal chain 

 

 

 

 

 

Figure 1: Summary Causal Chain 
 

Hypothesis 

Military integration processes that include rebel groups that are based on social endowments 

are more likely exhibit intergroup violence.  

4. Research design 

4.1 Methods and case selection 

A comparative qualitative approach has been chosen for this study, as intergroup violence 

within the military integration process has not received much attention. This will allow me to 

dig deeper into the relationship between the independent and dependent variable. According 

to Collier and Mahoney the case study method may be appropriate when the knowledge about 

a certain outcome is scarce (1996, 74). George and Bennett (2005, 21) stress that case studies 

enables the examination of causal mechanisms. It is further asserted that using both within-

case analysis and cross-case comparison is the strongest basis for drawing inferences in case 

studies (2005, 18, 21) I have therefore chosen the method of structured, focused comparison 

combined with process-tracing. These methods are further discussed below.  

   In structured, focused comparison general questions are developed to enable us to acquire 

comparable data and compare cases. In order to facilitate systematic case comparisons, a set 

of general questions are created and asked to all cases. The theoretical focus and the research 

aim, is the foundation from which the questions are developed (George and Bennett, 2005, 67, 

69).  
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   Before proceeding to the case selection, a short discussion is needed on case selection 

strategies and how it connects to the chosen methods. Controlled comparative methods try to 

find cases that are as similar as possible, in order to try to isolate a potential cause. Mill’s 

method of difference is such a framework, in which the cases varies on the dependent variable 

and one potential independent variable, but are similar in all other respect. This is of course 

very difficult to achieve (George and Bennett, 2005, 151-156). Bennett and Checkel discuss 

the difficulties in finding cases that are similar on as many variables as possible, and highlight 

that process-tracing can be used to assert whether other factors had an impact on the outcome. 

Process-tracing allows for the discovery of explanations inductively (2015, 29). Even if my 

case selection strategy, aimed to find as comparable cases as possible, the cases differ in 

certain aspects. Process-tracing will then help to assess the causal relationship between the 

two variable of interest.  

   Process-tracing is a within-case method that can supplement the comparative method 

(George and Bennett, 2005, 151-156). George and Bennett describe process-tracing as a 

method in which the causal process is identified for a certain outcome. This causal process is 

examined in a particular case and historical context (2005, 176). This method aims to capture 

the intervening causal process between the variables of interest, and observations related to 

the causal process should be closely linked to each other. Process-tracing can take many 

forms, from a detailed narrative of events to a more focused examination of the mechanism 

outlined in the theoretical framework (2005, 206-211). I aim to trace the story backwards and 

capture the causal process leading up to the dependent variable. A narrative is presented, 

where focus lies on both the proposed mechanism, but also on finding other explanations 

inductively. The approach thus becomes one of theory development. 

   In the case of Zimbabwe, process-tracing will be applied to the larger and initial events of 

intergroup violence, from which the causal story will be traced backwards. These events 

occurred at an initial stage of the integration process, and seem to have played a role for 

further developments and violence within the integration process.  

 

Case selection is “one of the most challenging aspects of case study research design”, 

according to George and Bennett (2005, 7). The social reality is far from perfect, and does 

seldom follow distinct laws.  
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   The case selection strategy, Mill’s method of difference, that was discussed above, imply 

that cases should be as similar as possible. They do however need to have variation on the 

dependent variable. Collier and Mahoney emphasize that this “contrast space” on the 

dependent variable can help us to explain variation in the outcome.  It is further 

acknowledged that selecting homogenous cases may be the most viable strategy, as causal 

relationships may differ between different contexts (1996, 67-69). The population of cases, 

from which the cases in this study has been chosen, is military integration processes. The 

strategy was to find as similar cases as possible, in order to ensure similar causal processes. 

The case selection is discussed more below. 

   Civil wars have occurred in Africa more than on any other continent during the last decades. 

There have also been extensive needs for security sector reform in these countries (Burgess, 

2008, 70). Africa therefore seemed like a reasonable region from which to draw cases. 

Mozambique and Zimbabwe1 were chosen, as Zimbabwe had experienced intergroup violence 

within the integration process, while Mozambique had not. Both countries are situated in the 

same region of southern Africa and they have intertwined historical backgrounds in which 

both countries have been involved in each other’s conflicts. 

   The Frelimo government in Mozambique did for example support liberation movements in 

Rhodesia, and Rhodesia responded by creating a counter-force in Mozambique – Renamo. 

(UCDP, 2016). Mozambique and Rhodesia is described as part of the same regional conflict 

complex. Being part of such transnational linkages affects the development of the conflict in 

each country (Fjelde, 2012, 72-72). This regional interconnectedness can be assumed to be 

reflected in similar regional, historical and socio-economic features, even if these similarities 

do not correspond perfectly. It could further be assumed that each country’s military and 

corresponding policies have been affected by the regional interconnectedness. Conflicts in 

both countries also ended with a negotiated peace agreement, after more than a decade of 

conflict.  

4.2 Sources and time period 

The aim of this thesis is to examine intergroup violence within the military integration 

process, and the causal path that might connect this violence with the rebel groups’ resource 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
1	  Zimbabwe was formerly known as Rhodesia. Both names will be used in this thesis, 
depending on the context.  
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base. In order to examine the military integration process, a variety of sources have been used, 

which include scientific articles, books and reports. Autobiographies and material that have 

been written by people who participated in the Zimbabwean war, are also used to examine the 

rebel groups’ resource base and the military integration process. This material gives a closer 

account of the variables of interest, and allows us to get a more detailed picture of events. 

This material has nevertheless been triangulated as much as possible, in order to avoid 

potential biases, which can arise when history is described from a certain party’s point of 

view.  

  

The time-frame is this thesis is related to the definition of military integration. The risk for a 

relapse into conflict is also most prominent the first few years (Glassmyer and Sambanis, 

2008, 266). It thus seems reasonable to investigate the first years after the signing of the peace 

agreement, from when the military integration process started. The integration process began 

in close proximity to the peace agreements in both cases, approximately one year after the 

signing of the agreement. The process itself took about one to two years. Military integration 

is a process, and it seems reasonable to give the military a few years to adapt to the new 

working environment and transform relationships. The total time-frame will be four years, 

from the beginning of the military integration process. 

   In Mozambique the integration process was completed in 1994, two years after the peace 

agreement had been signed. The military integration process in Zimbabwe took place between 

1980 and 1982 (Knight, 2009, 7, 39-40).  

 

4.3 Operationalization 

This section provides operationalizations of the independent and dependent variable, as well 

as of the mechanism. Each variable is operationalized into certain indicators, which is 

transformed into general research questions. The questions for the dependent and independent 

variables will then be asked to the cases, according to the structured, focused comparison. The 

questions for the mechanism will be used to discover the mechanism in the process-tracing 

narrative.  A description of how the variables will be categorized is also provided.  
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Intergroup violence 

Intergroup violence will be operationalized as physical violence between formerly opposing 

groups, or individuals from formerly opposing groups. This type of violence is some type of 

behaviour that is directed towards, and intended to hurt the body. This includes the use of 

one’s own body, weapons or other objects, in order to kill or in other ways hurt another 

person’s body. The variable will be measured throughout the integration process, and 

categorised as present or not present.  

 

Research questions 

Where there any physical violence committed between members of different groups? 

What type of violence was committed, between individuals or groups? 

Did the perpetrators use any weapons? 

What was the result of the violence, injuries or deaths? 

Who / which side was injured or killed? 

Resource base 

Weinstein’s conceptualization of rebel groups’ resource base was used as a basis for the 

conceptualization of this variable. I did however argue for certain features of the rebel group’s 

resource base, that can be viewed as particularly relevant to determine the strength of the 

group’s common identity. The main features that will be examined in this study are 

recruitment strategy and member characteristics, and the socialization process in which 

political education is used or not.  

   The recruitment strategy and member characteristics are closely connected, in which 

recruitment strategy affects the member characteristics. A rebel group that exhibits a 

membership in which members are united by a common identity, such as ethnicity, religion or 

political ideology, can be assumed to have appealed to a certain identity as part of its 

recruitment strategy. In a similar manner, rebel groups that exhibit a diverse membership are 

likely to have used forced recruitment or economic incentives to recruit members, instead of 

appealing to a common identity. Economic incentives refer to the provision of salaries or 

ability to loot. Looting refers to the stealing of property and other goods.  

   Socialization processes include the use of political education, but also the overall military 

socialization process, in which fighters form bonds to each other. The military socialization 
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process are faced by all rebel groups, but not all rebel groups use political education. Political 

education creates a common understanding of the group’s ideology and struggle. The 

members are socialized into a certain form of political belief or ideology, which adds to their 

common identity as rebels.  

   These features will be not be measured at a certain point in time, but will be examined from 

the establishment of the group until the end of the war. This allows for a more nuanced 

picture of the rebel group and its development throughout the conflict.  

 

                                                                                       Resource base 

 

 

 

 

 

 

Indicators 

 

 

 

 

 

 

 

 

                     Table 1: Indicators Resource Base 

 

The table above show that forced recruitment has been placed under economic endowments. 

Even if forced recruitment can be used by groups that are based on both economic and social 

endowments, the use of forced recruitment are likely to foster a diverse membership in which 

members lack a common identity, similar to recruitment strategies based on economic 

endowments.  

 Social endowments  Economic endowments  

Recruitment strategy and 

member characteristics 

The rebel group appeals to 

some form of common 

identity, which is reflected 

in the rebel groups’ 

member characteristics.  

 

The members are united by 

a common identity, such as 

ethnicity, religion, political 

beliefs or other social 

bonds. 

The rebel group offers 

economic incentives, such 

as salaries and looting, in 

order to recruit members. 

Or uses forced recruitment.  

 

The membership is 

diverse, with members 

with different political 

opinions, religion, 

ethnicities etc. 

Socialization process  The military experience 

and political education  

The military experience 
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The indicators above lead us to the following questions, which will be asked to the cases:  

- Does the rebel group appeal to some form of common identity when it recruits new 

members? Is the members united by a common identity, and if so, what kind of 

identity? 

- Does the rebel group use economic incentives to recruit new members, or forced 

recruitment? What type of economic incentives are used? Is the membership within 

the rebel group diverse?  

- Is political education used within the rebel group? To what extent? 

