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Introduction

The school-to-work transition is a defining moment in life, marking a major
step towards adulthood and independence. However, despite all preparations
culminating to this moment in time, finding a job can be particularly hard
for young workers. With little work experience and fewer means to signal
ability than more experienced workers, youths are at a disadvantage due to the
intrinsic uncertainty that firms face about the productivity of young workers
in their hiring decision.

The consequences of the resulting friction are reflected in youth unemploy-
ment rates that are often well above the ones for more tenured workers. Long-
lasting scarring effects of initial joblessness manifest in terms of higher un-
employment and earnings losses in adulthood (see e.g. Gregg, 2001; Burgess
et al., 2003; Arulampalam, 2008; Neumark, 2002). Likewise, young workers
are routinely hit hardest by business cycle fluctuations and suffer not only the
immediate consequences, but are also negatively affected in terms of job find-
ing and earnings for up to a decade into their careers (Raaum and Rged, 2006;
Kahn, 2010; Oreopoulos et al., 2012). Hence, it seems that the circumstances
surrounding how and when individuals enter the labor market are at least as
defining as individual and societal investments for how today’s young will fare
in tomorrow’s labor market, a prospect that we are forcefully reminded of in
the light of the economic consequences of the current Covid-19 crisis which
will likely produce yet another lost generation.

Given the importance of the period of labor market entry for career pros-
pects in the long run, it is crucial to understand the mechanisms governing a
successful school-to-work transition and the consequences when those mech-
anisms are not in place. While the question of how economic conditions af-
fect youth labor market entry has recently received renewed attention, there
is limited direct evidence for this exact point in the career on one of the most
important job search channels that has been identified in the literature - social
contacts. Estimates suggest that a third to one half of all jobs are allocated
through social networks, making it possibly the most important job search
channel (Ioannides and Loury, 2004). In fact, an extensive body of empirical
research has confirmed the importance of social networks? and documented
that the reliance on social contacts is more prevalent among younger work-
ers (see e.g. Topa, 2011; Pellizzari, 2010). However, we know surprisingly

For a detailed literature overview, see Topa (2011) and Oyer and Schaefer (2011) for a firm-
side overview.



little about how access to social contacts affects graduates’ chances of find-
ing a first job and to what extent, and under what circumstances, initial usage
matters over the course of graduates’ careers.

Studying how graduates use social contacts to enter the labor market is
valuable because it helps us to understand how job matching works in practice
and in particular, whether such channels lead to more productive matches and
better labor market outcomes. This also has implications for equality of oppor-
tunity if access to useful social connections differs among groups at an early
career stage and if the reliance on social contacts is persistent and difficult to
offset by alternative modes of entry.

In the three chapters of this thesis, I investigate various aspects of how
social contacts matter for a successful school-to-work transition and long-term
labor market outcomes. In all of them, I rely on extensive Swedish population
registers and matched employer-employee data in order to identify the types
of social networks that young workers tend to have ready access to even when
other types of connections are scarce.

In the first two chapters, I focus on work-related networks in the form of
former employers and co-workers from market work during high school. Re-
cent papers (see e.g. Cingano and Rosolia, 2012; Glitz, 2017; Saygin et al.,
2019; Glitz and Vejlin, 2019; Eliason et al., 2019) have emphasized the role
of social contacts acquired in the labor market (mostly in the form of former
co-workers). In the Swedish setting, they provide students with a crucial, and
common, opportunity to form connections to potential employers: the vast ma-
jority of Swedish high school students has been employed prior to graduation.’
Long vacations during the summer and a tradition of providing jobs aimed at
young workers account for why working while in high school is so prevalent
among this group. In fact, I show that employer contacts from high-school
jobs account for almost a third of direct transitions into the labor market.

In the last chapter, I focus on the potential for policy-induced changes in the
length of upper secondary education to offset the reliance on strong ties in the
form of parents. Parental contacts are likely to be accessible to young workers
for obvious reasons. Surveys name parents as one of the most commonly
used types of job search contacts, and empirical evidence confirms that they
are important for where young workers find employment (see Kramarz and
Skans, 2014).

Another feature common to all chapters is the focus on graduates from
vocational upper secondary education.* This group tends to enter the labor
market directly after graduation and receives education towards a specific oc-
cupation in various vocational tracks, thus allowing for a cleaner comparison
of labor market outcomes among students in the same tracks as in the first two
chapters. Usage of social contacts is also generally higher as compared to for

3Fora description, see chapter 1.
“In Sweden, this group accounts for roughly half of all graduates.
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graduates from academic tracks, hence making the study of contacts for this
group particularly relevant.

In the remainder of this introduction, I provide an overview of theories ex-
plaining why social contacts matter for job search. For the purpose of this the-
sis, [ remain agnostic about the driving theoretical mechanisms, but give some
examples of how they are relevant to the young. I proceed with a short sum-
mary of the three chapters in this thesis. Broadly speaking, the first two chap-
ters analyze how important access to contacts from work during high school
is for labor market outcomes both in the short and long run and whether the
usefulness of these contacts varies with the business cycle. The final chap-
ter approaches a slightly different and understudied question: whether more
education can substitute for the importance of strong social ties in signaling
ability during job search.

Why are social networks important?

On a theoretical level, the literature differentiates between two main mecha-
nisms to explain the role of social networks for job search. The first strand
of literature focuses on the role of social networks in transmitting information
about job vacancies. This channel was put forward early on by Granovetter
(1973) who emphasized the importance of the intensity of network connec-
tions in transmitting useful information about available jobs. Less intense
connections ("weak ties") are more likely to convey new and unheard infor-
mation as opposed to close connections ("strong ties") in the form of family
and friends.