 

The features above are not mutually exclusive, which means that a rebel group might utilize 

both appeals to a certain identity, as well as economic incentives. It might also be the case 

that rebel groups utilizes political education, but to different degrees. The value of the rebel 

group’s resource base will therefore be determined by examining each indicator and to what 

degree this indicator is met. A descriptive assessment will be made, in which it is determined 

how much the rebel group uses a certain strategy or socialization process, and whether the 

rebel group could be viewed as mostly based on economic or social endowments. This will 

then be summarized as a certain strength of the rebel group’s common identity.  

 

We-versus-they  

A we-versus-they mentality implies a cognitive pattern of thinking. Thoughts and attitudes 

can of course be challenging to capture, but can nonetheless be reflected in statements and 

behaviours. Statements by personnel involved in the military integration process are used to 

capture this variable. It may however prove difficult to acquire this data, as the military 

integration processes took place some decades ago. Statements by experts and analysts who 

describe the process will therefore also be used.  

   A we-versus-they mentality is operationalized as continued mental divisions between the 

groups, in which the other is continued to be seen as the enemy. This means that behaviour 

and statements by the parties themselves, or descriptions by analysts, should indicate 

continued group divisions and hostility throughout the integration process. This could for 

example be captured in behaviour that show that the groups continue to be hostile and 

suspicious of each other. The opposite to this mechanism would be a sense of oneness, in 
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which the groups adapt easily to the new group, and former group divisions are dissolved. 

This is then reflected in the parties’ behaviours and thoughts of the previous adversary. The 

groups no longer view each other as enemies, but as partners of the same team.  

 

 

 

 

 

 

Indicators 

 

 

 

 

 

                        Table 2: Indicators We-Versus-They Mentality 

 

Based on these indicators, a set of questions will be asked to the cases: 

- Are there continued division between the parties, in which the previous adversary is 

continued to be perceived as the enemy? Are there statements or descriptions of a 

“we” and a “them”? What are the substance of these statements? 

- Or are divisions bridged by a new “we”, which prevails over old group divisions? Are 

the perception of the previous “other” more reconciling? Are there statements and 

descriptions of a new “we”, that indicate oneness? 

 

The research questions that pertain to this variable, is examined in relation to the integration 

process and previous to the outbreak of violence.  

4.4 Structure of analysis 
In the following chapter the empirical analysis is presented. The empirical analysis involves 

both a presentation of the empirical material, but also an analysis of this. The research 

questions connected to the dependent and independent variables will be posed to both cases, 

We-versus-they One “we” 

Continued divisions between 

the parties, in which the other 

is continued to be seen as the 

enemy.  Statements and 

descriptions of a continued 

hostility and suspicion 

between the parties 

  

Divisions are bridged by a 

new “we”, that triumph over 

old group divisions. 

Reconciling perceptions of 

the previous “other”, as part 

of the same team.  

Statements and descriptions 

that indicate a sense of 

oneness. 
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according to the method of structured, focused comparison. The operationalization of the 

mechanism will be used in the process-tracing part of each case.  

   The structure of the empirical analysis will proceed accordingly; Each case will be 

presented separately, and a short background description of the civil war and the military 

merger2 will be presented. The value on the dependent variable is first discussed, which is 

followed by a discussion of the value on the independent variable. An analytical narrative is 

then presented, in which the causal story and the mechanism is traced. Each case study ends 

with a general summary of the main findings, and connects the findings to the hypothesis of 

this study. 

   This is then followed by a comparative analysis in which the values of the variable of 

interest are compared. The rebel groups’ resource base, and the strength of its common 

identity, are compared, as well as the presence of intergroup violence, and a “we-versus-they” 

mentality. Alternative explanations are then discussed, which connect back to previous 

research. Additional observations that were made in connection to the within-case analysis, 

are also highlighted. This is followed by a section on limitations. 

5. Zimbabwe 
5.1 Background: the civil war and the military merger 
The civil war in Rhodesia3 began in 1966, but had real impact first in the 1970s. The 

incompatibility started in 1962 according to UCDP, and continued until 1979, with varying 

levels of intensity during this period (2016). The war yielded 30 000 causalities (Møller and 

Cawthra, 2007, 185).  

   The Rhodesian state was an ethnic state (Jackson, 2014, 49). Southern Rhodesia (now 

Zimbabwe) was governed by a white minority in the 1960s, which declared independence 

from the British Commonwealth in 1965. This was a response to the British adoption of a 

foreign policy of decolonialization, that advocated for black African rule. At this time black 

liberation movements began to arm against the white minority government (UCDP, 2016). 

Three liberation movements fought for liberation: Zimbabwe African National Union 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
2	  Military merger and military integration will be used interchangeable.	  
3	  In April 1980, former Rhodesia became Zimbabwe in a legal and legitimate sense (White, 
2007, 620). 	  



Uppsala University 

Department of Peace and Conflict Research 

Master Thesis in Peace and Conflict Studies 

 

	   29 

(ZANU), Zimbabwe African People’s Union (ZAPU) and the African National Congress 

(ANC). ANC formed a political party and favoured engagement before violence (Jackson, 

2014, 50). The Zimbabwe People's Revolutionary Army (ZIPRA) was ZAPU’s military wing, 

while the Zimbabwe African National Liberation Army (ZANLA) was ZANU’s equivalent.  

Stalemate and peace talks 

Jackson describes the war as “unwinnable” at the time of 1978. Even though the Rhodesian 

Security Forces (RSF) had achieved military success through its counterinsurgency methods, 

the casualties were rapidly increasing for both sides. The RSF was unable to protect the 

civilian population, and the white population in Rhodesia was decreasing each year (2014, 

51). The RSF was further outnumbered by the liberation movements (Møller and Cawthra, 

2007, 185).  Several peace talks were carried out in the late 1970s (Jackson, 2014, 51), and 

the Lancaster House Agreement ended the civil war in 1979 (Burgess, 2008, 72).  

 
After the war 

The country was still plagued by significant violence after the ceasefire. Many rebels did not 

want to demobilize, as they feared that they would be attacked if they entered the assembly 

areas (Alexander, 1998, 152). After the war each faction had strong military or paramilitary 

forces, and thought that they would be able to influence the development of Zimbabwe 

(Jackson, 2014, 49). All major parties (ZANU, ZAPU and Rhodesia-Zimbabwe) were 

convinced that they would achieve enough political power in forthcoming elections, which 

would enable them to affect the development of the country. Zimbabwean politics became 

deeply ethnicized during the election process in 1980, and deep divisions were visualized 

between the two nationalist parties (Ibid. 52, 57). After elections in 1980 the Republic of 

Zimbabwe was declared independent. Robert Mugabe’s ZANU won the elections (UCDP, 

2016). Since the election victory of Mugabe, the political power has attempted to destroy its 

rivals and Mugabe’s party has reinforced ethnic divisions (Jackson, 2014, 49). Zimbabwe 

experienced a new civil war from 1982 until 1987 (Mashingaidze, 2005, 83), in which ZIPRA 

was attacked by ZANLA (Jackson, 2014, 62).  

 

The military merger 

Military integration was not part of the agreement, but was used as a method to develop 

cooperation between the parties (Jackson, 2014, 52-53).  The process was managed internally 
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to a large extent according to Møller and Cawthra (2007, 184). The UK did nonetheless 

support the development of the military and had a leading position in the crafting of it. The 

British and a Commonwealth Monitoring Force consisted of 1300 troops and took part in the 

demobilization process (Jackson, 2014, 51-52). ZANLA and ZIPRA were to be integrated 

into the old structures of the Rhodesian Army (Burgess, 2008, 72), and began to merge after 

the cease-fire, in 1980. Both ZANU-PF4 and ZAPU instructed their forces to comply with the 

integration process (Jackson, 2014, 61). 

   All combatants at the assembly areas received salaries equal to the Rhodesian African 

soldiers (Kriger, 2003, 68-69). Jackson highlights Mugabe’s role and the politicization of the 

military throughout the 1980s, in which the integration process was undermined (2014, 59, 

61). ZANLA was systematically favoured over ZIPRA by the ruling party during the 

integration process (Kriger, 2003, 67). There was also a mass resignation of whites in the 

military. The new structure of the Zimbabwean National Army (ZNA) was in place in 1982. 

The army had then weakened as a result of the professional white soldiers that had left the 

army (Jackson, 2014, 55, 57).  

   The plan in 1980 had been to have an integrated army consisting of 30 000 - 35 000 

personnel (Rupiah, 1995). 30 000 soldiers were to be demobilized, but suitable alternatives to 

military life failed to be delivered and the result was an army that was larger than expected 

(Jackson, 2014, 56), with a military that had reached 65 000 troops (Burgess, 2008, 74).  

 

5.2 Intergroup fighting during the military integration process 
Møller and Cawthra describe an integration process that broke down early on. Clashes broke 

out within the integrated battalions between former ZIPRA and ZANLA combatants (2007, 

185). Fighting between the former guerrillas erupted in late 1980 and early 1981 in the urban 

cantonments in Chitungwiza and Entumbane (Kriger, 2003, 79). Several sources confirm that 

there was intergroup violence throughout the integration process, in which ZANLA and 

ZIPRA fought each other. Most sources also point towards a few larger-scale events of 

fighting that occurred between the parties, which will be examined below.  

 

	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  
4	  ZANU changed its name to ZANU-PF before the election campaigns (Kriger, 2003, 29).  
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Fighting was initiated on October 30, 1980 outside a camp between ZIPRA and ZANLA 

(Rupiah, 1995), Alexander describes this a “gun-battle” that took place in Chitungwiza (1998, 

154). It is clear that ZIPRA and ZANLA took part in this fight, but the scale of this fight 

remains unclear. One could assume that this fighting occurred on a smaller scale, as only a 

few authors mention this particular fighting. They do neither go into details of the fighting, 

which could indicate that the fighting was much less significant than the following incidents.  

   Jackson describes a “pitched” battle, between ZANLA and ZIPRA, that began in November 

1980 and lasted for two days (2014, 57). ZANLA used heavy weapons in the fighting (Kriger, 

2003, 87), and the fighting took place in the integrated ZANLA-ZIPRA battalions, according 

to Moorcraft (1990, 301). The substantial fighting during this fight during November 9 and 10 

resulted in 55 deaths, 550 injured people and 2000 damaged homes (Kriger, 2003, 79). 

Moorcraft claim that most of the people who were killed were civilians, and that 400 people 

were injured (1990, 301). The numbers and information about the fighting differ somewhat 

between the different sources, but the overall content is portrayed similarly. Several people 

were killed, and hundreds were injured, it does however remain unclear how many of the 

killed and injured were former ZIPRA or ZANLA. What one can conclude is that the fighting 

was substantial and that it caused a lot of damage.  

   Another incident took place in January 1981, in which fire was exchanged in Chitungwize 

between ex-ZANLA and ex-ZIPRA within the new army (White, 2007, 624). Kriger also 

refers to an incident at this time, in which ZIPRA soldiers in one battalion were killed. A 

former ZANLA member was accused and sentenced for one of these murders (2003, 119). 

This incident is not described as detailed as some of the other incidents, which might indicate 

that the consequences was not as dire as during the fighting in November. Gun-fire was 

however fired between the two parties, and at least some former ZIPRA soldiers were killed, 

which could be seen as a serious incident in itself.  

   In an incident before the fighting that would erupt in February 1981, an ex-ZANLA was 

killed by an ex-ZIPRA within the integrated army (Kriger, 2003, 119-120). This was later 

followed by an uprising in 1981 (Jackson, 2014, 57-58), which took place from February 7 to 

10. Fighting broke out again in the Entumbane cantonments, which spread to the integrated 

units (Kriger, 2003, 79). An argument between former ZANLA and ZIPRA unravelled in 

gunfire (White, 2007, 624). The situation is a described as a military disaster. Out of nine 
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integrated battalions, three disintegrated into faction fighting. During this fighting, ZIPRA 

troops had come to support their comrades in Bulawayo (Jackson, 2014, 57-58). The violence 

had spread throughout the army (White, 2007, 624). Moorcraft claim that more than 10 000 of 

the ZNA troops took part in the violence (1990, 301). This violence, which Rupiah labels 

“Entumbane 2”, lasted for a week, in which mortar fire took place (1995). Parts of the former 

army and air force had to be called in to pacify the fighting (Burgess, 2008, 74). At the end of 

the fighting at least 197 people had been killed and more than 1 500 homes had been damaged 

(Kriger, 2003, 79). Jackson states that the violence caused more than 300 deaths (2014, 57-

58). This could be labelled as larger-scale intergroup violence, as it seems like several 

thousands of soldiers took part in the fighting. The fighting caused the death of hundreds of 

people, and over 1000 homes were marred by violence. Different types of weapons also seem 

to have been used, both mortar fire and gunfire were exchanged between the parties. It is 

unclear how many ex-ZIPRA and ex-ZANLA who were killed or injured, it could however be 

assumed that both sides suffered from casualties and injuries, due to the scale of the violence.  

   Besides these violent incidents, other types of violence are also described during the 

integration process. This violence was however experienced during the new civil war between 

1982 and 1987, during which ZIPRA was targeted (Mashingaidze, 2005). Former ZIPRA 

members within ZNA were exposed to killings and beatings, and violence towards ZIPRA 

was very common within the military, according to accounts by ex-ZIPRA (Alexander, 1998, 

156). This indicates that mostly former ZIPRA members had to endure violence in the 

military, but this also happened at a time when ZIPRA was targeted in the new war. After the 

completion of the integration process, a new armed conflict started, and divisions were once 

again clearly visible between the both sides.  

 

Summary of violence  

The evidence above provides a picture of the integration process that was contaminated by 

incidents of intergroup violence. Several incidents of intergroup violence perpetrated between 

the groups occurred during the process, resulting in many casualties. Kriger emphasize that 

both ex-ZIPRA and ex-ZANLA were killed in the integrated army during the violence (2003, 

120). It further seems like there was a spiralling effect after the first incidents of violence that 
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occurred in late 1980, which was followed by larger-scale violence between ex-ZIPRA and 

ex-ZANLA in early 1981.  

   The empirics presented here show that there were some larger violent clashes between 

former ZIPRA and former ZANLA combatants, as well as some smaller-scale incidents 

between a few individuals. The violence were not committed between one of the rebel groups 

and the former government force, the RSF, but rather between the two rebel groups. This will 

be discussed later on in the analysis, but at this moment it is suffice to say that there was 

intergroup violence in the military integration process.  

   The evidence above shows that intergroup violence took place during the military 

integration process in Zimbabwe, but why did this violence take place? In the proceeding 

chapter I will examine the proposed explanatory factor, the rebel group’s resource base. 

5.3 Rebel group resource base 
Two rebel groups took part in the military integration process, which is why this section 

examines both of the groups’ resource bases. The chapter begins by shortly introducing the 

history of the rebel groups and the relation between the two parties. The rebel groups are then 

examined in relation to the posed research questions. Their recruitment strategy and member 

characteristics, and socialization processes are discussed.  

 

Two rebel organizations born out of one  
ZAPU was a black liberation movement that was founded in 1961. ZAPU split in 1963, as it 

was unable to satisfy the more radical elements in the movement. ZANU was created with the 

same goal as ZAPU, of achieving black majority rule (UCDP, 2016).  

 

Divisions between the groups 

ZANLA and ZIPRA viewed each other as enemies, and hostility characterized their 

relationship. The groups differentiated themselves against each other, pointing out their 

different emphasize on either military training (ZIPRA) or political training (ZANLA) 

(Alexander, McGregor and Ranger, 2000, 147). The differences in approach led to rivalries. 

ZIPRA was generally trained better, while ZANLA focused on political education (Jackson, 

2014, 51). Fighting occurred frequently between the groups during the 1970s, which caused 

many casualties (Catholic Commission for Justice and Peace in Zimbabwe, 1997, 39).  
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5.3.1 ZIPRA 

Recruitment and member characteristics  
Bhebe and Ranger state that ZIPRA utilized local perceptions of identity in order to mobilize 

support, and it also seems like ethnic appeals were used (1996, 32). Most of ZIPRA’s recruits 

were of Ndebele ethnicity (Alao, 2012, 20), and they were mostly recruited from the western 

parts of the country (the Catholic Commission for Justice and Peace in Zimbabwe, 1997, 39). 

There were however also those that spoke Kalanga (Kriger, 2003, 24).  

   Alexander’s and McGregor’s study, which is based on interviews and autobiographies of 

former ZIPRA members, claim that many recruits joined due to a combination of reasons. 

This included their background in political activism, anger towards the current system and the 

lack of economic opportunities (2004, 83-84, 146). Contacts with ZAPU, and experienced 

discrimination, are held forth as explanations for joining ZIPRA (Ndlovu-Gatsheni, 2004, 83-

84). It is suggested that most members shared a common ethnical and regional background, 

and that appeals were made to identity and political beliefs to recruit rebels. Accounts also 

highlight that contacts with the mother organization ZAPU, and family ties to political 

activism, explained why some individuals joined the rebel organization. This indicates that 

social bonds played a role in recruitment. 

   While early recruits had a history of political activism, later recruits accredited the 

enthusiasm of fighting, contacts with rebels or radio broadcasts by ZAPU as reasons for their 

decision to participate in the struggle (Alexander and McGregor, 2004, 85-86). Contacts with 

the rebel group and information through radio transmission seem to have inspired some to 

join ZIPRA. The radio transmissions can be assumed to have transmitted political 

information, suggesting that appeals to political beliefs was used to recruit new members. 

Tungamirai (1995, 41) does however note that ZIPRA’s recruitment strategies shifted during 

the course of war, and recruitment was not always voluntary. ZIPRA left the strategy of 

forced recruitment in 1977.  

   At the beginning of the struggle recruits seem to have been connected by common political 

convictions and ethnicity, which is partly illustrated by their backgrounds in political 

activism. The use of forced recruitment does however highlight the relevance of Eck’s 

description of recruitment as a dynamic process that can change over time (2014, 364, 366). 

Alexander writes that even if ZIPRA had been dominated by Ndebeles, it also consisted of a 
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variety of other ethnic groups in the 1970s (1998, 170). Member characteristics also seem to 

have varied during the course of war, which is not surprising as recruitment strategies also 

varied. It seems like ZIPRA first was made up of rebels from the western parts of the country, 

with Ndebele ethnicity and a background of political activism. This implies that the members 

shared several overlapping identities, ethnicity, political background and place of residence. 

Ethnicity may have created a strong sense of a shared identity as ethnicity played a large role 

in the Zimbabwean society.  

   I have not been able to find any sources that indicate whether any economic incentives were 

offered to the rebels. It does however seem unlikely that they did not receive any economic 

compensation at some stage during the struggle. It does however seem likely that social 

endowments, as well as forced recruitment, were the group’s main recruitment strategies.   

Socialization and political education  
ZIPRA members went through a long training programme, which included political training 

and the principles of socialism (Alexander, McGregor and Ranger, 2000, 146).  The political 

training taught the rebels that the struggle was not against the whites, but rather against the 

system of government (Alexander and McGregor, 2004, 84, 99). Political ideas were also 

learned during visits abroad, for example to the Soviet Union  (Alexander, McGregor and 

Ranger, 2000, 146). Political education was however not only used as part of the training 

programme, but seem to have been used to a large extent as part of its recruitment tactic. 

Alexander and McGregor’s study, which is based on interviews and autobiographies of 

former ZIPRA members, claim that many recruits joined after a period of politicization (2004, 

83-84). This suggests that political education started parallel to recruitment. Individuals were 

exposed to political information and education even before they had been recruited, which 

could be assumed to have made it easier to later appeal to political beliefs as a recruitment 

strategy.  

   ZIPRA describe camp life as a process in which their new identity as soldiers was formed, 

and they were given war names (Alexander and McGregor, 2004, 87). This can be seen as 

part of the military socialization process of creating a common military identity.  
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Summary  

The empirics above suggest that ZIPRA made use of varying recruitment strategies, which 

also it reflected in its membership. Members seem to have been united by a shared political 

background and by ethnicity. Some evidence also point towards how personal ties was 

utilized to attract new recruits. Forced recruitment did however also take place, which 

indicates that the recruitment strategy was not static. This is also connected to the 

membership characteristics, as some sources points towards a more diversified and broadened 

membership during the course of the war. Political education was used during the rebellion, 

and politicization began even before individuals had joined the movement.  