A formalized version of this information transmission mechanism is de-
scribed by Calvé-Armengol and Jackson (2004, 2007) who model how social
networks increase the arrival rate of job offers for unemployed workers: In
each period, homogeneous agents are either employed (with a non-zero wage)
or unemployed and receive random job offers. Unemployed agents accept the
job offer, while employed agents pass the offer on to an unemployed agent in
their network (as long as the offer does not dominate their current job), thus
leading to faster transitions into employment.

The other types of models emphasize firm-side benefits of relying on so-
cial networks based on the premise that firms can reduce uncertainty in the
hiring process through the use of referrals (as in Montgomery, 1991; Simon
and Warner, 1992; Dustmann et al., 2016). According to Simon and Warner
(1992), the use of referrals from random incumbent workers can reduce uncer-
tainty about the productivity of the specific match for both workers and firms.
According to this line of thought, hiring workers connected through the net-
work can reduce uncertainty about how well a worker’s abilities fit the needs
of the firm, which allows for workers that are on average better matched.’ In

SFor extensions to this model, see e.g. Dustmann et al. (2016); Galenianos (2013).



Montgomery (1991), firms can mitigate adverse selection of new employees
by hiring workers connected through productive incumbent workers. The idea
is that an incumbent worker’s productivity serves as signal of the productivity
of connected workers. Due to assortative matching, high-ability workers are
likely to be connected to other high-ability workers, thus reducing uncertainty
about the quality of the potential hire.

The resilience of social networks for signaling the productivity of workers
is explored in more detail in Casella and Hanaki (2008). The paper analyzes
the potential of signals obtained in the market to substitute for the use of social
networks. In an extension to the Montgomery model, workers can either signal
their productivity through social networks or through obtaining a costly, but
imperfect, signal in the education market. Despite the fact that the costly signal
can transmit information more precisely, networks prove to be resilient in most
cases since firms prefer to hire through social networks based on the access
to privileged information at a low cost. The results imply that workers can
abstain from obtaining costly signals (e.g. education) to signal productivity if
they can use social contacts as a substitute.

Models that focus on how social contacts can reduce uncertainty in the hir-
ing process can also point to why social networks might be of particular impor-
tance for the young. If firms face difficulties screening the abilities of young
workers who are just about to start their careers due to a lack of available infor-
mation (Altonji and Pierret, 2001), hiring through social contacts can mitigate
some of that uncertainty. In addition, hiring firms might predominantly rely
on hiring through referrals due to the value of privileged information obtained
through this channel (Casella and Hanaki, 2008).

A third approach models hires through referrals as a means to reduce moral
hazard (Heath, 2018). In this setup, firms pay their workers low initial wages
so they can later raise wages as an incentive to exert effort. Due to minimum
wage constraints, firms are prohibited to follow this strategy for lower-skilled
workers. Instead, firms hire low-skilled workers through referrals of (mainly
higher-skilled) incumbent workers who accept to forego wage increases if the
referred worker performs poorly. As a result, referred workers are incen-
tivized to exert effort in order to avoid wage penalties for both themselves
and their contacts. This type of model is particularly relevant for strong ties,
since the enforcement of implicit contracts should be more easily achieved
among closely connected workers. The model also points to the importance of
parental connections for young (and in particular, low-skilled) workers.



Usage of Social Contacts during the School-to-Work Transition

Notwithstanding the extensive empirical literature that has shown that usage
of social contacts is higher among younger and low-educated workers (see
e.g. Pellizzari, 2010; Corcoran et al., 1980; Datcher, 1983; Elliot, 1999), there
is little direct (empirical) evidence on how the reliance on social contacts af-
fects labor market entry (and thus career prospects for those lacking social
contacts). A paper that focuses explicitly on graduates from different levels
of schooling is Kramarz and Skans (2014) who provide a detailed empirical
analysis of how different types of social contacts affect sorting patterns across
students from the same class. The authors document that parental ties are an
important predictor for post-graduation employment and that this channel is
especially important for graduates with lower levels of schooling. They also
show that graduates who find a job through their parents benefit in terms of
longer job longevity and higher wage growth. In a similar setup, Hensvik and
Skans (2014) show that job contacts from high school are predictive of where a
cohort of Swedish students find a job after high school and reduce the amount
of time it takes to enter employment.

Both papers also point towards economic benefits of job-finding through
those channels. This is in contrast to the argument put forward in Bentolila
et al. (2010) who highlight that job finding through contacts can indeed lead
to mismatch and thus lower productivity if connections only extend towards
occupations that do not match the worker’s productive advantage.

In fact, the current literature falls short of providing enough evidence on
how workers fare in the absence of connections, and we do not know how
severe the consequences are for graduates who lack or are deprived of the pos-
sibility to rely on social contacts for job search. This fundamental question is
the subject of the first chapter of this thesis.

In Chapter 1: Lost Opportunities: Market Work, Establishment Clo-
sures and the Impact on Career Prospects, I study how graduates are af-
fected in the short and long run when they are deprived of a very important
job-finding channel: employer contacts from market work during high school.

In the paper, causal identification relies on exogenous variation in access
to employer connections that arises due to closures of establishments where
students worked during high school and that occur just prior to graduation.
The identifying variation stems from a comparison of students who lost an
employer connection with other students from the same class and vocational
track whose employer connection remained intact. This strategy allows me to
remove several confounding factors.