 

ZIPRA 

Recruitment strategy 

Member characteristics 

Socialization process 

 Political education 

Varied: 

- Appealed to political beliefs and 

ethnicity. Members united by a 

common political, ethnical and 

regional background. 

- Forced recruitment was also used. 

Diversified membership during the 

war, including different ethnic groups. 

 

Yes: 

Political education was used during 

recruitment and training.  

Table 3: Summary Indicators Resource Base ZIPRA 

 

Based on the collected picture above, I argue that ZIPRA relied to a greater extent on social 

endowment, than economic endowments, and that this corresponds with a medium strong 

common identity. Recruitment strategies seem to have varied, but political education was 

used by the rebel group to forge a common political understanding. This can be assumed to 

have countered the diverse membership to some degree, by trying to unite members through a 

common political conviction.  
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5.3.2 ZANLA 

Recruitment and member characteristics 
Many young student and refugees joined ZANLA voluntarily from 1973 (Bhebe and Ranger, 

1995, 9). Tungamirai describe how recruits joined the rebel group on a voluntary basis due to 

their growing political awareness in the middle of the 1970s. Political education through radio 

broadcasts and nightly political rallies had inspired more to join the movement (Tungamirai, 

1995, 42). It is further suggested that ethnic appeals and local perceptions of identities were 

utilized to mobilize support (Bhebe and Ranger, 1996, 32). Members were mainly Shona 

speakers (Kriger, 2003, 24), and ZANLA mostly recruited members from the eastern parts of 

the country (the Catholic Commission for Justice and Peace in Zimbabwe, 1997, 39).  

   Forced recruitment was however also used. In the beginning of the rebellion forced 

recruitment was used within Zambia, in which peasant were recruited (Bhebe and Ranger, 

1995, 8-9). ZANLA’s records for the integration showed that most fighters were peasants 

(Moorcraft, 2011, 54). Tungamirai also confirms the use of forcible enlistment, but this 

strategy was abandoned in 1973 (1995, 36, 41). Recruits were chosen on the basis of their 

political background and other qualifications, from 1978 (Ibid. 44).  

   ZANLA also began to use spirit mediums to convince peasants to join their struggle. These 

mediums facilitate ZANLA’s politicization of the masses and recruitment of new members 

(Tungamirai, 1995, 41). The mediums are seen as part of societal traditions and traditional 

beliefs (Bhebe and Ranger, 1996, 9-10), which indicates that ZANLA used appeals to 

traditional beliefs in order to recruit members. Traditional beliefs was not explicitly discussed 

in the operationalization, but can be seen as an appeal to a traditional identity.  

   Recruits were also attracted to the movement when they saw that their religious leaders has 

joined the war (Tungamirai,1995, 42). This suggests that social bonds played a role when 

recruits joined the movement. ZANLA seem to have used both ethnic and political appeals in 

its recruitment strategies, as well as appeals to traditional beliefs and social bonds. 

Tungamirai describe ZANLA’s recruitment pattern as beginning and ending with voluntary 

recruitment. Forced recruitment was used in-between these periods (Tungamirai, 1995, 40).  

Recruitment strategies changed during the course of war, as in the case of ZIPRA, but 

member characteristics seem to have remained intact. As in the case with ZIPRA, no accounts 
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on economic incentives have been found, this does however not exclude the possibility that 

such incentives was used.  

Socialization and political education 
Political indoctrination was part of the first training phase of new recruits (Moorcraft, 2011, 

50), and political education was based on the works of Lenin, Mao and Marx (Moorcraft, 

1990, 151). Recruits were further educated about the “national grievances”, which included 

education about inequalities, discrimination and oppression (Moorcraft, 1990, 153). Political 

education was however not only utilized in training of new recruits, but was a core component 

of the rebel group. Jackson describes that ZANLA used a strategy in which political cadres 

played a significant role. Local networks were developed within societies, which consisted of 

political cells and fighters. Communities were thus infiltrated and political education was 

utilized. Political activities and agitation were emphasized within the organization (2014, 51, 

66). Political education and politicization was thus not only a component of a training phase, 

but seem to have been deep-seated within the rebel group.  

   There are different explanations for indiscipline within the movement in the late 1970s, of 

which some include the lack of political training and the growing number of recruits in 

operational places (Kriger, 2003, 27). Moorcraft asserts that the use of political education 

varied during the war and had to be spared in times of offensives (2011, 55). This makes 

sense and relates back to the dynamics of war, in which rebel strategies and characteristics 

change. The overall picture does however show that political education was used to quite a 

large extent in ZANLA. Political education was used in various ways, both to educate the 

masses and attract new recruits, but also as one of the rebels’ daily chores. This last aspect of 

political education is developed below. 

   Mobilizing and politicising the population was a core task for the rebels. This was one of 

their daily activities, which came to foster strong emotional bonds between the supporters of 

the movement. Moorcraft claim that these emotional bonds came to be stronger than the 

political beliefs that tied them together (Moorcraft, 2011, 75). Pungwes, political meetings, 

were held in communities during night-time (Alexander and McGregor, 2004, 95), and 

speeches, songs and beer-drinking were part of these gatherings (Moorcraft, 2011, 75). 

Moorcraft further explains that songs and chants could go on for hours and labels this 

politicization brainwashing (Moorcraft, 2011, 81). Activities that involved politicization, in 
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which rebels themselves educated others, can also be seen as a socialization process in itself. 

Political education was not only offered to new recruits or as part of a training phase, but was 

a continuous aspect of the rebels’ lives. This meant that they were constantly exposed to 

political education. 

   Recruits were also given new names, which served two purposes. Keeping their old names 

meant that their families ran the risk of being harassed by the RSF, but it also highlighted the 

recruits’ political awareness and their role in the liberation struggle (Tungamirai, 1995, 45).  

 

Summary 

Politicization seem to have been a core component of ZANLA, on which the organization 

built its struggle. Political education was used continuously and this was part of the rebels’ 

daily activities. Even if political education had to be spared in times of offensives and at other 

points, the evidence indicate that political education was commonly used and practiced in the 

organization. ZANLA’s recruitment strategies varied during the years, both forced 

conscription and appeals to identity were made. Members were mostly united by their Shona 

ethnicity and many were peasants.  

 

ZANLA 

Recruitment strategy 

Member characteristics 

Socialization process   

Political education 

Varied/Common:  

- Appealed to political beliefs and 

ethnicity. Members were united by 

their Shona ethnicity and regional 

background. 

- Forced recruitment was also used. 

 

Yes: 

Political education was used continuously to; 

- mobilize the masses 

- recruit members 

- facilitate training of recruits 

- as a daily shore 

Table 4: Summary Indicators Resource Base ZANLA 

 

I argue that the presented material illustrates that ZANLA was a rebel organization that was 

mostly based on social endowments, which generated a strong common identity for its 
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members. Most members shared a common ethnicity, an identity that can be assumed to have 

played a quite prominent role in an ethnicized society as Zimbabwe. Political beliefs were 

used to attract new members, which also seems to have created bonds between members. 

Forced recruitment was also use to some extent, which generally should create weak bonds 

between members. This type of recruitment strategy should indicate that recruits are not 

recruited based on a common identity, such as ethnicity or ideology. On the other hand, it 

seems like most members in ZANLA was united by a common Shona ethnicity. This is 

interesting and could indicate that ZANLA used forced recruitment to such a low extent that it 

did not have any affect on its member characteristics. It could however also indicate that 

ZANLA intentionally, or unintentionally, used forced recruitment only against a certain 

group. It could also be the case, that the information in this section was too aggregated, and 

not able to show nuances in member characteristics throughout the organization. ZANLA also 

used political education quite extensively, which also fosters a shared sense of identity in the 

long run, even among recruits that were forced into the organization. I argue, that the 

evidence provides an overall picture that suggests that ZANLA had a quite strong common 

identity.    

 

Connecting resource base to intergroup violence  

The proposed explanatory variable for intergroup violence has now been examined in the case 

of Zimbabwe. Due to the existence of two rebel groups within the military integration 

process, both of these organizations were examined. We now turn to the potential mechanism 

and the causal story that connects the proposed cause with the effect.  

 

5.4 Tracing the story backwards 

This section tries to trace the story backwards and look at the events prior to the outbreak of 

intergroup violence. It examines the presence of the proposed mechanism and its related 

causal story, and enables the discovery of other causal paths and factors that might have been 

important for the outcome.  

   Alao explains the violence between ZANLA and ZIPRA by emphasizing the indoctrination 

both rebel groups were exposed too. It involved a “holier-than-thou” approach, propaganda 

that glorified the actions of the own group, while simultaneously attacking the actions of the 
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other party. This propaganda led both parties to reject the other, and believe that nothing good 

could be produced by the other party’s policies. He further suggests that this situation affected 

the work to unite the parties negatively in the post-civil war period (2012, 49). Bhebe and 

Ranger confirm that the civil war had involved dehumanization and stigmatization of “the 

other” (1996, 32). This indicates that the parties compared themselves to each other, seeing 

themselves in a positive light, while at the same time looking down on the other. This process 

of an in-group and out-group bias is emphasized by the theoretical framework. A we-versus-

they-mentality of this kind is highlighted as crucial for violence. Both groups seem to have 

solidified their identities in opposition to the other party in this way, and these hostile 

perceptions is indicated to have continued to exist during the military integration process.  

   The violence in Matabeleland is described as being preceded by animosity between ZIPRA 

and ZANLA (Alao, 1995, 109). Animosity between the groups indicates that there was some 

form of mental divisions between the groups that existed before the eruption of intergroup 

violence. It took the form of animosity, which can be seen as an expression of a continued 

cognitive perception of a “we” and “them”, in which the other is continued to be seen as an 

enemy. Alao does however not elaborated on how this animosity was expressed, if it was 

expressed through behaviour or statements.  

   At the time before the outbreak of violence, ZANLA was accused of leaving the assembly 

places (APs) in order to campaign for the upcoming elections. They were also accused of 

leaving the APs with weapons, and attacking police stations. ZIPRA also took part in some 

incidents were civilians and police were killed. They would leave the APs, or refuse to enter 

them at the first place (Alexander, 1998, 152-153). In March 1980, after the election, the 

political leadership began naming these rebels dissident, who were accused of being mainly 

ZIPRA. A tribalist perspective was also introduced as a minister argued that Ndebeles wanted 

another war and that these people should be shoot down (Alexander, 1998, 153).  

   Prior to the violence in November 1980, the relationship between ZIPRA and ZANLA is 

described as hostile and suspicious (Kriger, 2003, 72). It might not be unexpected that the 

groups felt suspicion and hostility towards each other as they had been fighting each other 

throughout the war. This hostility and suspicion might however exist parallel to other 

processes, which we will see in Mozambique. Hostility and suspicion is a further indication of 

a continued “we-versus-they”-mentality.     
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   Before violence erupted in November 1980, ZIPRA and ZANLA personnel had been moved 

to camps near each other in Entumbane (White, 2007, 623). Thousands of rebels were moved 

to Entumbane in Bulawayo and Chitungwiza in Harare, from rural APs. The aim was to offer 

better accommodation in the city centres and to stop banditry in the rural areas. Alexander 

asserts that this move, in which ZANLA and ZIPRA came closer to each other, heightened 

tensions between the parties (1998, 154). Alao also describe how political and ethnic 

differences still posed a challenge in these overcrowded townships (1995, 109).  

   At the same time political campaigns was carried out in connection to the local government 

elections. A remark at a rally, in which ZANU-PF warned ZAPU that they would receive a 

“few blows”, was followed by the “Entumbane” uprisings and violence between the groups 

(Jackson, 2014, 57). A provocative speech was also held by a minister of the government, 

which highlighted ZAPU as the enemy (the Catholic Commission for Justice and Peace in 

Zimbabwe, 1997, 43). This speech created tensions according to ZIPRA accounts (Alexander, 

1998, 154). An ZIPRA, that was at Entumbane at this time, blamed the fighting on the 

politicians who had bad-mouthed ZAPU and ZIPRA (Barnes, 1995, 119, 120, 122). Some 

indicate that this setting provided a foundation in which minor issues were transformed, and 

seen as a part of broader patterns of party affiliation. The question of party affiliation had 

become a sensitive topic after Joshua Nkomo, the previous commander-in-chief of ZIPRA, 

was denunciated by ZANU-PF cabinet ministers (White, 2007, 620, 623). According to the 

theoretical framework, minor issues are likely to escalate in a situation where group divisions 

exist and a we-versus-they mentality is present. In this situation is seems like political 

entrepreneurs played a role in exacerbating these tensions.  

   After the violence in November 1980, distrust and suspicion spread to other APs and 

integrated parts of the new military. Accounts by ZIPRA illustrate their fear of being 

poisoned or attacked by ZANLA, and feelings of unjust treatment (Alexander, 1998, 154). 

These perceptions of a negative bias towards them was experienced in a variety of areas, from 

promotions to punishments. They also feared that their food was poisoned  (White, 2007, 

624). Worries of being poisoned may indicate that there were mental divisions between the 

groups, in which the other was considered the enemy. These accounts do however also 

indicate that there seem to have been both real and mental divisions between the parties in the 

integration process. 
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   The violent event in November caused insecurity among ZIPRA in both the military and the 

larger society, and many deserted from the military (Jackson, 2014, 58). The first incidents of 

violence seem to have had a negative spiralling effect between ZANLA and ZIPRA, in which 

more mistrust and hostility was breed between the parties, especially from the side of ZIPRA. 

ZIPRA feared attacks by ZANLA, who seem to have continued to be seen as a threat and an 

enemy.  

   Mugabe blamed ZIPRA for the violence in November 1980, and ZANU-PF ministers 

criticized ZIPRA (White, 2007, 623). Between November 1980 and February 1981, ZIPRA 

and ZANLA both accused each other of rearming (White, 2007, 623). ZIPRA soldiers wanted 

to arm themselves against any attack from ZANLA, who they believed possessed heavy 

weapons. These activities were however forbidden within the APs (Alexander, 1998, 154). 

Both sides’ political leaders made reconciliatory speeches during Christmas in 1980 

(Alexander, 1998, 154). Reports from the violence that was to follow, indicated that it again 

had started through minor quarrels and incidents that had escalated. Alexander argues that this 

shows that both sides were somewhat prepared for the violence (Alexander, 1998, 154). 

ZIPRA and former ZIPRA were armed and organized in February 1981 as they tried to 

capture control of Bulawayo. White suggests that former rebels seem to have been able to 

maintain divided allegiances, both to the new army as well as their old ones (White, 2007, 

620). According to a ZNA officer, he received a call in which someone asked “has it started 

yet?”. He also claimed that men had put on their military jackets and removed their hats 

before the fighting, which according to him indicated who was the enemy – the ones without 

hats (White, 2007, 629). 

   During the integration phase ZIPRA felt that ZANLA and RFS were ganging up together 

against ZIPRA. Alao describes this perception by former ZIPRA rebels as mainly unreal and 

imagined. They suspected a conspiracy between ZANLA and RFS against ZIPRA, and felt 

discriminated (Alao, 1995, 110). It is here indicated that there was quite clear mental 

divisions between ZIPRA and ZANLA/RFS. It illustrates a picture in which ZIPRA suspects 

“them” – ZANLA/RFS – to be a threat to “us” – ZIPRA. Alao also describe this perceived 

discrimination as imagined by ZIPRA.  

 

 



Uppsala University 

Department of Peace and Conflict Research 

Master Thesis in Peace and Conflict Studies 

 

	   44 

Summary 

There are several indications of a discourse of continued group divisions within the military 

integration process. These include narratives and statements where a “we-versus-they” 

mentality is indicated. Suspicion and hostility towards the other, indicate that the “other” was 

continued to be viewed as the enemy. There are descriptions of a general hostile environment 

between both groups, which could indicate that both groups continued to see each other as 

enemies. It could also be the case that one of the groups’ continued perception of the other as 

an enemy, and this group’s expressions of this attitude, evoked a similar reaction in the other 

group, which is proposed by the theory.  It is also described how the rebel groups’ previous 

negative propaganda againsr the other group, and the accompanying view of the other as an 

enemy, seem to have been brought into the military integration process. White further asserts 

that the groups had divided allegiances, in which bonds were kept intact to the former rebel 

group during the integration process. 

   This narrative also indicates that there seem to have been an escalating effect of the first 

violence, after which suspicion and hostility was reinforced. It also highlights the role of 

politics, in which ZIPRA was portrayed as the enemy, both on a national and local level. The 

first violence erupted in connected to a political rally in which ZIPRA specifically had been 

labelled the enemy. This situation seems to have created a fragile environment, in which small 

differences and tensions between the parties were taken to another level. It also seems like 

that politicians were able to utilize the existing group divisions. We will return to the role of 

politicians in the chapter Additional observations.  

 

5.5 Summary of Zimbabwe 
The object of this thesis was to examine the hypothesis that Military integration processes 

that include rebel groups that are based on social endowments are more likely to exhibit 

intergroup violence. Both rebel groups were mainly based on social endowments, and their 

resource base correlates with the existence of intergroup violence in the military integration 

process. ZANLA was rated as an organization with a strong common identity, while ZIPRA 

was assumed to have a medium strong identity. The larger-scale violence in the integration 

process is consistent with the theoretical framework. Among other things, it proposes that 
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small issues and behaviour can be interpreted as hostile, leading to violence. This seems to 

have been the case in Zimbabwe, as violence seems to have started from minor quarrels.  

   One could however question why these two rebel organizations ended up in violence with 

each other, rather with the former government army, the RSF. ZANLA and ZIPRA met each 

other on the battlefield and violence was perpetrated between the groups, but the main and 

common enemy was the government and the RSF. Jackson (2014, 55) does however describe 

how there were huge resignations of white within the RSF early on in the integration process. 

I argue that this could be one reason why violence was not directed towards the former 

personnel of the government army. ZANLA and ZIPRA had also considered each other 

enemies on the battlefield and these tensions seem to have continued into the military 

integration process. Regarding the proposed mechanism, there seem to have been a mental 

divide and a “we-versus-they” – mentality, in which hostility and suspicion characterized the 

parties’ relationship.  

6. Mozambique 

6.1 Background: Civil war and military integration 

Frelimo led the struggle for independence in the 1960s-1970s against Portugal. When the 

dictatorship in Portugal was overthrown in 1974, Mozambique was declared independent in 

June 1975. In 1977 an intrastate conflict over government began between Frelimo and 

Renamo (UCDP, 2016).  The war is described as one of the most violent in Africa and 

Renamo is depicted as a heavily brutal force that attacked civilians (Burgess, 2008, 79). The 

bloody civil war lasted until 1992 and caused more than one million deaths and displaced 4.5 

million people. The military stalemate and the perception that neither party could win was one 

critical factor that led to the termination of the war (Bartoli and Mutisi, 2014, 163-164). Both 

parties were exhausted from the war; military life had been hard, with low salaries and a 

scarcity of necessities (Bartoli and Mutisi, 2014, 169). The outside flow of support to the war 

began diminishing in the late 1980s, due to regional and global changes. By this time, the 

conflicting parties were pressured to end the war by their former outside supporters (UCDP, 

2016). The Rome peace agreement was signed in October 1992 (Kroc Institute for 

International Peace Studies, 2016).  
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Peace, and conflict again 

The peace agreement is described as one of the most successful agreements. The negotiations 

between Frelimo and Renamo led to the transformation of Renamo into a political party. 

(Bartoli and Mutisi, 2014, 164, 166). The agreement also stipulated that those combatants, 

who were not to be integrated into the military, were to hand in their weapons to the 

deploying UN peacekeeping mission. Legislative and presidential elections were also to be 

held one year later under UN supervision (UCDP, 2016). The peacekeeping force, United 

Nations Operations in Mozambique (ONUMOZ), was comprised of 6 500 troops and military 

observers, and was deployed in 1993 (UCDP, 2016). Multiparty elections were held in 1994 

(Lundin et al. 2000, 174), which resulted in a victory for Frelimo (UCDP, 2016).  

   Tensions and political polarization continued after the peace agreement. Renamo continued 

to posit itself as a “coalition of the marginalized”, who was marginalized by the Frelimo 

government. Ethnoregional divisions that overlapped with economic divisions gave support to 

Renamo’s arguments (Manning, 2004, 68). Tensions were reignited twenty years later, when 

Renamo accused the government of violating the peace agreement (UCDP, 2016).  