The results show sizable negative effects of a lost employer connection on
employment and earnings after graduation that persist for up to ten years, but
are not permanent. Another contribution of the paper is the investigation of
mechanisms behind the results. Graduates who lost a connection in an in-



dustry relevant to their occupational training from vocational school are more
severely affected and are more likely to find employment in an industry which
is less relevant to their vocational training, thereby leading to worse matches
at least in the short run.

The implications of this are significant as they indicate that lost employer
connections can act as an idiosyncratic shock with similarly long-lived effects
as graduating under adverse labor market conditions. Thus, scarring may oc-
cur as a consequence of differences in access to productive social contacts at
the time of graduation, even though it is important to note that the analyzed
employer connections combine aspects of losing social contacts as well as
firm-specific human capital.

The analysis also explores the question of whether the loss of labor market
contacts can be replaced through relying on other types of social contacts. This
seems to be the case indeed. Students who are affected by an establishment
closure are more likely to find replacement jobs at their parents’ workplace.

In Chapter 2: Connecting the Young: High School Graduates’ Match-
ing to First Jobs in Booms and Great Recessions, co-authored with Lena
Hensvik and Oskar Nordstrém Skans, we focus on the same type of labor
market contacts from work during high school as in the first chapter, but dif-
ferentiate between "recall-type" direct links to employers and indirect contacts
in the form of former co-workers who moved to other establishments.

While the first chapter dealt with the effects of idiosyncratic shocks, i.e.
losing access to the opportunities associated with employer links, this chap-
ter examines how the usefulness of social contacts for the matching of labor
market entrants to firms changes during aggregate shocks. To this end, we
analyze sorting patterns over a 25-year period including both booms and re-
cessions. The main focus of the paper is a detailed analysis of how the reliance
on social contacts for job matching varies with the business cycle.

We identify how the existence of direct and indirect contacts affects the
probability to sort into a specific establishment by estimating class-times-
establishment fixed effects models for each of the 25 cohorts in our data. This
allows us to estimate the counterfactual probability of being hired by the same
establishment in absence of a contact as the probability that classmates with-
out a tie sort into the same establishment. In a second step, we relate the
individual estimates for each cohort with business cycle indicators in the same
year.

The results show the presence of a direct link is a strong and robust predictor
of where graduates find a job after graduation. The impact exhibits a strong
countercyclical pattern and is about twice as important during recessions. The
patterns for indirect links are very similar, but much smaller in magnitude. We
verify the interpretation of our results through estimation of different placebo
strategies in order to account for the possibility that firms might prefer to hire
workers from certain establishments and through using alternative sources of
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identifying variation. We also let the effect of a contact vary with supply and
demand side characteristics and find evidence that about a third of the business
cycle variation in the usefulness of contacts is driven by the fact that firms that
hire more through contacts are also more likely to offer jobs to high school
students during economic downturns.

The patterns imply that firms rely relatively more on hiring both directly and
indirectly connected workers during recessions when workers’ outside options
are worse and firms’ market power is greater.

In Chapter 3: Is more education a substitute for job search through so-
cial contacts?, I shift focus to parental ties and analyze whether more (policy-
induced) education can reduce the reliance on parents during job search.

While a negative correlation between level of education and the usage of
social contacts is well-documented, there is uncertainty whether the relation-
ship is causal. I provide evidence on whether more education can be used as
a substitute to signal ability in lieu of social connections by using a Swedish
trial that extended upper secondary vocational tracks from two to three years.
I use exogenous variation in the length of vocational programs generated by
the trial® to estimate the impact of an additional year of education on the prob-
ability to be (simultaneously) employed at the same establishment as a parent
for up to 20 years after starting upper secondary school.

The results show that attending a longer vocational program has a negative
and non-trivial impact on the probability to work at the same workplace as a
parent in the beginning of the career that is driven by students with highly edu-
cated parents. In contrast, usage of parental contact is resilient among students
with low-educated parents. To assess robustness, I use a set of placebo-like es-
timates to show that a decrease in the likelihood to work with a parent does not
reflect a shift of students’ preferences away from employment in parental in-
dustries. I also show that the estimated effects cannot be explained by changes
in employment levels.

Overall, the results indicate that strong ties in the form of parents are re-
markably resilient among students with low-educated parents. Incidentally,
this is also the group that tends to rely on their parents the most. A potential
interpretation of the patterns could be that general education is less informa-
tive as a signal of ability for employers in industries of low-educated parents
as compared to employers of highly educated parents.

The results also have implications for some of the findings in the first chap-
ter, in which I show that lost employer contacts lead to a higher reliance on
parents, hence raising the question of whether it is likely that there is room for
policy to fill the void for those students who cannot rely on their parents to

The strategy follows Hall (2012) who analyzes the effects of the trial on enrollment in univer-
sity studies and related outcomes.



find replacement jobs. For students with low-educated parents this is unlikely
to be the case.

Concluding Remarks

In the three chapters of this thesis, I document that social contacts are an essen-
tial tool for young workers to gain footing in the labor market. In particular, I
show that access to connections to the labor market established through work
during high school has a causal impact on a successful school-to-work tran-
sition and that those connections are twice as important during recessions. In
the Swedish context, job-finding through this channel is also quantitatively
important, accounting for almost a third of direct labor market transitions.

The findings are crucial for our understanding of how the matching of labor
market entrants to firms works in practice, but they are also highly relevant in
the context of the current Covid-19 pandemic. There are already clear indica-
tions that summer jobs will be scarce as a consequence of the economic impact
of the Covid-19 crisis, which will likely escalate young workers’ struggle with
the passage to the labor market during the crisis.