 

The military integration process 

The military integration process was a process of direct ownership, where the parties 

themselves decided about the military’s structure and composition. External actors came with 

useful input, but the process was dominated by internal actors (Bartoli and Mutisi, 2014, 164, 

169). Both parties agreed to a military merger, Renamo wanting to establish its power next to 

Frelimo, while Frelimo aimed as portraying itself as a progressive party (Bartoli and Mutisi, 

2014, 166). During the negotiations, the merger and its procedural elements was discussed 

and agreed upon (Bartoli and Mutisi, 2014, 168), and Renamo fighters were for example to 

retain their military ranks (Bartoli and Mutisi, 2014, 168). The new Armed Forces of 

Mozambique (FADM) was to replace the old government forces, who were disbanded in 

August 1994 (Burgess, 2008, 80). 20 000 combatants from Renamo and 70 000 soldiers from 

the previous armed forced were demobilised in this process (UCDP, 2016). The new military 

force was to consist of 30 000 men, with equal representation of both parties (Bartoli and 

Mutisi, 2014, 168). Dhaklama, the leader of Renamo, gave legitimacy to the agreement by 
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ordering his men to stop fighting in a live radio broadcast in 1992 (Bartoli and Mutisi, 2014, 

168). The technical creation of the force began in February 1993 (Vines, 155), while 

demobilization and training began in early 1994 (Knight, 2009, 32-33).  

   The assembly areas, in which former combatants were to assembly and demobilize, 

sometimes experienced overcrowding. A few Renamo-assembly areas experienced shortages 

of basic necessities and overcrowding, when more soldiers than expected arrived. In 

government areas there were incidents of riots, in which soldiers required their salaries 

(United Nations, 1995, 39).  

   Integration in the military was voluntary (Møller and Cawthra, 2007, 187), and during the 

integration process fewer people than expected wanted to join the new military. The army was 

left with a minority of ex-combatants, which resulted in a smaller but sustainable military 

force. In the end the military was comprised of ten thousand soldiers, three thousand from 

Renamo and seven thousand from Frelimo (Bartoli and Mutisi, 2014, 169-170, 173, 175).     

6.2 Continued intergroup violence? 

There are no reports that indicate that intergroup violence was an issue in the military 

integration process. This section is therefore necessarily much shorter than other chapters in 

this thesis.  

   Bartoli and Mutisi describe the merging of the military forces as successful. They further 

state, according to one of their indicators for military capability, that the military remained “in 

existence without its members killing one another in large numbers”. (Bartoli and Mutisi, 

2014, 164, 172).  Licklider describes that the army “was at peace with itself” (Licklider, 2014, 

236). This can be assumed to indicate that divisions and fighting within the military was not 

an issue, and it clearly demonstrates that the conflict did not continue into the military. I have 

not found any evidence in other sources either, that indicate that intergroup violence was an 

issue in the integration process. 

   Why was it that the military integration process in Mozambique was spared from intergroup 

violence? The next chapter examines the proposed explanatory factors, the resource base of 

Renamo.  
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6.3 Renamo’s resource base 

Renamo was created from the outside, as a response by the Rhodesian government to the 

Frelimo government’s support to ZANU in Rhodesia. The growing dissatisfaction with the 

Frelimo government in Mozambique, was used as a basis to create a counter-revolutionary 

force (UCDP, 2016).  

Recruitment and member characteristics  
Renamo began its struggle by using selective incentives to recruit new members (Eck, 2014, 

375), and recruits were given economic endowments in the form of salaries (Weinstein, 2007, 

111). Recruits came from various places, some were deserters from the armed forces (FPLM), 

while others were dissidents that had been sent to re-education camps. Personnel from the 

former Portuguese army were also recruited (UCDP, 2016). In the late 1970s Rhodesia 

financed Renamo, which enabled the organization to pay for salaries (Weinstein, 2007, 76). 

These economic endowments worked as a good incentive for new recruits (Schafer, 2001, 

224). It is here indicated that recruits were attracted to the organizations by offers of 

economic incentives, and not by appeals to a common identity or any other social 

endowments. Rhodesia’s support to Renamo did however end in 1979, which affected 

Renamo’s ability to offer these selective incentives. Renamo began using forced recruitment 

instead, a strategy that was used during the rest of the conflict (Weinstein, 2007, 112-113). 

This is further consistent with the argument that shocks, such as the withdrawal of an external 

funder, can make rebel groups resort to forced recruitment.  

   Jessica Schafer has interviewed former Renamo combatants in parts of Mozambique and 

she highlights that coercion was commonly used as a recruitment strategy. Some soldiers did 

however join the movement voluntarily, and they state political alignment as a reason for 

joining (Schafer, 2001, 226). Schafer argues that Renamo had its support base in rural and 

peripheral areas, where people felt discriminated by Frelimo (Schafer, 2001, 222). Manning 

further emphasizes that Renamo developed ways to use genuine grievances, and framed itself 

as a “coalition of the marginalized” (2004, 56, 67). This implies that even though the 

organization used forced recruitment to a large extent, appeals to political beliefs seem to 

have been used to some extent. Some ex-combatants indicate that they joined for political 

reasons, which means that Renamo must have advocated for its political position and 

appealed to political beliefs to some degree. Schafer (2001, 224-225) does nevertheless state 
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that the majority of the recruits did not known much about Renamo before they joined. Most 

of the recruits that she interviewed did not stay in the movement for political reasons or 

convictions. Many wanted to flee from the organization, and some referred to the lack of 

other alternatives than to fight. The organization offered an opportunity to provide for one’s 

basic needs. Weinstein also emphasize that Renamo recruits did not feel that they belonged to 

a political movement, but rather a military organization (2007, 147). Overall, the rebel group 

relied heavily on forced recruitment and intimidation (UCDP, 2016). It is estimated that 

during the 1980s almost 90 percent were recruited by force (Weinstein, 2007, 114). During 

the course of war, as Renamo grew in strength and size, it began offering selective incentives 

to members again. Rebels were allowed to loot private and public property in their attacks. 

This was part of a strategy to keep members in the organization, and to avoid defection. 

Rebels attacked civilians to enrich themselves, loot and steel goods (Ibid. 2007, 145, 147-

148). Soldiers did not receive any salary in Renamo, according to Lundin et al., s (2000, 180). 

This slightly diverging account can probably be explained by the changes in recruitment 

patter during the course of the war. Selective incentives were used at the beginning to recruit 

new members, while forced conscription took precedence later on. At this later stage, 

economic incentives were not offered in the form of salaries, but in the form of looting.  

   The membership was diverse according to Weinstein, which was a result of the recruitment 

strategies. There were no ethnic or social ties that linked the members to each other, meaning 

that different ethnic and religious groups were part of Renamo (2007, 112-114). This diversity 

and the lack of social ties meant that it was hard to attract voluntary recruits (Weinstein, 2007, 

114). The organization did however begin to use ethnic, religious and regional grievances in 

its recruitment strategies in the 1980s. These divisions were utilized in northern and central 

parts of the country, against an elite that was primarily based in the South (UCDP, 2016). 

Renamo seem to have utilized appeals to ethnicity, religion and political beliefs to some 

degree, even if the overall assessment seems to be that forced recruitment was the main 

recruitment strategy. In Schafer’s (2001, 236) study where the Mossurize district is in focus, 

she argues that many could identify with Renamo because of their Ndau ethnicity and their 

common grievances against the government. It offers another picture of the movement, which 

generally is claimed to have had a diverse membership. In opposition to this, Schafer 

examines a district where she indicates that rebels were of a particular ethnicity. Schafer 
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(2001, 236) herself argues that the war was managed differently in different parts of the 

country. Based on this description I assume that the member characteristic varied between 

different parts of the country, but the overall picture characterises Renamo as an organization 

with a diverse membership.  

Socialization process 

Hostility towards Frelimo united Renamo, but it lacked a clear ideology (UCDP, 2016), and  

the use of politicization was limited (Weinstein, 2007, 114). Political education was not used 

to socialize the recruits and to create a common understanding of the struggle and its aims, it 

was neither used to educate the population (Weinstein, 2007, 145-146). Schafer does 

nonetheless highlight that Renamo used radio broadcasts and political messages in the initial 

stages of the war. She also attests that political education was used, even if it was not 

continuous (Schafer, 2001, 221, 223, 226). Weinstein also highlight that there are evidence 

that political education took place at times, with varying effort and depth. It does however not 

seem like any systematic efforts were made to educate new recruits and the civilian 

population (Weinstein, 2007, 146).  

   Weinstein argues that Renamo lacked a consistent political program, but that such an 

agenda was developed with the help of outside forces in the US and Europe (Weinstein, 2007, 

78, 80). South Africa is also acknowledged to have contributed to the development of a 

political platform. In the beginning of the 1980s an anti-Marxist political programme was 

developed (UCDP, 2016). A political aim existed, but the political ideology was not 

elaborated, and democracy was seen as the overall goal, according to Schafer (2001, 226). 

Without a clear and developed ideological or political stance, it is difficult to educate a 

population or recruits politically. Political education requires some form of political base, 

from which education and information can be designed. It does however seem like some form 

of political education was used, and that there was some form of basic ideology.  

   Instead of keeping the rebellion together through political education, which could have 

rendered a common political conviction, or through the forging of some other common 

identity, the rebel group later introduced economic incentives in the form of looting. These 

incentives were meant to keep the recruits in the movement.  

   Recruits could however be replaced by new forcibly recruited members, and recruits 

acknowledged that they were replaceable. Defection was also very common within Renamo 
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(Weinstein, 2007, 145, 147). This could be assumed to have contributed to weak ties between 

rebels, and to have interrupted the socialization process between them. Part of the 

socialization process is living and participating in the war together, but this socialization 

process between combatants could be argued to have been interrupted by the in- and out flow 

of members.    

 

Summary 

Recruitment was primarily forced, even if economic incentives were offered to some degree. 

Appeals to some form of common identity, such as ethnicity or political beliefs, seem to have 

been used to a much lesser extent. The membership is described as diverse, which is expected 

by the recruitment strategy. Political education seems to have been used to a very low extent.  

The socialization process, in which soldiers experience the war together, also seems to have 

been further disrupted by the in- and outflow of members. This evidence provides a basis 

from which Renamo can be classified as largely based on economic endowments. I therefore 

argue that Renamo offered its members a weak common identity. 

 

Renamo 

Recruitment strategy 

Member characteristics 

Socialization process  

Political education 

Forced recruitment, with diverse 

membership. 

- Forced recruitment used to large 

extent 

- Economic incentives used to some 

degree. 

- Appeals to ethnicity and political 

beliefs used to a low degree. 

Used to a low degree. 

- Political education used to a low 

degree. 

- Socialization process interrupted by 

in- and outflow of members.  

Table 5: Summary Indicators Resource Base Renamo 

 

The resource base of Renamo has now been examined. In the next chapter we examine the 

process that led to the absence of intergroup fighting. 
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6.4 Unity or divisions within the integration process?  
This section explores the causal story that links the independent variable to the dependent 

variable, and the proposed mechanism is examined.  

   Malache, Macaringue and Borges Coelho state that a lack of trust between the parties made 

the integration process somewhat difficult (2005, 194). Suspicion was intense between the 

parties during the demobilization phase in 1994 (Veines, 1991, 154). Suspicion and mistrust 

indicates a continued cleavage between the parties, where they continue to view the other as a 

threat and potential enemy. There will however always be some lack of trust between the 

parties in post-civil war context, but other descriptions also show a parallel process in which 

these divisions were bridged.  

   Bartoli and Mutisi describe the military merger as effective. The training of the army is 

described by Aldo Ajello, the special representative of the UN secretary general, as a process 

in which the trainees rapidly transformed and “ready to participate in the new structure and 

were respectful of the new chains of command” (Bartoli and Mutisi, 2014, 171). This signals 

easy adjustment to the process and the new military structure. It also proposes that former 

enemies were able to be respectful to their commanders, which could have been their former 

enemy.  

   Bartoli and Mutisi emphasize that divided allegiances were shifted towards unity, which 

occurred at an early stage of the integration process (Bartoli and Mutisi, 2014, 172). This 

further highlights that former adversaries were able to break down former barriers at the 

beginning of the process. The allegiance towards the earlier rebel group was directed towards 

the new integrated army, which show that a new “we” were in the creation. Earlier group 

divisions seem to have broken down, in favour of the new group. This is also expected by the 

theoretical framework, which suggests that rebel groups that have a weak group identity more 

easily are incorporated with their former adversary. This is due to the absence of strong 

enemy pictures of the other, and the absence of a strong feeling of belonging to the rebel 

group.   

   Loyalty was pledged openly by soldiers to the right chain of command. This happened as 

soon as they participated in the new structure, according to UN observers (Bartoli and Mutisi, 

2014, 172). Licklider has further described how the army “was at peace with itself” (2014, 

236). There might have been difficult together at first, but former divisions do not seem to 
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have been a problem. It might be assumed that the weak bonds that soldiers had towards 

Renamo made it easier for them to let go of these old bonds. Lack of common political 

convictions or other common identities, such as ethnicity, might have facilitated the move 

away from the old organization. The use of forced recruitment and economic incentives 

within the rebel organization does not create strong bonds to the rebel group, according to the 

theoretical framework. New economic incentives were offered in a new setting, and rebels 

had the option to move away from an organization that many had been forced into.  

   The theoretical framework suggests that loose ties and the lack of a common identity within 

a rebel organization will facilitate the breakdown of former barriers between the parties, and 

ease the integration of former enemies. Rebels within Renamo had been forced into the 

organization or been attracted by economic opportunities. Members were further kept within 

the organization by the offer to loot. Political education was used to a very low degree to 

forge a common political understanding of the struggle. This meant that members were bound 

together by force and economic incentives. When the war ended, rebels were faced with the 

possibility to leave the organisation and receive an income elsewhere. Due to their weak 

bonds to the organization and by offers of economic incentives elsewhere, such as in the 

army, the economic bonds to the organization disappeared. The absence of a common 

identity, and the associated bonds this creates between members, meant that former rebels 

were able to let go of their former rebel group.        

   The military became an incentive to stay away from violence and hostility, such an 

endeavour would mean that the soldiers would loose their salaries, ranks and respect (Bartoli 

and Mutisi, 2014, 175). This further shows that the army was seen as an economic 

opportunity for previous rebels, but also as a way to retain respect, an opportunity they did not 

want to loose. After the end of the war, the rebels would no longer be able to provide for their 

needs through the rebel organization, but the army offered such a new opportunity. It 

therefore seems like the former rebels diverted their attention from their previous rebel group, 

towards their new income-generating occupation.  

 

6.5 Summary of Mozambique  
Do the case of Mozambique support the hypothesis that Military integration processes that 

include rebel groups that are based on social endowments are more likely to exhibit 
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intergroup violence? The rebel group in Mozambique was classified as being mainly based on 

economic endowment, and the integration process did not exhibit any intergroup violence. 

This means that the case of Mozambique provides support for the hypothesis. Examining the 

rebel group’s resource base, show that Renamo could be placed in a category of having a 

weak common group identity. Most members had been recruited forcefully, and some had 

been attracted by economic incentives. This fragile basis for a common group identity also 

seems to have facilitated the integration process. Even if there were some accounts on 

suspicion in the initial stages of the process, other accounts describe a process in which 

divided loyalties were merged towards one. The focus of these descriptions lie on unity rather 

than divisions. This suggests that the weak common identity of Renamo facilitated a process 

in which rebels were able to quite easily detach from their previous group.  

7. Comparative analysis 
A comparative analysis is presented in this chapter, in which the cases are compared along the 

examined dimensions: the independent and dependent variables, and the proposed 

mechanism. Alternative explanations are then discussed, as well as additional observations. 

Limitations are then discussed in the last part of this chapter. 

7. 1 Between-case comparison 
	  
The three rebel groups that were examined in this thesis differ on whether they were based on 

primarily social or economic endowments, and they are also categorized as having different 

strengths of their common group identity. They all share some characteristics along some of 

the indicators, but they also differ quite significantly on other indicators, and to which extent 

they meet a certain indicator. ZANLA was categorized as having the strongest common 

identity, followed by ZIPRA, while Renamo was categorized as having the weakest common 

identity. ZANLA did fulfil almost all of the indicators for social endowments, even if the 

recruitment strategy varied to some extent. ZANLA used both appeals to political beliefs and 

forced recruitment, as did ZIPRA. ZANLA did however have a much more united 

membership than ZIPRA, where most members were of Shona ethnicity. All three 

organizations used forced recruitment to some extent, but Renamo used this recruitment 

strategy to a much larger extent than the others. Forced recruitment should theoretically 
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render a diverse membership and create loose bonds between members, which seem to have 

been the case in Renamo. ZANLA’s member characterises does not seem to have been 

broadened as a result of forced recruitment, which is interesting. This could be due to the 

limited extent this strategy was used. It may however also be the case that ZANLA used 

forced recruitment only against a certain ethnicity, either as a conscious decisions or for 

example as consequence of the places in which ZANLA had established itself. ZANLA’s 

members were thus united by a common ethnicity, and ZANLA exhibit the most coherent 

member characteristics of the three rebel groups. The members were also socialized into the 

organization by the quite extensive use of political education. The rebel group used political 

education to the furthest extent of the three organizations. Political education was one of the 

daily chores of the rebels, which can be assumed to have socialized the rebels into the 

organization over times. Not only were rebels persuaded to the organization with the help of 

political education, and then trained politically as part of their military training, but political 

education seem to have been a continuous element of their rebel life.  ZIPRA can be ranked as 

having the second strongest common identity. Both appeals to political beliefs and force were 

used to recruit new members. This diverge in recruitment strategy is mirrored in the member 

characteristics. Members were at first united by a common ethnicity and many members had a 

background within political activism. This common identity seems to have been weakened, as 

the membership became more diverse, involving different ethnic groups. This is also similar 

to Renamo in which the membership is described as diverse. One could nonetheless argue that 

members to some degree became socialized into the organization with the help of political 

education. Political education was however not utilized to the same degree as in ZANLA. 

Political education was part of the military training programme, and was also used in the 

recruitment of new members.  

   Renamo differs quite significantly from the previous two rebel groups, and was 

characterized as having a weak common identity. Not only did Renamo use forced 

recruitment as its main recruitment strategy, but Renamo also used economic incentives at the 

initial stages of the war. Renamo’s membership that is portrayed as diverse, which echoes its 

recruitment strategy. Renamo’s members do not seem to have been united by a common 

identity, such as ethnicity or political ideology. Political education was also used, but to a 

very limited degree. This meant that members were not socialized into the organization and 
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its political aims. The socialization process was further interrupted by the in- and outflow of 

members.  

   In the table below the rebel groups have been ranked according to their strength of their 

common identity.   

 

Rebel group Strength of common identity 

ZANLA Strong 

ZIPRA Medium strong 

Renamo Weak 

Table 6: Ranking of Rebel Groups According to Strength of Common Identity.  

 

 

Examining intergroup violence in Zimbabwe and Mozambique is quite straightforward, as the 

military integration process in Zimbabwe experienced intergroup violence, while the process 

in Mozambique did not. The military integration process in Zimbabwe exhibited both larger-

scale and smaller-scale incidents of intergroup violence. Looking at the mechanism and the 

causal story, reveals that a “we-versus-they” mentality seems to have been quite prevalent in 

Zimbabwe. Another process seems to have taken place in Mozambique, in which divisions 

seems to have been bridged in favour of the new group. It was emphasized that rebels kept 

divided allegiance in Zimbabwe, while divide allegiances in Mozambique were shifted 

towards unity. This indicates that two different processes took place in the cases, one focusing 

on unity, while the other was a process of divisions.   
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Case Resource base Expected outcome 

(Intergroup violence) 

Outcome 

(Intergroup violence) 

Support for 

hypothesis 

Zimbabwe ZIPRA – social 

endowments  

ZANLA – social 

endowments  

Presence of 

intergroup violence 

Presence of 

intergroup violence 

Yes 

Mozambique Renamo – economic 

endowments  

Absence of 

intergroup violence  

Absence of 

intergroup violence 

Yes 

Table 7: Between-case comparison 

 

The visualization of the results above show that the cases supports the hypothesis, that 

military integration processes that include rebel groups that are based on social endowments 

are more likely to exhibit intergroup violence. The empirical evidence thus supports the 

proposed relationship. Kellstedt and Whitten (2013, 51, 63) does however emphasize that four 

criteria need to be fulfilled in order to establish that a relationship is causal. These are 

covariation, a credible causal mechanism, a correct time-order and having controlled for 

potential confounders. A credible mechanism should answer the questions why and how. 