However, the results also imply that policies that foster employer contacts
during high school can lead to a smoother transition into the labor market. The
potential of such policies has not gone unnoticed, and prior to the outbreak of
the Covid-19 pandemic, there has been expressed interest by governmental
and regional commissions in Sweden to set up trials to evaluate the effects of
randomly allocating both private and public sector summer jobs, sometimes
with a focus on disadvantaged youths.

The implementation of such policies might prove challenging, but even
more crucial during the economic fallout of the current Covid-19 crisis. In
relation to the findings of this thesis, such employer contacts might be partic-
ularly useful in providing an alternative path into the labor market for students
whose parents are also affected by the economic fallout and thus less useful
as job-search contacts. Such policies could offer a crucial lifeline for students
with low-educated parents when more education does not work as a substitute
for parental contacts.



References

Altonji, J. G. and Pierret, C. R. (2001). Employer learning and statistical discrimina-
tion. The Quarterly Journal of Economics, 116(1):313-350.

Arulampalam, W. (2008). Is unemployment really scarring? Effects of unemploy-
ment experiences on wages. The Economic Journal, 111(475):F585-F606.

Bentolila, S., Michelacci, C., and Suarez, J. (2010). Social contacts and occupational
choice. Economica, 77(305):20-45.

Burgess, S., Propper, C., Rees, H., and Shearer, A. (2003). The class of 1981: The
effects of early career unemployment on subsequent unemployment experiences.
Labour Economics, 10(3):291 — 309.

Calvo-Armengol, A. and Jackson, M. O. (2004). The effects of social networks on
employment and inequality. American Economic Review, 94(3):426-454.

Calvé-Armengol, A. and Jackson, M. O. (2007). Networks in labor markets: Wage
and employment dynamics and inequality. Journal of Economic Theory, 132(1):27
—46.

Casella, A. and Hanaki, N. (2008). Information channels in labor markets: On the re-
silience of referral hiring. Journal of Economic Behavior Organization, 66(3):492
—513.

Cingano, F. and Rosolia, A. (2012). People I know: Job search and social networks.
Journal of Labor Economics, 30(2):291-332.

Corcoran, M., Datcher, L., and Duncan, G. (1980). Information and influence net-
works in labor markets. In Duncan, G. and Morgan, J., editors, Five Thousand
American Families: Patterns of Economic Progress., pages 1-37. Institute For So-
cial Research, Ann Arbor.

Datcher, L. (1983). The impact of informal networks on quit behavior. The Review
of Economics and Statistics, 65(3):491-495.

Dustmann, C., Glitz, A., Schénberg, U., and Briicker, H. (2016). Referral-based job
search networks. Review of Economic Studies, 83(2):514-546.

Eliason, M., Hensvik, L., Kramarz, F., and Skans, O. N. (2019). Social connections
and the sorting of workers to firms. IZA Discussion Paper 12323.

Elliot, J. (1999). Social isolation and labor market insulation: Network and neigh-
borhood effects on less-educated urban workers. The Sociological Quarterly,
40(2):199-216.

Galenianos, M. (2013). Learning about match quality and the use of referrals. Re-
view of Economic Dynamics, 16(4):668 — 690.

Glitz, A. (2017). Coworker networks in the labour market. Labour Economics,
44:218 — 230.

Glitz, A. and Vejlin, R. (2019). Learning through coworker referrals. IZA Discussion
Paper No. 12270.

Granovetter, M. (1973). The strength of weak ties. American Journal of Sociology,
78:1360-1380.



Gregg, P. (2001). The impact of youth unemployment on adult unemployment in the
NCDS. The Economic Journal, 111(475):626-653.

Hall, C. (2012). The effects of reducing tracking in upper secondary school: Evi-
dence from a large-scale pilot scheme. Journal of Human Resources, 47(1):237—
2609.

Heath, R. (2018). Why do firms hire using referrals? Evidence from Bangladeshi
garment factories. Journal of Political Economy, 126(4):1691-1746.

Hensvik, L. and Skans, O. N. (2014). Networks and youth labor market entry. Nordic
Economic Policy Review, 1:81-118.

Hensvik, L. and Skans, O. N. (2016). Social networks, employee selection and labor
market outcomes. Journal of Labor Economics, 34(4):825-867.

Ioannides, M. Y. and Datcher Loury, L. (2004). Job information, neighborhood ef-
fects and inequality. Journal of Economic Literature, 42(4):1056—-1093.

Kahn, L. B. (2010). The long-term labor market consequences of graduating from
college in a bad economy. Labour Economics, 17:303-316.

Kramarz, F. and Skans, O. N. (2014). When strong ties are strong: Networks and
youth labour market entry. Review of Economic Studies, 81(3):1164—1200.

Montgomery, J. (1991). Social networks and labor-market outcomes: Toward an
economic analysis. The American Economic Review, 81(5):1408-1418.

Neumark, D. (2002). Youth labor markets in the united states: Shopping around vs.
staying put. The Review of Economics and Statistics, 84(3):462-482.

Oreopoulos, P., von Wachter, T., and Heisz, A. (2012). The short- and long-term
career effects of graduating in a recession. American Economic Journal: Applied
Economics, 4(1):1-29.

Opyer, P. and Schaefer, S. (2011). Personnel economics: Hiring and incentives. In
Ashenfelter, O. and Card, D., editors, Handbook of Labor Economics, volume 4b,
chapter 20, pages 1769-1823. Elsevier.

Pellizzari, M. (2010). Do friends and relatives help in getting a good job? Industrial
and Labor Relations Review, 63(3):494-510.