Regarding the first criteria, the proposed independent and dependent variable covary. The 

proposed mechanism provides an answer to how rebel group’s resource base leads to 

intergroup violence, and was detected in the case of Zimbabwe. Regarding the third criteria, 

the independent variable precedes the dependent variable. The fourth criteria is however more 

tricky, and concerns the presence of alternative explanations, to which we now turn.  

7.2 Alternative explanations and additional observations 
This section explores alternative explanations that connect back to previous research. 

Secondly, additional observations that were made in connection to the cases are discussed. 

These sections do not aim to be exhaustive, but will highlight some of the relevant alternative 

explanations and additional observations that were made in this study.  

   One alternative explanation that relates back to factors that facilitate a successful integration 

process, is what Burgess calls the management of the process. One of the aspects that he 

includes in the definition of this factor, seems particularly important for this study. He 
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emphasizes that a comprehensive peace agreements must reflect the objectives and principles 

of the integration process (2008, 69-71). In the case of Zimbabwe, the integration process was 

not part of the agreement. Military integration was part of the peace agreement in 

Mozambique. Burgess does not explicate why it is important that peace agreements reflect the 

objectives of the military integration, but Bartoli and Mutisi (2014, 166-171) offer some 

insight to the process in Mozambique. Initial negotiations and agreement on the military 

integration process, in connection to the peace agreement, created initial trust and momentum 

between the parties.  

   Another related aspect of the management of the process, is emphasized by Gaub, which 

refers to the establishment of certain guiding principles for the integration process. She 

emphasizes the importance of fairness within the military, in order to prevent conflict. Social-

cultural cleavages should be kept outside the army by affirming equal treatment (2011, 12, 

142). The military integration process in Zimbabwe is describes as politicized, and as a 

process in which one of the parties, ZANLA, was privileged over ZIPRA. ZIPRA was for 

example not represented to the same degree as ZANLA in the process of choosing officers. 

Jackson asserts that this was due to political considerations (2014, 54). This clearly indicates 

that the military integration process did not meet the requirement of being equal and fair. 

Kriger (2003, 68) stresses that the favouring of ZANLA over ZIPRA encouraged violent 

competition between the groups. The military integration process in Mozambique on the other 

hand, has not been highlighted as unequal. Bartoli and Mutisi (2014, 171) describe a process 

in which an inclusive military was created. This difference in equality in the military 

integration process between Zimbabwe and Mozambique seems to correlate with the 

dependent variable of this thesis.  

   Another aspect that can facilitate integration is political education according to Wilén. 

Political education can contribute to what Wilén calls value-integration and reinforced 

cohesion. She also acknowledges that many groups have received anti-state education (2015, 

14). This is somewhat consistent with some of the assumptions of the theoretical framework 

in this thesis, that asserts that political education can contribute to the forging of a common 

identity in rebel groups. Wilén does however acknowledge how political education can be 

helpful in the military integration process, in which opposing parties need to find common 

ground. I have not found any sources that state that political education was used either by 
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Zimbabwe or Mozambique in the military integration process. One could however speculate 

around how political education would have affected the military integration process in 

Zimbabwe. Would political education and the active forging of a common identity in the 

military integration process been able to bring opposing parties together? Or would it have 

been too sensitive to start talking about politics, due to the rebel groups’ separate group 

identities? This is however only speculative questions, which lay outside the scope of this 

study.  

   To summarize this section, one plausible alternative explanation, grounded in previous 

research, seems to be the management of the integration process. Both regards to the inclusion 

of military integration in the peace agreement, as well as the equal (or unequal) treatment of 

the parties during the military integration process. Due to the existence of these alternative 

factors, it is difficult to determine the explanatory power of the proposed independent variable 

in this thesis. However, since many social phenomena usually have multiple determinants, the 

existence of alternative explanations does not totally discard this thesis’ argument. George 

and Bennett (2005, 156-157) emphasize that many social phenomena can have plurality of 

causes, meaning that several independent variables can cause the same outcome. This study 

was however not able to isolate the independent variable, and thus not able to conclude that it 

caused the outcome of interest.  

 

One factor that was inductively identified through process-tracing was the existence of 

political entrepreneurs. This relates back to a broader field of peace- and conflict research, 

that emphasize the role of leaders in the instigation of violence. Posner (2004) does for 

example discuss the role of political entrepreneurs in ethnic mobilization. Ethnic differences 

can play a role on the political arena, in which these differences are utilized to mobilize 

political support. Themnér (2011, 21, 26) highlights the role of internal entrepreneurs of 

violence in remobilizing fighters in a post-conflict situation. He compares these entrepreneurs 

to spoilers, elites that feels threatened by the emerging peace. These entrepreneurs can 

mobilize fighters for their own political reasons. The role of politicians was seen in the 

narrative of the military integration process in Zimbabwe, in which political leaders portrayed 

the opponent very aggressively. Such negative statements seem to have had an impact in the 

fragile post-conflict environment. These types of political statements was not seen in 
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Mozambique, but since this was not the focus of this thesis, nothing conclusive can be said of 

what role political entrepreneurs played in the instigation of violence.  

   It can also be assumed that it is easier for political entrepreneurs to mobilize and utilize 

divisions, if groups already are divided by strong identities, which was the case in Zimbabwe. 

It may be the case that the role of political leaders and the common identities of the rebel 

groups interacted, and that political leaders were able to reinforce the already present group 

divisions. The rebel groups’ common identity seems to have been utilized to create deeper 

divisions between the groups. One might also speculate what would have happened if the 

rebel groups had weaker common identities, and if it had rendered a different outcome. It 

should however been noted again, that since this thesis did not focus on the role of politicians, 

it is not able to say anything assertive about the role of leaders for the outcome.  

 

7.3 Limitations 
There are a number of limitations with this study that deserve attention before we move on to 

the concluding chapter of this thesis. These limitations include research design, data 

limitations and theoretical limitations.  

   The first limitation connects back to alternative explanations and scope conditions. Aiming 

to control for potential confounders, this study chose two countries situated in the same region 

and with interconnected histories. Even if this seems valid and logical, a closer focus on the 

military integration process itself, could have been able to control for even more relevant 

factors. In order to control for factors that was highlighted in previous research, cases could 

have been chosen based on these factors. This would have meant that cases would have been 

chosen based on the design of the military integration process. On the other hand, this could 

have rendered cases from different regions of the world, which might had introduced a 

number of other potential confounders.  

   The classification of rebel groups into different categories according to their strength of 

identity, also need to be scrutinized. It is of course challenging to determine how strong a 

group’s common identity is. Identities always stand in relation to something, and it is difficult 

to determine from “the outside” how strongly individuals felt for their own group and whether 

they felt that they had a strong common identity or not. The categories of strong, medium and 

weak therefore seem somewhat arbitrarily, but the categorization was made as transparent as 
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possible, in which the groups was categorized depending on to what degree they met a certain 

indicator.   

   Two other points that need to be addressed are related to the proposed mechanism. First, it 

is quite difficult to capture a state of mind, a “we-versus-they” – mentality. The integration 

processes were completed a few decades ago and there are limited data on the variable of 

interest. It would have been preferable to have interviews with soldiers who themselves took 

part in the military integration process. This would have enables us to examine how the 

parties viewed each other before the eruption of intergroup violence. The second limitation 

with the mechanism lies on a more theoretical level. The proposed mechanism cannot only be 

seen as a link between the independent and dependent variable, but could also be seen as an 

expression of other independent factors. A “we-versus-they” – mentality could also be the 

result of real divisions between the groups or a result of manipulation by political 

entrepreneurs. ZIPRA and ZANLA were treated unequal within the military integration 

process, which of course can result in hostility and divisions between the groups. It is not 

possible to separate to what degree these mental divisions occurred as a result of unequal 

treatment, political entrepreneurs or as a result of the rebel groups’ previous resource base and 

their common identity.   

   A second point should be made, with regards to data limitations. The lack of accounts on 

intergroup violence in Mozambique does not exclude the possibility that there were some 

form of intergroup violence. Lack of data meant that I was unable to dig deeper into the 

existence of any individual incidents of violence. It does however seem unrealistic that there 

were any larger-scale eruptions of violence, or that intergroup violence was widespread in the 

military. Such incidents or phenomena would surely have been acknowledged by some of the 

sources that were used in this thesis, and by the international partners that took part in the 

military merger. 
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8. Conclusion 
Military integration of rebel groups was the starting point of this thesis. It aimed to contribute 

to the existing research field by examining why some military integration processes 

experience intergroup violence, while others do not. A theoretical framework was proposed 

that argued that previous identities play a role in the creation of a new military, where former 

enemies are required to cooperate. Jeremy Weinstein’s conceptual framework of rebel groups' 

resource base, and the division between social and economic endowments, were combined 

with the overall framework. The argument entailed that rebel groups that were based on social 

endowments would prove more challenging to integrate, due to their common identity. The 

theoretical framework was examined on the cases of Zimbabwe and Mozambique, using a 

combination of structured, focused comparison and process-tracing. The hypothesized 

relationship between rebel group resource base and intergroup violence received some 

support. More research is however needed in order to establish whether the relationship 

between the two variables is causal. This is due to data limitations and the presence of 

alternative explanations.  

   This study did nonetheless contribute to the research field of military integration, by 

suggesting an additional variable, rebel group resource base, that might affect intergroup 

violence within the military integration process. It further developed a theoretical framework 

that combined social identity theory with Weinstein’s concept of rebel group resource base, 

and applied this to the post-civil war context of military integration.  

   More research is needed on the proposed relationship between a rebel group’s resource base 

and intergroup violence within the military integration process. If the relationship would 

prove causal, integration of rebel groups with strong identities would render more preparation. 

This is not to say that these rebel groups should stand outside the integration process, only 

that more consideration may need to be taken with regards to the management of the process. 

As previous research has asserted, military integration can contribute to reconciliation, 

economic opportunities for ex-combatants and other positive consequences, but only under 

the right conditions and with the right preparation.  
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