Raaum, O. and Rged, K. (2006). Do business cycle conditions at the time of labor

market entry affect future employment prospects? The Review of Economics and
Statistics, 88(2):193-210.

Saygin, P. O., Weber, A., and Weynandt, M. A. (2019). Coworkers, networks, and
job search outcomes. ILR Review.

Simon, C. J. and Warner, J. T. (1992). Matchmaker, matchmaker: The effect of old
boy networks on job match quality, earnings, and tenure. Journal of Labor Eco-
nomics, 10(3):306-330.

Topa, G. (2011). Labor markets and referrals. In Benhabib, J., Bisin, A., and Jack-
son, M. O., editors, Handbook of Social Economics, volume 1B, pages 1193—
1221. Elsevier Science, Amsterdam.

10



Economic Studies

1987:1

1989:1

1989:2

1989:3

1989:4

1990:1

1990:2

1991:1

1992:1

1992:2

1992:3

12

13

14

15

16

17

Haraldson, Marty. To Care and To Cure. A linear programming approach to national
health planning in developing countries. 98 pp.

Chryssanthou, Nikos. The Portfolio Demand for the ECU. A Transaction Cost
Approach. 42 pp.

Hansson, Bengt. Construction of Swedish Capital Stocks, 1963-87. An Application of
the Hulten-Wykoff Studies. 37 pp.

Choe, Byung-Tae. Some Notes on Utility Functions Demand and Aggregation. 39
PP-

Skedinger, Per. Studies of Wage and Employment Determination in the Swedish
Wood Industry. 89 pp.

Gustafson, Claes-Hakan. Inventory Investment in Manufacturing Firms. Theory and
Evidence. 98 pp.

Bantekas, Apostolos. The Demand for Male and Female Workers in Swedish
Manufacturing. 56 pp.

Lundholm, Michael. Compulsory Social Insurance. A Critical Review. 109 pp.
Sundberg, Gun. The Demand for Health and Medical Care in Sweden. 58 pp.

Gustavsson, Thomas. No Arbitrage Pricing and the Term Structure of Interest Rates.
47 pp.

Elvander, Nils. Labour Market Relations in Sweden and Great Britain. A Com-
parative Study of Local Wage Formation in the Private Sector during the 1980s. 43

PpP-
Dillén, Mats. Studies in Optimal Taxation, Stabilization, and Imperfect Competition.
1993. 143 pp.

Banks, Ferdinand E.. A Modern Introduction to International Money, Banking and
Finance. 1993. 303 pp.

Mellander, Erik. Measuring Productivity and Inefficiency Without Quantitative
Output Data. 1993. 140 pp.

Ackum Agell. Susanne. Essays on Work and Pay. 1993. 116 pp.
Eriksson, Claes. Essays on Growth and Distribution. 1994. 129 pp.

Banks, Ferdinand E.. A Modern Introduction to International Money, Banking and
Finance. 2nd version, 1994. 313 pp.



18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

Apel, Mikael. Essays on Taxation and Economic Behavior. 1994. 144 pp.

Dillén, Hans. Asset Prices in Open Monetary Economies. A Contingent Claims
Approach. 1994. 100 pp.

Jansson, Per. Essays on Empirical Macroeconomics. 1994. 146 pp.

Banks, Ferdinand E.. A Modern Introduction to International Money, Banking, and
Finance. 3+ version, 1995. 313 pp.

Dufwenberg, Martin. On Rationality and Belief Formation in Games. 1995. 93 pp.
Lindén, Johan. Job Search and Wage Bargaining. 1995. 127 pp.
Shahnazarian, Hovick. Three Essays on Corporate Taxation. 1996. 112 pp.

Svensson, Roger. Foreign Activities of Swedish Multinational Corporations. 1996.
166 pp.

Sundberg, Gun. Essays on Health Economics. 1996. 174 pp.

Sacklén, Hans. Essays on Empirical Models of Labor Supply. 1996. 168 pp.
Fredriksson, Peter. Education, Migration and Active Labor Market Policy. 1997. 106 pp.
Ekman, Erik. Household and Corporate Behaviour under Uncertainty. 1997. 160 pp.
Stoltz, Bo. Essays on Portfolio Behavior and Asset Pricing. 1997. 122 pp.

Dahlberg, Matz. Essays on Estimation Methods and Local Public Economics. 1997. 179
PP-

Kolm, Ann-Sofie. Taxation, Wage Formation, Unemployment and Welfare. 1997. 162
PP-

Boije, Robert. Capitalisation, Efficiency and the Demand for Local Public Services. 1997.
148 pp.

Hort, Katinka. On Price Formation and Quantity Adjustment in Swedish Housing
Markets. 1997. 185 pp.

Lindstrom, Thomas. Studies in Empirical Macroeconomics. 1998. 113 pp.
Hemstrom, Maria. Salary Determination in Professional Labour Markets. 1998. 127 pp.

Forsling, Gunnar. Utilization of Tax Allowances and Corporate Borrowing. 1998. 96

PP-
Nydahl, Stefan. Essays on Stock Prices and Exchange Rates. 1998. 133 pp.

Bergstrom, Pal. Essays on Labour Economics and Econometrics. 1998. 163 pp.



40

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

61

Heiborn, Marie. Essays on Demographic Factors and Housing Markets. 1998. 138 pp.
Asberg, Per. Four Essays in Housing Economics. 1998. 166 pp.

Hokkanen, Jyry. Interpreting Budget Deficits and Productivity Fluctuations. 1998. 146
PP-

Lunander, Anders. Bids and Values. 1999. 127 pp.
EkI6f, Matias. Studies in Empirical Microeconomics. 1999. 213 pp.

Johansson, Eva. Essays on Local Public Finance and Intergovernmental Grants. 1999.
156 pp.

Lundin, Douglas. Studies in Empirical Public Economics. 1999. 97 pp.

Hansen, Sten. Essays on Finance, Taxation and Corporate Investment. 1999. 140 pp.
Widmalm, Frida. Studies in Growth and Household Allocation. 2000. 100 pp.
Arslanogullari, Sebastian. Household Adjustment to Unemployment. 2000. 153 pp.
Lindberg, Sara. Studies in Credit Constraints and Economic Behavior. 2000. 135 pp.

Nordblom, Katarina. Essays on Fiscal Policy, Growth, and the Importance of Family
Altruism. 2000. 105 pp.

Andersson, Bjorn. Growth, Saving, and Demography. 2000. 99 pp.
Aslund, Olof. Health, Immigration, and Settlement Policies. 2000. 224 pp.

Bali Swain, Ranjula. Demand, Segmentation and Rationing in the Rural Credit Markets
of Puri. 2001. 160 pp.

Lofqvist, Richard. Tax Avoidance, Dividend Signaling and Shareholder Taxation in an
Open Economy. 2001. 145 pp.

Vejsiu, Altin. Essays on Labor Market Dynamics. 2001. 209 pp.

Zetterstrom, Erik. Residential Mobility and Tenure Choice in the Swedish Housing
Market. 2001. 125 pp.

Grahn, Sofia. Topics in Cooperative Game Theory. 2001. 106 pp.

Laséen, Stefan. Macroeconomic Fluctuations and Microeconomic Adjustments. Wages,
Capital, and Labor Market Policy. 2001. 142 pp.

Arnek, Magnus. Empirical Essays on Procurement and Regulation. 2002. 155 pp.

Jordahl, Henrik. Essays on Voting Behavior, Labor Market Policy, and Taxation. 2002.
172 pp.



62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

Lindhe, Tobias. Corporate Tax Integration and the Cost of Capital. 2002. 102 pp.
Hallberg, Daniel. Essays on Household Behavior and Time-Use. 2002. 170 pp.

Larsson, Laura. Evaluating Social Programs: Active Labor Market Policies and Social
Insurance. 2002. 126 pp.

Bergvall, Anders. Essays on Exchange Rates and Macroeconomic Stability. 2002.
122 pp.

Nordstrom Skans, Oskar. Labour Market Effects of Working Time Reductions and
Demographic Changes. 2002. 118 pp.

Jansson, Joakim. Empirical Studies in Corporate Finance, Taxation and Investment.
2002. 132 pp.

Carlsson, Mikael. Macroeconomic Fluctuations and Firm Dynamics: Technology,
Production and Capital Formation. 2002. 149 pp.

Eriksson, Stefan. The Persistence of Unemployment: Does Competition between
Employed and Unemployed Job Applicants Matter? 2002. 154 pp.

Huitfeldt, Henrik. Labour Market Behaviour in a Transition Economy: The Czech
Experience. 2003. 110 pp.

Johnsson, Richard. Transport Tax Policy Simulations and Satellite Accounting within a
CGE Framework. 2003. 84 pp.

Oberg, Ann. Essays on Capital Income Taxation in the Corporate and Housing Sectors.
2003. 183 pp.

Andersson, Fredrik. Causes and Labor Market Consequences of Producer
Heterogeneity. 2003. 197 pp.

Engstrom, Per. Optimal Taxation in Search Equilibrium. 2003. 127 pp.

Lundin, Magnus. The Dynamic Behavior of Prices and Investment: Financial
Constraints and Customer Markets. 2003. 125 pp.

Ekstrom, Erika. Essays on Inequality and Education. 2003. 166 pp.

Barot, Bharat. Empirical Studies in Consumption, House Prices and the Accuracy of
European Growth and Inflation Forecasts. 2003. 137 pp.

Osterholm, Pér. Time Series and Macroeconomics: Studies in Demography and
Monetary Policy. 2004. 116 pp.

Bruér, Mattias. Empirical Studies in Demography and Macroeconomics. 2004. 113 pp.

Gustavsson, Magnus. Empirical Essays on Earnings Inequality. 2004. 154 pp.



81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

Toll, Stefan. Studies in Mortgage Pricing and Finance Theory. 2004. 100 pp.
Hesselius, Patrik. Sickness Absence and Labour Market Outcomes. 2004. 109 pp.

Hakkinen, lida. Essays on School Resources, Academic Achievement and Student
Employment. 2004. 123 pp.

Armelius, Hanna. Distributional Side Effects of Tax Policies: An Analysis of Tax
Avoidance and Congestion Tolls. 2004. 96 pp.

Ahlin, Asa. Compulsory Schooling in a Decentralized Setting: Studies of the Swedish
Case. 2004. 148 pp.

Heldt, Tobias. Sustainable Nature Tourism and the Nature of Tourists' Cooperative
Behavior: Recreation Conflicts, Conditional Cooperation and the Public Good Problem.

2005. 148 pp.

Holmberg, Péar. Modelling Bidding Behaviour in Electricity Auctions: Supply Function
Equilibria with Uncertain Demand and Capacity Constraints. 2005. 43 pp.

Welz, Peter. Quantitative new Keynesian macroeconomics and monetary policy
2005. 128 pp.

Agren, Hanna. Essays on Political Representation, Electoral Accountability and Strategic
Interactions. 2005. 147 pp.

Budh, Erika. Essays on environmental economics. 2005. 115 pp.

Chen, Jie. Empirical Essays on Housing Allowances, Housing Wealth and Aggregate
Consumption. 2005. 192 pp.

Angelov, Nikolay. Essays on Unit-Root Testing and on Discrete-Response Modelling of
Firm Mergers. 2006. 127 pp.

Savvidou, Eleni. Technology, Human Capital and Labor Demand. 2006. 151 pp.
Lindvall, Lars. Public Expenditures and Youth Crime. 2006. 112 pp.

Soderstrom, Martin. Evaluating Institutional Changes in Education and Wage Policy.
2006. 131 pp.

Lagerstrom, Jonas. Discrimination, Sickness Absence, and Labor Market Policy. 2006.
105 pp.

Johansson, Kerstin. Empirical essays on labor-force participation, matching, and trade.
2006. 168 pp.

Agren, Martin. Essays on Prospect Theory and the Statistical Modeling of Financial
Returns. 2006. 105 pp.



99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

114

115

116

117

118

119

Nahum, Ruth-Aida. Studies on the Determinants and Effects of Health, Inequality and
Labour Supply: Micro and Macro Evidence. 2006. 153 pp.

Zamac, Jovan. Education, Pensions, and Demography. 2007. 105 pp.
Post, Erik. Macroeconomic Uncertainty and Exchange Rate Policy. 2007. 129 pp.

Nordberg, Mikael. Allies Yet Rivals: Input Joint Ventures and Their Competitive Effects.
2007. 122 pp.

Johansson, Fredrik. Essays on Measurement Error and Nonresponse. 2007. 130 pp.
Haraldsson, Mattias. Essays on Transport Economics. 2007. 104 pp.
Edmark, Karin. Strategic Interactions among Swedish Local Governments. 2007. 141 pp.

Oreland, Carl. Family Control in Swedish Public Companies. Implications for Firm
Performance, Dividends and CEO Cash Compensation. 2007. 121 pp.

Andersson, Christian. Teachers and Student Outcomes: Evidence using Swedish Data.
2007. 154 pp.

Kjellberg, David. Expectations, Uncertainty, and Monetary Policy. 2007. 132 pp.

Nykvist, Jenny. Self-employment Entry and Survival - Evidence from Sweden. 2008.
94 pp.

Selin, Hakan. Four Empirical Essays on Responses to Income Taxation. 2008. 133 pp.

Lindahl, Erica. Empirical studies of public policies within the primary school and the
sickness insurance. 2008. 143 pp.

Liang, Che-Yuan. Essays in Political Economics and Public Finance. 2008. 125 pp.

Elinder, Mikael. Essays on Economic Voting, Cognitive Dissonance, and Trust. 2008.
120 pp.

Gronqvist, Hans. Essays in Labor and Demographic Economics. 2009. 120 pp.
Bengtsson, Niklas. Essays in Development and Labor Economics. 2009. 93 pp.

Vikstrom, Johan. Incentives and Norms in Social Insurance: Applications, Identification
and Inference. 2009. 205 pp.

Liu, Qian. Essays on Labor Economics: Education, Employment, and Gender. 2009. 133

PP-
Glans, Erik. Pension reforms and retirement behaviour. 2009. 126 pp.

Douhan, Robin. Development, Education and Entrepreneurship. 2009.



120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135

136

137

138

139

140

Nilsson, Peter. Essays on Social Interactions and the Long-term Effects of Early-life
Conditions. 2009. 180 pp.

Johansson, Elly-Ann. Essays on schooling, gender, and parental leave. 2010. 131 pp.

Hall, Caroline. Empirical Essays on Education and Social Insurance Policies. 2010.
147 pp.

Enstrom-Ost, Cecilia. Housing policy and family formation. 2010. 98 pp.

Winstrand, Jakob. Essays on Valuation of Environmental Attributes. 2010. 96 pp.
Soderberg, Johan. Price Setting, Inflation Dynamics, and Monetary Policy. 2010. 102 pp.
Rickne, Johanna. Essays in Development, Institutions and Gender. 2011. 138 pp.

Hensvik, Lena. The effects of markets, managers and peers on worker outcomes. 2011.
179 pp.

Lundqvist, Heléne. Empirical Essays in Political and Public. 2011. 157 pp.
Bastani, Spencer. Essays on the Economics of Income Taxation. 2012. 257 pp.

Corbo, Vesna. Monetary Policy, Trade Dynamics, and Labor Markets in Open
Economies. 2012. 262 pp.

Nordin, Mattias. Information, Voting Behavior and Electoral Accountability. 2012.
187 pp.

Vikman, Ulrika. Benefits or Work? Social Programs and Labor Supply. 2013. 161 pp.
Ek, Susanne. Essays on unemployment insurance design. 2013. 136 pp.
Osterholm, Goran. Essays on Managerial Compensation. 2013. 143 pp.

Adermon, Adrian. Essays on the transmission of human capital and the impact of
technological change. 2013. 138 pp.

Kolsrud, Jonas. Insuring Against Unemployment 2013. 140 pp.

Hanspers, Kajsa. Essays on Welfare Dependency and the Privatization of Welfare
Services. 2013. 208 pp.

Persson, Anna. Activation Programs, Benefit Take-Up, and Labor Market Attachment.
2013. 164 pp.

Engdahl, Mattias. International Mobility and the Labor Market. 2013. 216 pp.

Krzysztof Karbownik. Essays in education and family economics. 2013. 182 pp.



141  Oscar Erixson. Economic Decisions and Social Norms in Life and Death Situations. 2013.
183 pp.

142 Pia Fromlet. Essays on Inflation Targeting and Export Price Dynamics. 2013. 145 pp.

143 Daniel Avdic. Microeconometric Analyses of Individual Behavior in Public Welfare
Systems. Applications in Health and Education Economics. 2014. 176 pp.

144  Arizo Karimi. Impacts of Policies, Peers and Parenthood on Labor Market Outcomes.
2014. 221 pp.

145 Karolina Stadin. Employment Dynamics. 2014. 134 pp.
146  Haishan Yu. Essays on Environmental and Energy Economics. 132 pp.
147  Martin Nilsson. Essays on Health Shocks and Social Insurance. 139 pp.

148  Tove Eliasson. Empirical Essays on Wage Setting and Immigrant Labor Market
Opportunities. 2014. 144 pp.

149  Erik Spector. Financial Frictions and Firm Dynamics. 2014. 129 pp.
150  Michihito Ando. Essays on the Evaluation of Public Policies. 2015. 193 pp.

151  Selva Bahar Baziki. Firms, International Competition, and the Labor Market. 2015.
183 pp.

152  Fredrik Sévje. What would have happened? Four essays investigating causality. 2015.
229 pp.

153  Ina Blind. Essays on Urban Economics. 2015. 197 pp.
154  Jonas Poulsen. Essays on Development and Politics in Sub-Saharan Africa. 2015. 240 pp.
155 Lovisa Persson. Essays on Politics, Fiscal Institutions, and Public Finance. 2015. 137 pp.

156  Gabriella Chirico Willstedt. Demand, Competition and Redistribution in Swedish
Dental Care. 2015. 119 pp.

157  Yuwei Zhao de Gosson de Varennes. Benefit Design, Retirement Decisions and Welfare
Within and Across Generations in Defined Contribution Pension Schemes. 2016. 148 pp.

158  Johannes Hagen. Essays on Pensions, Retirement and Tax Evasion. 2016. 195 pp.
159  Rachatar Nilavongse. Housing, Banking and the Macro Economy. 2016. 156 pp.
160  Linna Martén. Essays on Politics, Law, and Economics. 2016. 150 pp.

161  Olof Rosenqvist. Essays on Determinants of Individual Performance and Labor Market
Outcomes. 2016. 151 pp.

162  Linuz Aggeborn. Essays on Politics and Health Economics. 2016. 203 pp.



163

164

165

166

167

168

169

170

171

172

173

174

175

176

177

178

179

180

181

182

183

Glenn Mickelsson. DSGE Model Estimation and Labor Market Dynamics. 2016. 166 pp.
Sebastian Axbard. Crime, Corruption and Development. 2016. 150 pp.

Mattias Ohman. Essays on Cognitive Development and Medical Care. 2016. 181 pp.
Jon Frank. Essays on Corporate Finance and Asset Pricing. 2017. 160 pp.

Ylva Moberg. Gender, Incentives, and the Division of Labor. 2017. 220 pp.

Sebastian Escobar. Essays on inheritance, small businesses and energy consumption.
2017. 194 pp.

Evelina Bjorkegren. Family, Neighborhoods, and Health. 2017. 226 pp.

Jenny Jans. Causes and Consequences of Early-life Conditions. Alcohol, Pollution and
Parental Leave Policies. 2017. 209 pp.

Josefine Andersson. Insurances against job loss and disability. Private and public
interventions and their effects on job search and labor supply. 2017. 175 pp.

Jacob Lundberg. Essays on Income Taxation and Wealth Inequality. 2017. 173 pp.

Anna Norén. Caring, Sharing, and Childbearing. Essays on Labor Supply, Infant Health,
and Family Policies. 2017. 206 pp.

Irina Andone. Exchange Rates, Exports, Inflation, and International Monetary
Cooperation. 2018. 174 pp.

Henrik Andersson. Immigration and the Neighborhood. Essays on the Causes and
Consequences of International Migration. 2018. 181 pp.

Aino-Maija Aalto. Incentives and Inequalities in Family and Working Life. 2018. 131 pp.

Gunnar Brandén. Understanding Intergenerational Mobility. Inequality, Student Aid
and Nature-Nurture Interactions. 2018. 125 pp.

Mohammad H. Sepahvand. Essays on Risk Attitudes in Sub-Saharan Africa. 2019. 215
PP-

Mathias von Buxhoeveden. Partial and General Equilibrium Effects of Unemployment
Insurance. Identification, Estimation and Inference. 2019. 89 pp.

Stefano Lombardi. Essays on Event History Analysis and the Effects of Social Programs
on Individuals and Firms. 2019. 150 pp.

Arnaldur Stefansson. Essays in Public Finance and Behavioral Economics. 2019. 191 pp.
Cristina Bratu. Immigration: Policies, Mobility and Integration. 2019. 173 pp.

Tamas Vasi. Banks, Shocks and Monetary Policy. 2020. 148 pp.



184

185

186

187

188

189

Jonas Cederldf. Job Loss: Consequences and Labor Market Policy. 2020. 213 pp.
Dmytro Stoyko. Expectations, Financial Markets and Monetary Policy. 2020. 153 pp.
Paula Roth. Essays on Inequality, Insolvency and Innovation. 2020. 191 pp.

Fredrik Hansson. Consequences of Poor Housing, Essays on Urban and Health
Economics. 2020. 143 pp.

Maria Olsson. Essays on Macroeconomics: Wage Rigidity and Aggregate Fluctuations.
2020. 130 pp.

Dagmar Miiller. Social Networks and the School-to-Work Transition. 2020. 146 pp.









	Abstract
	Acknowledgments
	Contents
	Introduction
	References

	Economic Studies



